
   
 

Original Post Date: August 22, 2025 
Amended Date: Aug. 25, 2025 

Village of Somers 
7511 12th Street  

Somers, WI 53171 
 

Village Board Meeting  
Amended Agenda 

Tuesday, August 26, 2025 
5:30 p.m.  

 
Village Board Meeting:  
   

 

Item # 
 

  

1 Call to order 
2 Pledge of Allegiance  
3 Consent and Approval of Minutes of Regular meetings on August 12, 2025, 

Vouchers dated August 14 and 21 June Investment Statements 
4 Correspondence: Meeting Invitation Saturday, September 27, 2025 
5 Citizens Comments 
6 President and Trustee Comments  
7 Action on proposed changes to the Public Works CIP request relating to 

equipment. 
8 Action on proposed 2026 – 2028 Collective Bargaining Agreement with the 

Firefighter/EMT Employees, Local 4831 - IAFF 
9 Action on the Memorandum of Understanding with the Somers Creek 

Development, Inc. 
10 Action on Operator’s Licenses: Amy Murphy, Alan Hedges, Berry Calhoun, 

Brent Deloughary 
11 Motion to convene into closed session:  

 
a. Per Wisconsin State Statute §19.85(1)(b) considering dismissal, 

demotion, licensing or discipline of any public employee or person 
licensed by a board or commission or the investigation of charges against 
such person, or considering the grant or denial of tenure for a university 
faculty member, and the taking of formal action on any such matter; 
provided that the faculty member or other public employee or person 
licensed is given actual notice of any evidentiary hearing which may be 
held prior to final action being taken and of any meeting at which final 
action may be taken. The notice shall contain a statement that the person 



   
 

Original Post Date: August 22, 2025 
Amended Date: Aug. 25, 2025 

has the right to demand that the evidentiary hearing or meeting be held in 
open session. This paragraph and par. (f) do not apply to any such 
evidentiary hearing or meeting where the employee or person licensed 
requests that an open session be held, specifically employee discipline.  

 
b. Per Wisconsin State Statute §19.85(1)(c) considering employment, 

promotion, compensation or performance evaluation data of any public 
employee over which the governmental body has jurisdiction or 
exercises responsibility, specifically Clerk/Treasurer’s duties.  

 
(Roll call required) 

12 Board reserves the right to take action on item discussed in Closed Session  
13 Adjourn 

 
I hereby certify that as the designee of the chief elected official of the Village of Somers, I posted this notice of 
the Aug. 26, 2025 Village Board Meeting Agenda in 1 public place & on the Village website.  
 
Amended this 25th day of August, 2025                                                          Wendy Burnette, Clerk-Treasurer  
 
Requests from person with disabilities who need assistance to participate in this meeting should be made to the Clerk’s Office at 262-
859-2822 with as much notice as possible. Notice is hereby given that members of the Village Board may participate telephonically. 
Notice is hereby given that members of the Town Board may be in attendance for the sole purpose of gathering information. A 
quorum may be present. However, no Board action will be taken. 



  
 

  
 

                                                                                                                                                                                                                                                          
Village of Somers  
Proceedings from the Regular Board Meeting August 12, 2025 
 

President Stoner called the meeting to order at 5:30 p.m. 
 

President Stoner led the Pledge of Allegiance. 
 

Present: President Stoner, Trustees Ben Harbach, Joe Smith, Karl Ostby, Jackie Nelson, 
Jack Aupperle, and Scott Fredrick. Also present: Interim Administrator Chris Swartz, 
Clerk/Treasurer Wendy Burnette, Assistant to the Administrator Kevin Poirier and 
Attorney Davison.   

 
Consent and Approval of Minutes of Regular meetings on July 22, Vouchers dated July 24, 
July 31, Aug. 7, & July ACH Payments and June Building Report 
 

Trustee Ostby moved to approve the Minutes of Regular meetings on July 22, Vouchers 
dated July 24, July 31, Aug. 7, & July ACH Payments and June Building Report 
 

 Seconded by Trustee Smith.  
 

Trustee Harbach questioned page 7. Administrative Associates for $3700.00.  The second 
one is for Sure Fire for $226.00. And on page 8 fire service $1550.00.  
 
Assistant Administrator Poirier mentioned the Administrative Associates was for our 
contract for the Interim Administrator and the wage study. It could be a charge for either 
one of those.  The other two questions would need to be deferred to the Fire Chief.  
 
Trustee Ostby mentioned he was really pleased to see our building permits are doing very 
well year to date. He is anticipating that we should easily hit our budget amount on that for 
this year. 
   

Motion carried.7-0 vote. 
 
Correspondence 
  

None 
 
Citizen Comments 
  

Mr. Greg Sinnen, 750 Green Bay Road, Kenosha, WI spoke on the contract for Baxter 
Woodman regarding the highway E water project spurred by Shoreland. He asked the board 
to please consider the residents input on the direction you're giving to Baxter Woodman. 
In the past projects there was considerable talk on financing options, considerable talk on 
shorter of the runs, if they happen to be on a corner lot. Things that aren't necessarily to his 
knowledge in the ordinance would have kind of become past practice just want to make 
sure those things are done.  I'd like to be able to say give those residents some kind of 
break. I'm realistic and I know that's probably not going to happen but to still hear and do 
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as much as you can on their issues.  He continued to ask the board to please make sure they 
are using the microphones.  He stated it is very hard to hear them when sitting in the 
audience.  It happens a lot in the Work Sessions and people have a right to hear the topics.   
 

 
Ted Terletzky 9015 12th Street, Kenosha Wi 53144 stated he lives 2 doors down from the 
2 new homes under construction by Mastercraft. Approximately one month ago, on a 
Saturday morning, at 7:00 AM, was disturbed by the sound of nail guns.  He noted that 
Mastercraft had not worked on the homes the prior week and began framing early Saturday 
morning. Mr. Terletzky approached the crew and requested that they perform quieter tasks 
in early morning. He stated the workers responded unprofessionally. As a result, Mr. 
Terletzky contacted Kenosha County Sheriff’s Department. An officer responded, spoke 
with both Mr. Terletzky and the workers, and informed him that no ordinance was being 
violated. The Village currently allows construction from sunup to sundown, seven days a 
week.  Mr. Terletzky requested that the Village Board consider revisiting the ordinance to 
provide more reasonable hours for residential construction. He noted that, as a contractor 
himself, he does not begin work before 8:00 AM out of courtesy to others and, when 
necessary, communicates directly with neighbors before starting earlier. 

 
The second topic Ted expressed concern about the projected cost and fairness of the    
proposed water main extension project. He referenced 1.7M for the first section and 2.4M 
through the Village, and Baxter Woodman wants to charge us $84,000.00. It's a drop in  I 
know that loop. I call it the Pritzker loop is inadequate. We don’t have water pressure out 
there. When Baxter Woodman designed this system and put it in.  He doesn’t want to pay 
$266.00 a linear foot right now. According to them, if he must foot the bill 100% with no 
help from the village his assessment at 152 linear feet is $41,000.00. His property taxes for 
the 10 years not including the 5% interest rate will be over $9000.00 a year. And you're 
going to come to me next year and asked me to vote in a $300.00 Referendum for the Fire 
Department. He would like the board to figure something out. He mentioned the Village 
gave 2M to Golden Oil. We gave them $2M to put a pipe in the ground on their own 
property to feed a hotel. He is asking the Village to give them $2M to bring the assessment 
down to a reasonable amount of money. My neighbor has an assessment of 141k. His taxes 
will be $20,000.00 a year. Is this reasonable to the board. Is this a justifiable expense. He 
doesn’t believe so. Let’s do our homework and if Baxter Woodman pipelines must come 
from the post office, then that is what we need to do. We elected you officials to make 
away and make it work and not put 70 % of this on the residents. The pipe on H needs to 
go in the ground. There are serious issues out there. The water main from H to 100th Avenue 
is not going to fix problem it’s not going to give you water flow. You’re going to put a 
water tower to get your pressure and you’re going to have to eat the cost every month. We 
will have to flush that tower out every month to two months because we are not going to 
use the water. You need the water main from the post office make it happen and make it a 
reasonable assessment.   

 
President and Trustee Comments 
 
Trustee Frederick would like to thank Ted for his comments as the ordinance and water main need 
to be addressed  
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Trustee Nelson agreed with Trustee Fredrick regarding the water main and ordinance to be 
reviewed. 
 
Trustee Aupperle was not aware of the 7 am start and thought it was at 8am start and looked up 
ordinance and it is from sunset to sunrise. This should be addressed. 
 
President Stoner this will be put in the next work session. 
 
   
 
Action on application for Auditorium Rental for the 262 Moms Resource, Inc. 
 
 Trustee Ostby moved to approve application for Auditorium Rental for the 262 Moms 
 Resource, Inc. 
 

Trustee Harbach asked who would be responsible for opening and closing the facility. 
 

Clerk/Treasurer Burnette responded that Angie Lasecki would handle those duties. 
 

Trustee Nelsen noted that while she supports waiving rental fees for non-profit 
organizations, she recommends requiring a deposit if food will be served. 

 
Seconded by Trustee Aupperle.    Motion carried. 7-0 vote.  

 
Action on Proposed Resolution 2025-10, a resolution to amend the 2025 Stormwater 
Capital Improvement Program (CIP) budget to support the completion of the 4th Street 
Culvert project, including construction and engineering expenses. 
 

Trustee Smith moved to approve the Resolution 2025-10, a resolution to amend the 2025 
Stormwater Capital Improvement Program (CIP) budget to support the completion of the 
4th Street Culvert project, including construction and engineering expenses. 
 
Trustee Harbach inquired whether the project would involve installing one pipe or two 
under the roadway.  
 
Public Works Superintendent Sullivan explained that the existing culvert that is currently 
failing and is being temporarily supported by a beam placed in the center. He noted that 
the project will install two concrete pipes designed to handle the significant water flow 
that occurs during heavy rainfall.  
 
Trustee Harbach clarified that the current culvert is in poor condition and asked if the 
road would need to be torn up.  
 
Public Works Superintendent Sullivan confirmed that the road will need to be opened-cut 
in order to install the new pipes.   
 
Seconded by Trustee Aupperle                                 Motion carried 7-0 vote.  
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Action on 12th Street Water Main Project Engineering Agreement. This agreement 
provides engineering services to construct watermain on 12th Street east of 100th Avenue 
from 100th Avenue to Shoreland High School. 
 

Trustee Aupperle moved to approve 12th Street Water Main Project Engineering 
Agreement. This agreement provides engineering services to construct watermain on 12th 
Street east of 100th Avenue from 100th Avenue to Shoreland High School. 
 
Seconded by Trustee Ostby.     Motion carried. 7-0 vote.  

 
Action on proposal for design engineering and project management related to the sanitary 
sewer rehabilitation project. 
 

Trustee Smith moved to approve proposal for design engineering and project 
management related to the sanitary sewer rehabilitation project. 
 
President Stoner requested the Utility Manager Fugate to provide an overview of project.  
 
Utility Manager Fugate explained that the Village is currently under contract with Great 
Lakes TV Seal to televise aging sanitary sewer infrastructure located in three 
subdivisions. Once the televising is completed, the footage will be reviewed by Baxter & 
Woodman to assess the condition of approximately 3,200 linear feet of sewer pipe, over 
300 service laterals, and more than 300 manholes. Based on the findings, Baxter & 
Woodman will develop an engineering plan and provide ongoing project management for 
sewer main lining work, which is expected to span multiple years.  
 
Trustee Harbach asked whether a report has been completed, as it appeared that work had 
already begun. 
 
Utility Manager Fugate clarified that, to his knowledge, that no report or work has been 
completed yet. He noted that Great Lakes TV Seal has experienced delays due to the 
recent Milwaukee flooding, during which they lost one of their TV trucks, in the 
meantime, Village crews have been performing preliminary cleaning.  
 
Trustee Ostby expressed concern that the cost of the project could reach five million 
dollars. 
 
Utility Manager Fugate responded that this figure represents a worst-case scenario, if all 
sewer lines and laterals require rehabilitation. Accurate cost estimates will only be 
available after the comprehensive assessment by Great Lakes TV Seal. He emphasized 
the importance of avoiding unrealistic projections. 
 
Trustee Ostby commented that if costs do reach that level, the Village would need to 
spread the expenses over multiple years.  
 
Utility Manager Fugate agreed, stating that the Valley View subdivision would likely be 
addressed first, as the roadway is scheduled for paving. Sewer infrastructure must be 
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updated prior to paving. Future work will be divided by subdivision, with Pike being 
small enough to handle as a standalone project. In contrast, Country Charms and County 
H area are much larger and would need to be addressed in phases due to the scale of the 
infrastructure.  
 
President Stoner noted that this sanitary sewer works aligns with similar efforts currently 
underway on Sheridan Rd.  
 
Trustee Ostby acknowledge the significant scope of the work and recognized it as a 
success.  
 
President Stoner added that many Valley View residents have expressed interest in 
connecting to the Village water system. The Superintendent of Public Works and Utility 
Manager are preparing a letter to send to the subdivision and waiting on a response. He 
noted that residents have until next year to decide, as water mains must be installed prior 
to road construction. Once the road is paved, it will not be reopened for utility work.  
 

 Seconded by Trustee Ostby.     Motion carried.  7-0 vote.  
 
Action on Tower Space Lease Agreement with Kenosha Cellular Telephone L.P. (U.S. 
Cellular) 

 
Trustee Aupperle moved to approve Tower Space Lease Agreement with Kenosha 
Cellular Telephone L.P. (U.S. Cellular) 
 
Seconded by Trustee Ostby.  
 
Superintendent of Public Works Sullivan reported that the Tower Lease agreement 
discussed last week pertains to the Village’s meter reading equipment, associated with 
recent meter replacements. The equipment that will be installed at station 2 and will 
transmit readings wirelessly, allowing for real-time water usage monitoring and 
eliminating the need for manual readings. 
 
The lease is for five years. Sullivan noted that he worked with U.S. Cellular to revise the 
lease language for the Village’s benefit. While the lease includes an annual percentage 
increase, which U.S. Cellular would not remove, the Village may terminate the lease 
early with 180 days’ written notice.  
 
Trustee Harbach asked for confirmation that early termination is allowed. 
 
Public Works Superintendent Sullivan confirmed, noting the 180-day notice requirement. 
 
Trustee Smith asked whether the lease could be ended if the Village constructed its own 
tower.  
 
Public Works Superintendent Sullivan confirmed that it could.  
 
Trustee Smith inquired if a 60-foot tower would suffice.  
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Public Works Superintendent Sullivan stated that a 65-foot tower would be required.  

 
Motion carried 7-0 vote 

 
Action on request for second payment from PTS Contractors, Inc. in the amount of 
$88,056.00 for work on the Public Utility Improvements for Golden Oil (Somers Gateway 
Center) 

Trustee Ostby moved to approve request for second payment from PTS Contractors, Inc. 
in the amount of $88,056.00 for work on the Public Utility Improvements for Golden Oil 
(Somers Gateway Center) 
 
Seconded by Trustee Fredrick.  
 

Motion carried 7-0 vote. 
 
 
Action on request for Final payment from Globe Contractors, Inc. in the amount of 
$15,594.63 for work on the Public Utility Improvements for Golden Oil (Kenosha Travel 
Plaza) 
 

Trustee Ostby move to approve Final payment from Globe Contractors, Inc. in the ￼  
(Kenosha Travel Plaza) 

 
Trustee Harbach asked if Golden Oil is now hooked on the Village’s sanitary sewer 
system. 

 
President Stoner confirmed this and added that the property owners chose not to connect 
to the public water supply available on their side of the road. Instead, they will continue 
using their existing well, which will be metered. Their sewer bill will be based on the 
metered usage from the well.  

 
 
 Seconded by Trustee Smith     Motion carried 7-0 vote 
  
 
Action to waive first reading of Ordinance No. 2025-005 

 
Trustee Ostby moved to waive first reading of Ordinance No. 2025-005 
 
Seconded by Trustee Smith    Motion carried.  7-0 Vote  

 
Action on Ordinance no. 25-005, an Ordinance to create section 7.03(j) of the code of 
ordinances of the Village of Somers regarding restriction of parking on 14th place 
 
 Trustee Aupperle moved to approve Ordinance no. 25-005, an Ordinance to create 
 section 7.03(j) of the code of ordinances of the Village of Somers regarding restriction of 
 parking on 14th place 
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President Stoner explained that this addition pertains to the road leading to Sheridan 
Road. All roads in that area currently have parking restrictions in place from 2:00pm to 
6:00pm. These restrictions were implemented due to issues during winter storms, when 
snowplows were unable to pass through. This has also created problems for emergency 
response vehicles, including ambulances.   

 
 Seconded by Trustee Nelson    Motion carried.  7-0 Vote 
 
Action to waive first reading of Ordinance No. 2025-006 
 
 Trustee Aupperle moved to waive first reading of Ordinance No. 2025-006 
 
 Seconded by Trustee Nelson    Motion carried.  7-0 Vote 
 
Action on Ordinance no. 25-006, an ordinance to create section 9.29 and 9.30 of the code of 
ordinances of the Village of Somers regarding trespass to land and trespass to dwelling 
 

Trustee Nelson moved to approve Ordinance no. 25-006, an ordinance to create section 
9.29 and 9.30 of the code of ordinances of the Village of Somers regarding trespass to 
land and trespass to dwelling 
 
President Stoner stated that this is a cleanup of ordinances related to trespassing that 
required clarification.  
 
Seconded by Trustee Fredrick   Motion carried.  7-0 vote 
 
 

Action to waive first reading of Ordinance No. 2025-007 
  
 Trustee Ostby moved to waive first reading of Ordinance No. 2025-007 
 
 Seconded by Trustee Fredrick    Motion carried.  7-0 Vote 
 
Action on Ordinance no. 25-007, an ordinance to repeal and recreate section 1.10(b)(5)(b) 
of the code of ordinances of the Village of Somers regarding contempt of court. 

 
Trustee Nelson moved to approve Ordinance no. 25-007, an ordinance to repeal and 
recreate section 1.10(b)(5)(b) of the code of ordinances of the Village of Somers 
regarding contempt of court. 
 
Seconded by Trustee Fredrick   Motion carried 7-0 vote  

 
Action to waive first reading of Ordinance No. 2025-008 
  
 
 Trustee Ostby moved to waive first reading of Ordinance No. 2025-007 
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 Seconded by Trustee Nelson    Motion carried.  7-0 Vote 
 
Action on Ordinance no. 25-008, an ordinance to repeal and recreate section 1.10(b)(5)(b) 
of the code of ordinances of the Village of Somers regarding contempt of court. 

 
Trustee Nelson moved to approve Ordinance no. 25-008, an ordinance to repeal and 
recreate section 1.10(b)(5)(b) of the code of ordinances of the Village of Somers 
regarding contempt of court. 
 
President Stoner stated that this ordinance is simply a cleanup related to shoplifting.  
 
Seconded by Trustee Fredrick   Motion carried 7-0 vote  

 
Action to waive first reading of Ordinance No. 2025-009 
 
 Trustee Smith moved to waive first reading of Ordinance No. 2025-009 
 
 Seconded by Fredrick     Motion carried.  7-0 Vote 
 
Action on Ordinance no. 25-009, an ordinance to create section 1.20 of the code of 
ordinances of the Village of Somers regarding records retention. 

 
Trustee Ostby moved to approve Ordinance no. 25-009, an ordinance to create section 
1.20 of the code of ordinances of the Village of Somers regarding records retention 
 
President Stoner noted that this is another ordinance in need of revision and clarification.  
 

 Seconded by Trustee Fredrick   Motion carried 7-0 vote 
 
 
Action on Requests by Peter W & Laura E Parcenka, 8400 10th Place,  
Kenosha, WI 53171-0141 (Owner): 
 
a. Requests for a Conditional Use Permit to allow a tree service contractor’s business 
 with outside vehicle storage in the B-5 Wholesale Trade and Warehousing Dist., on 
 part of Tax Parcel # 82-4-222-281-0410, located in the NE ¼ of Section 28, T2N, 
 R22E, Village of Somers 
 
 Trustee Nelson moved to approve Requests by Peter W & Laura E Parcenka, 8400 10th  
 Place, Kenosha, WI 53171-0141 (Owner): 
 
 a. Requests for a Conditional Use Permit to allow a tree service contractor’s  
  business with outside vehicle storage in the B-5 Wholesale Trade and 
  Warehousing  Dist., on part of Tax Parcel # 82-4-222-281-0410, located in the  
  NE ¼ of Section 28, T2N, R22E, Village of Somers 
 
 Second by Trustee Fredrick    Motion carried.  7-0 vote 
 

10/92



  
 

  
 

 
Action on Requests by Peter W & Laura E Parcenka, 8400 10th Place,  
Kenosha, WI 53171-0141 (Owner): 
 
 b.  Request by Peter W & Laura E Parcenka, 8400 10th Place, Kenosha,   
  WI 53171-0141 (Owner), for a Rezoning. 
 
 Trustee Nelson moved to approve Requests by Peter W & Laura E Parcenka, 8400 
 10th Place, Kenosha, WI 53171-0141 (Owner): 
 
  b.  Request by Peter W & Laura E Parcenka, 8400 10th Place, Kenosha,  
   WI 53171-0141 (Owner), for a Rezoning. 
 
 Seconded by Trustee Fredrick   Motion carried.  7-0 vote 
 
Action on Plan Commission Recommendation: 
 
 a. Request by: Berwick Properties Inc, 4011 80th St, Kenosha, WI 53142  
  (Owner), Daniel Szczap, Bear Development, LLC, 4011 80th St., Kenosha,  
  WI 53142 (Agent); requests an amendment to the land use plan map for  
  the Village of Somers (Map 80) as adopted in the Multi-Jurisdictional   
  Comprehensive Plan for Kenosha  County: 2035 from High-Density   
  Residential to Medium-Density Residential, on Tax Parcel #s 82-4-222-151- 
  0560, 82-4-222-151-0561, 82-4-222-151-0563, located in  the NE 1/4 of Section 
  15, T2N, R22E, Village of Somers  
 
 
 Trustee Nelson moved to approve Plan Commission Recommendation: 
 
 a. Request by: Berwick Properties Inc, 4011 80th St, Kenosha, WI 53142   
  (Owner), Daniel Szczap, Bear Development, LLC, 4011 80th St., Kenosha,  
  WI 53142 (Agent); requests an amendment to the land use plan map for   
  the Village of Somers (Map 80) as adopted in the Multi-Jurisdictional   
  Comprehensive Plan for Kenosha County: 2035 from High-Density   
  Residential to Medium-Density Residential, on Tax Parcel #s 82-4-222-151- 
  0560, 82-4-222-151-0561, 82-4-222-151-0563, located in  the NE 1/4 of Section  
  15, T2N, R22E, Village of Somers 
 
  Seconded by Trustee Smith   Motion carried.  7-0 vote 
 
Review and possible action on engaging with Law Firm Seymour, Kremer and Koch LLP 
for prosecutor services. 
 
 Trustee Nelson moved to approve engaging the Law Firm Seymour, Kremer and Koch  
 LLP for prosecutor services. 
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President Stoner noted that Tim, the former prosecutor, was an excellent and performed 
his duties well. He mentioned he is not familiar with the new prosecutor and inquired 
whether they were present at the meeting.   

 
Court Clerk Keisler stated that several candidates were interviewed and found to be 
qualified. Seymour, Kremer and Koch and Ashley Renz have extensive municipal law 
experience. Ms. Renz has been with the firm for a significant amount of time, has 
recently been made partner, and has a support from other attorneys at the firm to cover 
court appearance if she is unavailable. Clerk Keisler expressed her belief that Ms. Renz is 
the best candidate for the position. 
 
President Stoner inquired on the hourly rate previously paid to Attorney Tim. 
 
Court Clerk Keisler responded that Tim was paid $125 per hour for standard work and 
$200 per hour for Village procedures, including appeals, travel and complaints. The firm 
of Seymour, Kremer and Koch is proposing $200 per hour across the board, which is 
consistent with the rates of most municipal attorneys.  

 
Trustee Ostby commented that additional time may be needed to review the proposal 
 
Trustee Harbach asked who participated in the interview process.    

 
Cout Clerk Keisler responded that the interviews that were conducted by herself, Interim 
Administrator Chris Swartz and Assistant Administrator Poirier. Two candidates were 
interviewed and the third had a scheduling conflict.  
 
Trustee Harbach asked if there was an agreement among the interview panel that this was 
the best candidate for the Village. 
 
Interim Administrator Chris Swartz confirmed that background checks were conducted, 
and references were contacted, including those from the Town of Linn.  
 
Court Clerk Keisler added that all current court cases have been pushed back to October, 
and the selected attorney will be handling a large caseload upon beginning.  
 
Trustee Ostby stated that he is confident the right candidate was selected for the Village.  

 
 Seconded by Trustee Fredrick   Motion carried.  7-0 vote 
 
Action on letter requesting Walmart install signs informing customers of the Village 
Ordinance addressing Shoplifting 
 
 
 Trustee Osby moved to approve letter requesting Walmart install signs informing 
 customers of the Village Ordinance addressing Shoplifting 
 

President Stoner mentioned that the proposed sign would read: 
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“Anyone caught shoplifting in the Village of Somers will be prosecuted to the full of 
expense of the law. Chapter 9.25 of the Village Ordinance states shoplifters will face 
charges up to $2,500.” 

 
Trustee Nelson mentioned the concept is to send this to the manager of Walmart in 
Kenosha who in turn will send this to corporate. Corporate will determine if the language 
is correct and if this is okay.  
 
Trustee Nelson stated that the plan is to send this message to the manager of Walmart in 
Kenosha. The manager would than forward it to Walmart corporate, who will determine 
if the language is appropriate and approve its posting.   
 
President Stoner confirmed this process and commented that Walmart may not fully 
understand the extent of the Village’s involvement and resources spent handling issues at 
that location.  
 
Trustee Nelson noted that nearly half of the weekly resources are spent addressing 
matters at Walmart.  
 
Assistant Administrator Poirier informed the Board that the next meeting with Walmart is 
scheduled for September 26, 2025. 
  

 Seconded by Trustee Nelson    Motion carried.  7-0 vote 
 
Action on Operator’s Licenses: Jamie Dodge 
 
 Trustee Nelson moved to deny operator’s license from Jamie Dodge 
 
  
 Seconded by Trustee Fredrick   Motion carried.  7-0 vote 
 
 
 
Action on Operator’s Licenses: Maria Rodriguez, Jamie Kinzley, John Heatley, 
Ivan Davila, Estrella Torrez 
 
 Trustee Fredrick moved to approve Operator’s Licenses: Maria Rodriguez, Jamie 
 Kinzley, John Heatley, Ivan Davila, Estrella Torrez 
 
 Seconded by Trustee Ostby    Motion carried.  7-0 vote 
 
Adjourn 
 
 Trustee Harbach moved to Adjourn at 5:48 pm. 
 
 Seconded by Trustee Smith. Motion carried. 7-0 vote 
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Drafted this14th day of August by Wendy Burnette Clerk/Treasurer.  These minutes are not 
official until approved by the Village Board. 
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2025 VILLAGE OF SOMERS MONTHLY INVESTMENT INCOME FEES

JUNE

STATE BANK 
(WIN TRUST) SCHWAB EHLERS LGIP-V LGIP-T TRI-CITY TOTALS JUNE EHLERS YEAR TO DATE

INTEREST 14,838.26$          2,582.11$                         5,041.94$                  30,108.24$               2,222.43$             36,139.80$               90,932.78$                      (231.97)$         (1,374.02)$          
-$                                      -$                        

TOTAL INCOME 14,838.26$          2,582.11$                         5,041.94$                  30,108.24$           2,222.43$          36,139.80$           90,932.78$                (231.97)$         (1,374.02)         

Accrued Interest

JUNE

STATE BANK 
(WIN TRUST) SCHWAB EHLERS LGIP-V LGIP-T TRI-CITY TOTALS JUNE

PERSHING-
BORROWING

ENDING BALANCES 3,914,358.46$     4,790,079.89$                  756,783.06$              8,433,862.47$        622,543.93$        10,274,727.70$     28,792,355.51$            -$                

*T-Bill MD6-Cell Tower -$                

508,000.00$                             

JUNE

STATE BANK 
(WIN TRUST) SCHWAB EHLERS LGIP-V LGIP-T TRI-CITY

INTEREST RATE 4.53% 4.23%-Average 3.76% 4.36% 4.36% 4.375%

JUNE

STATE BANK 
(WIN TRUST) SCHWAB EHLERS LGIP-V LGIP-T TRI-CITY TOTALS

PROJECTED FOR 
YEAR END

Year to date GF 33,456.87$          15,550.65$                               -$                           

 Included in Tri-City 
Interest 13,196.06$           172,616.22$            234,819.80$                    469,639.60$                 

Year to date all Funds 86,451.85$          40,182.55$                               19,683.89$                 $         184,584.00 13,196.06$           280,679.12$            624,777.47$                    1,249,554.94$             

GF INTEREST PERCENTAGE 38.70% 38.70%
 Included in Tri-City 
Interest 100% 37%

LGIP = Local Government Investment Pool
V = Village
T = Town
Ehlers= 2023 borrowing for CIP

GF = General Fund
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InvitationInvitation
SAVE THE DATE

Pleasant Prairie RecPlex

9900 Terwall Terrace

8 a.m. Coffee 8:30 Meeting

MeetingMeeting
Council of Governments

Saturday, Sept. 27

Lower Level

More Details to Come
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VILLAGE OF SOMERS 
VILLAGE BOARD 

MEETING ITEM MEMORANDUM  
              
MEETING DATE:  Aug. 26, 2025 
 
TO:    Village President Stoner and Village Trustees 
 
PREPARED BY:  Kevin Poirier, Assistant Administrator 
 
REVIEWED BY:  Jim Hurley, Administrator 
   Josh Sullivan, Public Works Superintendent 
 
AGENDA ITEM:  #7 Action on proposed changes to the Public Works CIP request  

relating to equipment. 
              
 
BACKGROUND:  
 

In the fall of 2024, the Public Works Department submitted a 2025 CIP request for a 
Bucket Truck at a price of $250,000. After discussion with the Village Board the funds 
were approved for the 2025 budget, on the condition that the purchase would be 
rediscussed in front of the Village Board before the purchase was approved to be made. 

 
At this time, the Public Works has reevaluated the purchase and believes that now is not 
the time for that purchase. Instead, Public Works would like to reallocate the approved 
2025 funds to move up CIP purchases that were planned for 2026. These include: 
 

• One 2025 Ford 4x4 F550 1-Ton truck with dump box, snowplow, and salter, that 
would be replacing a current 2005 Chevy one-ton truck with dump box, 
snowplow and salter.  

• One 2025 Ford 4x4 Super Cab pickup with snowplow, that would be replacing a 
2008 GMC 2WD pickup 

• One 3-Ton Falcon Asphalt Recycler & Hot Box, that would be replacing a 2010 
2-Ton Falcon Recycler and Hot Box 

 
Pricing for the equipment is as follows: 
 

• 2025 Ford 4x4 F550 1-Ton: Chassis $61,047,  
Monroe Equipment upfitting: $63,772  
Total: $124,819 

• 2025 Ford 4x4 Super Cab pickup with snowplow: $67,317 
• 3-Ton Falcon Hot Box: $39,175.50 
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The total cost of three pieces of equipment would come to $231,311.50. With $250,000 
originally allocated for the bucket truck ($55,000 in 2023 borrowed funds and $195,000 
in 2025 cash fund) it would leave $18,688.50 in cash to be rolled into 2026 CIP funds.  

  
PRIOR ACTION TAKEN:  
 
 This amendment was discussed at the Aug. 19, 2025 Work Session. 
 
FINANCIAL OR BUDGET CONSIDERATION:  
 

The substitution of the CIP purchases would move $18,688.50 that was planned to be 
spent in 2025 to the 2026 CIP.  

 
SUGGESTED ACTION/ACTION REQUESTED/COMMENTS:  
 

In the event that the Village Board agrees with the suggested action, a suggested motion 
to approve would be as follows:   
 

“Motion to approve amendment to the 2025 Public Works CIP budget to move up 
the purchase of two Ford Pickups and one Hot Box instead of the Bucket Truck.” 
 

ATTACHMENTS: 
 

2025 Consolidated CIP 
 
Ford 1-Ton Estimate 
 
Ford Pickup Estimate 
 
Falcon Hot Box Estimate 
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Page 1

 2025 total 
proposed CIP 

budget 
 2025 proposed 

General fund 
 2025 proposed 
Sewer fund CIP 

 2025 proposed 
Water fund CIP 

 2025 proposed 
Stormwater fund 

CIP 
 2025 proposed TID 

#1 CIP 
 Carried over from 

2024  2023A borrowing 2025 cash 2026 cash ARPA funds

Use of carry 
over funds from 

previous 
borrowings

General fund:
Paving:
37th Ave. (CTH A to 6th Pl.) Pets Sub. , Paser Rating = 2 $71,634 71,634                    71,634                       
6th Place (37th Ave. to 39th Ave.) Pets Sub. PASER Rating = 2 $31,000 31,000                    31,000                       -                              
39th Ave. (6th Pl. to Cul-De-Sac) Pets Sub. PASER Rating = 2 $57,400 57,400                    57,400                       
39th Ave. (6th Pl. to 5th Pl.) Pets Sub. PASER Rating =2 $85,400 85,400                    85,400                       
5th Place (39th Ave. to Cul-De-Sac) Pets Sub. PASER Rating = 2 $61,700 61,700                    61,700                       
5th Place (39th Ave. to 4204, 6th St.) Pets Sub. PASER Rating = 2 $120,000 120,000                  120,000                     
6th Street (6th Street to Termination) Pets Sub. PASER Rating = 2 $30,000 30,000                    30,000                       -                              

$457,134 457,134                  -                               -                               -                               457,134                     -                              -                              -                         
Public works:
Trench Box $15,000 $15,000 $15,000
GIS $15,000 15,000                    $15,000
Bucket Truck $250,000 $250,000 $55,000 195,000                  

-                               
$280,000 $280,000 -                               $55,000 225,000                  -                              

Parks:
-                               -                               -                              -                              
-                               -                               -                              -                              
-                               -                               -                               -                              -                              

Public Safety:
Turnout Gear 150,000                   150,000                  150,000                  -                              
Fire Hose Replacement 15,000                     15,000                    15,000                    -                              
CO2 Meters 12,000                     12,000                    12,000                    -                              
Dispactch Software 12,500                     12,500                    12,500                    -                              
Gym Equipment 15,000                     15,000                    15,000                    -                              
Station #2 Architectue 50,000                     50,000                    50,000                    -                              

-                               -                              -                              
-                               -                               

254,500                  254,500                  -                               -                               -                               -                                  254,500                  -                              -                              
Administration:
Website upgrade 5,000                       5,000                       5,000                      
Fire Department Lobby 25,000                     25,000                    25,000                    
Replacement Computer Plan 20,000                     20,000                    20,000                    
Electronic Speed Signs 15,000                     15,000                    15,000                    
Village Buildings HVAC Repairs 10,000                     10,000                    10,000                    -                              
Banners 3,500                       3,500                       3,500                      

78,500                     78,500                    -                               -                               -                               -                                  78,500                    -                              -                              

TOTAL GENERAL FUND $1,070,134 1,070,134               -                               -                               -                               512,134                     558,000                  -                              -                              -                         

Sewer fund:
-                            -                              -                              
-                            -                              -                              

I&I Replacement/Repaid Program 250,000                   250,000                250,000                  -                              
-                               -                            -                              -                              

TOTAL SEWER FUND 250,000                  250,000                -                               -                               -                               -                                  250,000                  -                              -                              -                         

Water fund: updated 6/20/24

Water Meter AMR Program -                               -                              
TOTAL WATER FUND -                               -                               -                               -                               -                                  -                              -                              -                              

Storm water fund: updated 6/20/24

Greenbay Road Mueller parcel 40,000                     40,000                     40,000                     40,000                    -                              
Gitzlaff Phase II 31,711                     31,711                     31,711                     31,711                    -                              
Neumiller Woods Phase II 30,000                     30,000                     30,000                     30,000                    
Davis Culvert 40,000                     40,000                     40,000                     40,000                    
4th Street Culvert Replacement 71,600                     71,600                     81,600                     71,600                    
1/2 of Strand's Grant Money 40,500                     40,500                     40,500                    

TOTAL STORM WATER FUND 253,811                  -                               253,811                  223,311                  -                                  253,811                  -                              

TID#1:
-                               

TOTAL TID #1 FUND -                               -                               -                               -                               -                               -                                  -                              -                              

TOTAL $1,573,945 1,070,134               250,000                -                               253,811                  -                               223,311                  512,134                     1,061,811              -                              -                              -                         

2025 Consolidated CIP
Use of funds
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VILLAGE OF SOMERS 
VILLAGE BOARD 

MEETING ITEM MEMORANDUM  
              
MEETING DATE:  August 26, 2025 
 
TO:    Village President Stoner and Village Trustees 
 
PREPARED BY:  Jim Hurley, Administrator 
 
REVIEWED BY:  Kevin Poirier, Assistant Administrator 
 
AGENDA ITEM:  #8 Action to Approve 2026 – 2028 Collective Bargaining Agreement  

with the Firefighter/EMT Employees, Local 4831-IAFF   
              
 
BACKGROUND:  
 

Village staff reached a tentative agreement with the Firefighter/EMT, Local 4831-IAFF. 
The current agreement expires at the end of the calendar year. The proposed agreement is 
from January 1, 2026 – December 31, 2028. 
 
The proposed agreement includes the following changes: 

 
• Wage increases of 3% in 2026, 3.5% in 2027, and 3.5% in 2028 for employees and 

officers. 
• Initial uniform: change from issuing standard Village-purchased uniforms to an 

employee allowance of up to $700.  
• Uniform replacement clothing and gear allowance: increase to $350 annually.  
• Vacation Payout: added an option for employees to receive up to 72 hours annually at 

an employee’s normal hourly wage.  
• Management Rights: removed “for just cause” from the rights of Management.  
• Fire Commission: removed the Fire Commission “may appoint,” and added “may 

approve appointment” of one (1) or more Lieutenants and Captains upon 
recommendation of the Fire Chief. 

 
PRIOR ACTION TAKEN:  
 
 This contract was discussed during prior Closed Sessions. 
 
SUGGESTED ACTION/ACTION REQUESTED/COMMENTS:  
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In the event that the Village Board agrees with the suggested action, a suggested motion 
to approve would be as follows:   
 

“Motion to approve the 2026 – 2028 Collective Bargaining Agreement with the 
Firefighter/EMT Employees, Local 4831 - IAFF.” 
 

ATTACHMENTS:  
 

2026 – 2028 Collective Bargaining Agreement  
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COLLECTIVE BARGAINING AGREEMENT 

BETWEEN 

VILLAGE OF SOMERS 

AND 

VILLAGE OF SOMERS FIREFIGHTER/EMT EMPLOYEES, 

LOCAL 4831- IAFF 
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AGREEMENT 

This Agreement, made and entered into at the Village of Somers, Kenosha County, 

Wisconsin, according to the provisions of§ 111.70, Wisconsin Statutes, by and between the 

Village of Somers as the Municipal Employer, hereinafter referred to as the "Village", and the 

Village of Somers Professional Firefighters Local 4831 of the International Association of 

Firefighters, AFL-CIO, hereinafter referred to as the "Union", on behalf of the employees in the 

bargaining unit hereinafter described; such Agreement to commence on January 1, 2026, and 

shall be in effect at least through December 31, 2028. 

Both parties to this Agreement are desirous of continuing a harmonious 

employer/employee relationship and, therefore, have entered into this Agreement covering rates 

of pay, hours of work, conditions of employment, as well as procedures for reducing potential 

conflict with the expectation that these agreed-to provisions will continue such a relationship. 

The mutual interests of the parties hereto are recognized by this Agreement in the operation of 

the Fire Department that will promote efficiency and the best possible fire protection for life and 

property for all citizens of the Village and Town of Somers. 

Article 1 -- Union Recognition. 

(A) Recognition. The Village hereby recognizes the Union as the exclusive

bargaining representative for purposes of negotiation on all matters concerning

wages, hours, and other conditions of employment for all full-time represented

Village of Somers Firefighter/EMT employees, but excluding the Fire Chief and

one (I) Assistant Chief, elected officials, part-time employees, paid on call

employees, and all Public Works and office employees represented by Local 71,

AFSCME, AFL-CIO.

(B) Union Activities and Discrimination. The employer agrees that no employee

will be discriminated against because of membership in or activity in connection

with the Union and the employer will not discourage membership in the Union

and the Union agrees that it will not conduct Union activities on the employer's

time, except as permitted herein.

(C) Inspection of Working Conditions and Resolving Grievances. Any

representative of the Union shall have the right to visit the Fire Department at any

reasonable time for the purpose of inspecting working conditions and settling

existing grievances. A Village employee on official Union business shall notify

his/her immediate supervisor prior to leaving one station, and proceeding to

another station, and shall notify the immediate supervisor of the other station

before transacting Union business. The immediate supervisor in both instances

(when he/she receives notice) shall advise the Union officer if the Union business

will unreasonably interfere with Village business. Permission to conduct Union

business shall not be unreasonably withheld; however, visits by Union officers

shall not be used to intenupt the operation of any Village function or the various
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Village departments. The Union agrees to notify the Village Clerk/Treasurer of 

its officers, committee members, and stewards and their areas of responsibilities 

prior to these individuals beginning to act in official capacities on behalf of the 

Union. 

(D) Bulletin Board. The Union will be permitted the use of a bulletin board in each

firehouse for the posting of Union notices or other Union matters. Political

notices of any type will be prohibited from being posted on any bulletin board

provided for the posting of Union business.

(E) Union Meetings. The Union is hereby granted use of a room in any fire station for

its meetings. The location of such meeting shall be subject to the prior approval

of the Chief. Members attending such meetings while on duty shall be subject to

call during such meetings. The Union shall give the Fire Chief or the on-duty

Officer in Charge reasonable prior notice of the meetings to be held.

(F) Negotiations. Either party to the Agreement may select for itself such negotiator

or negotiators for the purpose of carrying on conferences or negotiations under the

provisions of Section 111.70, Wisconsin Statutes, as such party may determine.

No consent from either party shall be required in order to name such negotiator or

negotiators.

Article 2 - No Strike or Lockout. 

(A) Defined. During the term of this Agreement, the Union shall not cause or support,

nor may any employee or employees take part in any strike, intentional slowdown,

or any other interference with or stoppage of the Village's work. Any employee

who violates this provision or participates in its violation shall be subject to

discharge. The Village will not lock out its employees.

(B) Reciprocal Aid. The Village also agrees it will not order the Fire Department into

another municipality to staff that municipality's fire stations or apparatus where

there is a labor dispute in progress. However, the Village will respect calls for

mutual aid or reciprocal aid to emergencies, as per signed agreements.

(C) Union Action. Upon notification by the Village to any Union representative that

certain of its members are engaged in a violation of the provision of the preceding

paragraph, the Union shall immediately and in writing, order said members to

return to work or cease or desist such violate activities. The Union shall provide to

the Village a copy of such order and a responsible Union representative shall

publicly order the employees to return to work or cease the violate activity.
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Article 3 -Condition and Duration of Agreement. 

(A) Term. This Agreement shall become effective as of the first day of January, 2026
and shall remain in effect for a period of three (3) years through December 31, 
2028 and from year to year thereafter unless either party gives notice to the other 
by August 1, 2028 or August 1 of any year thereafter, to vacate or amend it.

Article 4 -- Management Rights. 

(A) In General. The management of the Village of Somers and the direction of the

employees in the bargaining unit, including but not limited to, the right to hire, the

right to assign employees to jobs and equipment in accordance with the provisions

of this Agreement, the right to assign overtime work, the right to schedule work,

the right to relieve employees from duty because of lack of work or for other

legitimate reasons, except as otherwise provided in this Agreement, shall be

vested exclusively in the Village. Each represented employee shall be required to

report to and/or take direction from any management designee, who shall include:

Fire Chief, Deputy Chief, any acting Chief and Village Administrator in that

order of priority.

(B) Change in Methods and Equipment. In the event of change of equipment or

methods of operation, the Village shall have the right to reduce the working force

subject to this Agreement and in the sole judgment of the Village make reductions

in the work force as required. Nothing in this Agreement shall be construed to

either require or to restrict the right of the Village to adopt, install, or operate new

or improved equipment or methods of operation. It is further recognized by the

Union that the Village of Somers Fire Department is comprised of a small group

of people, both hourly and salary. As a result, both hourly union members, part­ 

time paid on call and management may, at times, be required to work physically,

hand in hand, to insure the welfare of the general public.

(C) Public Health and Safety. Nothing in this Agreement shall be construed to limit

the discretion of the Village with regard to matters affecting the public health,

safety or general welfare.

(D) Work Rules. The Union recognizes the right of the Village to establish

reasonable work rules, subject to the Union's right to grieve such rules, and to

enforce applicable work related regulations promulgated by agencies of the State

of Wisconsin or United States of America. These work rules shall include, but

shall not be limited to, the Village of Somers Fire & Rescue Policy and

Procedures Manual, the terms of which are incorporated herein by reference.

Except in situations in which emergency rule changes are needed to be put in

place immediately, copies of newly established work rules or amendments to

existing rules will be furnished to the Union at least ten (10) days prior to the

effective date of the rule.
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(E) Subcontracting. The Union recognizes that the Village has statutory and charter

rights and obligations in contracting for matters relating to municipal operations.

The right of contracting or subcontracting is vested exclusively in the Village.

However, no employee shall be laid off or suffer a reduction in regular hours as a

result of subcontracting.

(F) Community Service. The Village participates in the community service program.

The Union recognizes the Village's participation in this program and the value of

such, and will cooperate with this program and its intent. However, no employee

shall be laid off or suffer a reduction in regular hours as a result of the Village's

participation in a community service program.

(G) Fire Commission. The Village Fire Commission is recognized as having

precedence over such provisions of this Agreement as are specifically provided

for under authority granted the Commission by Wisconsin Statutes. Along with

the hiring/promotion/disciplining of employees, the Fire Commission may

approve appointment of one (1) or more Lieutenants and Captains upon

recommendation of the Fire Chief. Any Lieutenants and Captains so appointed

shall receive additional compensation during their service as officers in

accordance with the Schedule of Stipends for Officers, Exhibit "D" attached

hereto and incorporated by reference herein.

(H) Overtime.  From time to time, staffing shortages may require the Village to fill in

the shortage with paid-on-call (POC) or part-time members of the department.

When no POC or part-time members are available to fill in the staffing shortage,

the Village shall offer the fill in to the full-time employees. All overtime which is

worked by a full-time employee shall be paid at one and one-half (1½) times

his/her hourly rate for all such time worked. All overtime worked by a full-time

employee which is mandatory overtime described in Section (2), below, shall be

paid at two (2) times his/her hourly rate worked for more than twenty-four (24)

hours in one (1) month or which is worked on a holiday as defined in Article

9(E)(1) below. Any portion of a full hour shall be calculated to the next quarter

hour. Any full-time employee who is not released at the normal ending time of

the their work day and who is required to remain on-duty shall be paid at the rate

of one and one-half (1½) times their hourly rate for all such time worked

following their regular shift. Any portion of a full hour shall be calculated to the

next quarter hour. The Village reserves the right to contact any Fire Department

employee regarding the need to respond to operational problems during hours

when the employee is not otherwise scheduled to work.

(1) Scheduled Overtime. All scheduled overtime will be offered with a

minimum of seventy-two (72) hours notice. Scheduled overtime will be

distributed based upon seniority and will be offered to the most senior

person first, with a maximum of twenty-four (24) hours of scheduled

overtime worked per calendar month. If maximum hours are reached or

the most senior person refuses scheduled overtime hours, then the hours
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will be offered to the next most senior person in the bargaining unit until 

all hours are covered or the last person on the seniority list is reached. In 

the event that the least senior person refuses hours then that person would 

be required to work those hours pursuant to the provisions of mandatory 

overtime, subsection (2), below. If scheduled overtime hours are available 

at the beginning of a shift and are less than two (2) hours duration, those 

hours may be offered to an employee who is coming off shift first, 

regardless of seniority. No scheduled overtime will be offered to 

employees on a scheduled vacation day and any scheduled overtime hours 

which are offered with less than seventy-two (72) hours minimum notice 

shall be for a minimum of two (2) hours unless continuous with the end of 

a shift (see above). 

(2) Mandatory Overtime.

(a) Generally. Management has the right to require overtime from

employees, as operational requirements dictate. The employee

contacted by management for mandatory overtime shall be clearly

advised that the overtime is mandat01y. Mandatory overtime will

be distributed to the least senior member of the unit first. A

maximum of twenty-four (24) hours per month of mandatory

overtime will be required before maximum hours are reached and a

unit member can refuse additional mandatory overtime. Upon

reaching the maximum, the next least senior unit member on the

seniority list shall be required to work mandat01y overtime until all

hours are covered or the most senior unit member is reached. In

the event that all members of the bargaining unit have reached the

maximum monthly overtime, additional mandat01y overtime shall

be required of the least senior unit member and the process will

repeat. However, no employee can be forced to work more than

twenty-four (24) hours of mandatory overtime in one month in the

absence of a bona fide emergency. Employees required to report to

work for mandato1y overtime shall report within a reasonable time

frame. An employee cannot be forced to rep01i to work for

mandatory overtime when that employee has taken a vacation day

or a sick day or during any period between two scheduled shifts

where a vacation or sick day falls in between the two scheduled

shifts.

(b) Supplemental Provisions.

(i) In the event that management requires mandatory overtime

which is in excess of twenty-four (24) hours, management

may order mandatory overtime for a period not to exceed
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forty-eight (48) hours in a month for any one (1) employee 

subject to the following: 

(a) Mandatory overtime shall not be forced on

consecutive days in excess of twenty-four (24)

hours unless consecutive with a scheduled or

voluntary overtime shift or if a bona fide emergency

is declared.

(b) Pursuant to  State law, management shall not

exceed a mandat01y overtime work period in excess

of seventy-two (72) continuous hours in any

combination of regular scheduled hours and

mandat01y hours. At the conclusion of seventy-two

(72) hours of continuous work at least twenty-four

(24) hours must elapse provided any further

scheduled hours or mandatory overtime hours are

worked by the employee. This provision also

applies to a bona fide emergency declared by

management.

(c) An employee shall not be forced to work more than

twenty-four (24) hours of mandatory overtime in a

running seven (7) day period including the prior or

next month from the current month.

(d) In the event that mandatory overtime is imposed by

management, no more than one (1) station change

shall be required in any forty eight (48) hour

continuous period of work. Employees shall have

the right to voluntarily request station changes or

accept station changes more frequently than one (1)

change in the forty-eight (48) hour period of

continuous work. Station changes shall not occur

after 18:00 hours or before 06:00 hours with the

exception of a circumstance where a shift vacancy is

created by a crew member leaving during a shift

unexpectedly due to injury, illness or other

emergency where sick time is used during the shift.

(c) Bona fide Emergency. In the event that the Chief, the Chiefs

designee or the Village determines the need to declare a bona fide

emergency for any reason, the Village shall provide within twenty­ 

four (24) hours of declaration, in writing, the nature of the

emergency, the estimated duration of the emergency not to exceed

7/59 (Rev. 2025.08.21)37/92



thirty (30) days and the specific events or conditions which warrant 

declaration of a bona fide emergency. In the event that outside 

staffing is required, the Union shall be advised of the period of 

time when such outside staffing is deemed necessary by 

management and any outside staffing shall not exceed the duration 

of the emergency declaration as specified above. 

(I) Acting Chief.

(I) 

(2) 

Selection of Acting Chief. If no Somers Fire Department Chief or Deputy 

Chief officer is available to be the on-duty Chief, the Chief may assign a 

represented employee as that term is defined under Article 7(A) hereafter, 

who is also a Captain of the Department to the position of Acting Chief. 

A represented employee who is designated Acting Chief shall be paid an 

hourly stipend of Five ($5.00) Dollars per hour in addition to his or her 

normal hourly rate for the duration of time in which the employee is 

assigned to the position of Acting Chief. No overtime will be paid for 

Acting Chief duties. Any assignment as Acting Chief will be for a 

minimum of six (6) consecutive hours, in the same fashion that overtime 

shifts are assigned in accordance with Article 4(H) above. The Captain 

who is designated Acting Chief can already be on duty or may be an off 

duty Captain and will be provided a white helmet for on-call hours while 

designated Acting Chief. 

Selection Process. The Chief will offer Acting Chief hours to an on-duty 

Captain voluntarily first in an order that is up to the Chief's discretion. If 

no on-duty Captains voluntarily accept the Acting Chief hours which are 

offered, the Chief may then offer it to off-duty Captains, in an order within 

the discretion of the Chief. If no off-duty Captains accept the hours, then 

an on-duty Captain may be forced to accept the designation of Acting 

Chief. If there is more than minimum staffing already on the schedule for 

a certain shift, the on-duty forced designation of Acting Chief can be 

completed before offering it to an off-duty Captain. Acting Chief duties 

and responsibilities shall be as delineated on the attached Exhibit "E" 

which is incorporated herein by reference. 

Article 5 - Dues Check-Off & Fair Share Agreement. 

(A) Dues Check-Off. The Village shall deduct the membership dues of the Union, or

an amount equivalent thereto, from the salary of any employee who signs an

authorization form supplied by the Union. Such dues or equivalent amount

certified by the Union shall be deducted in equal amounts from each check.

Withheld amounts shall be forwarded to the Union within ten (10) days following

the actual withholding together with a record of the amount and the names of

those employees for whom deductions have been made. Automatic renewal of
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such authorizations will be made for successive periods of one (1) year, unless 

written notice of the revocation is given to the Village and the Union by the 

employee prior to the start of any new contract year. 

(B) Fair Share Agreement. All employees in the bargaining unit shall be required to

pay, as provided in this Article, their fair share of the costs of representation by

the Union. No employee shall be required to join the Union, but membership in

the Union shall be available to all employees who apply, consistent with the

Union's constitution and by-laws.

(C) Deductions. The Village shall deduct from the monthly earnings of all employees

in the collective bargaining unit, their fair share of the cost of representation by

the Union, as provided in Section 111.70(1)(f), Wis. Stats. and as certified to the

Village by the Union. The Village shall pay said amount to the treasurer of the

Union on or before the end of the month in which such deduction was made. The

date for the commencement of these deductions shall be determined by the Union;

however, all employees shall be required to pay their full fair share assessment

regardless of the date on which their fair share deductions commence. The Village

will provide the Union with a list of employees from whom deductions are made

with each monthly remittance to the Union.

(1) The Union shall notify the Village of the amount certified by the Union to

be the fair share of the cost of representation by the Union and the date for

the commencement of fair share deductions, (two (2) weeks) prior to any

required fair share deduction.

(D) Union Certification. The Union agrees to certify to the Village only such fair

share costs as are allowed by law and further agrees to abide by the decisions of

the Wisconsin Employment Relations Commission and/or courts of competent

jurisdiction in this regard. The Union agrees to inform the Village of any change

in the amount of such fair share costs.

(E) No Mandatory Membership. The Union shall provide employees who are not

members of the Union with an internal mechanism within the Union which is

consistent with the requirements of state and federal law and which will allow

those employees to challenge the fair share amount certified by the Union as the

cost of representation and to receive, where appropriate, a rebate of any monies to

which they are entitled. To the extent required by state or federal law, the Union

will place in an interest-bearing escrow account any disputed fair share amounts.

(F) Indemnification. The Union does hereby indemnify and shall save the Village

harmless against any and all claims, demands, suits, or other forms of liability,

including court costs, that shall arise out of or by reason of action taken or not

taken by the Village, which Village action or non-action is in compliance with the

provision of this Article, and in reliance on any lists or certificates which have
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been furnished to the Village pursuant to this Article; provided that the defense of 

any such claims, demands, suits or other forms of liability shall be under the 

control of the Union and its attorneys. However, nothing in this section shall be 

interpreted to preclude the Village from participating in any legal proceedings 

challenging the application or interpretation of this Article through representatives 

of its own choosing and at its own expense. 

Article 6 -- Equal Employment Opportunity. It is the policy of the Village to be fair 

and impartial in all its relations with its employees and applicants for employment without regard 

to his/her race, color, religion, age, gender, sexual orientation, marital status, handicap, arrest 

record, or national origin. 

The Village will ensure that promotion, training, and transfer decisions are made in 

accordance with principles of equal employment opportunity and will impose only valid 

qualification requirements. The Village also will ensure that all other personnel actions, such as 

decisions concerning compensation, benefits, transfers, layoffs, returns from layoff and 

terminations, will be administered without regard to race, color, religion, age, gender, sexual 

orientation, martial status, handicap, arrest record or national origin. 

Article 7 -- Types of Employees. 

(A) Regular, Full-time. Any represented employee who has been hired into a

permanent, full-time position and who works a shift of twenty-four (24) hours per

day, with forty-eight (48) hours off which constitutes approximately fifty-six (56)

hours per week. This type of employee is entitled to all benefits contained in this

Agreement.

(B) Probationary.

(1) Period. An employee shall be probationary for the first three hundred

sixty-five (365) calendar days of his/her employment.

(2) Completion. Upon completion of such three hundred sixty-five (365)

calendar days of employment, the employee shall be entered on the

seniority list as of his/her date of hire.

(3) Retention. A probationary employee has no seniority rights and his/her

retention as an employee is entirely within the discretion of the Village.

(4) Extension of Probationary Period. If the Village believes that an

additional probationary period is necessary, such period may be extended

by mutual agreement of the Chief and the employee.
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Article 8 - Employee Responsibilities. 

(A) Physical Examinations. Applicants accepted for employment with the Village

are required to pass a physical examination given by a physician selected by the

Village at the Village's expense in accordance with Article 20 of this Agreement.

(B) Valid Driver's License. Any applicant must possess, not later than the first date

of work, and must maintain as a continuing condition of employment, a valid

Driver's License issued by the State of Wisconsin.

(C) Training. Full-time firefighters will receive one and one-half (1½) times their

full-time hourly rate when participating in training, conducting training,

answering fire and rescue calls or performing other services for the Village while

off duty. Time is calculated on the basis of time expended. If training is

scheduled during employee's regular shift, no extra compensation shall be

given if he/she chooses not to take this exercise but makes it up at a later date.

Every effort shall be made by the Village to schedule training so that it takes place

during an employee's regularly scheduled shift to avoid overtime.

(D) Working Hours. All represented employees shall begin at 0600 hours and end

their shift at 0600 hours the following day.

(E) Fill-In Pay.

(1) Full-time employees who are requested or ordered by the Fire Chief to fill

in for a full-time employee that is not available to work as normally

scheduled, shall be paid one and one-half (1½) times his/her regular hourly

rate, based on a fifty-six (56) hour work week, for such time worked.

(2) Employees who are not released at their regular quitting time and are

required to work overtime, shall be paid at the rate of one and one-half

(1½) times their regular hourly rate for such time actually worked to the

next quarter (1/4) of an hour. All overtime will be paid in employees

regular paycheck.

(F) Time Trades. A trade of duty time may be made between full-time employees.

The Village shall not incur any overtime liability under any circumstances (if

applicable) as the result of such time trades. The employees recognize that use of

time trades creates an obligation between the employees and it shall be the

responsibility of the individuals involved in the time trade to see that they

respectfully fulfill such obligations.

(G) EMT License. As of August 31, 2017, every employee must possess and must

maintain as a continuing condition of employment, a valid EMT I-12 license (or

such other designation as may be issued by the State of Wisconsin for the highest
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) 

level of EMT licensure). Employees hired on or before August 31, 2017, will not 

be required to obtain paramedic status but will be required to maintain the level of 

licensure which has been issued to that employee as of August 31, 2017. Eve1y 

full-time new hire beginning September 1, 2017, must have and maintain a State 

of Wisconsin issued paramedic license. 

(H) Overtime Pay. Overtime will be calculated and paid each pay period.

(I) Recording Time. All Union employees shall be required to use the Department

approved pay cycle rep01i.

(J) Confidentiality of Personnel Matters. Every employee shall maintain the

confidentiality of Village personnel matters concerning both an individual's own

employment and that of other Village employees. This confidentiality is to protect

the interests of every Village employee.

Article 9 - Special Allowance and Village Furnished Equipment. 

(A) Initial Issue. Each employee, upon hiring, shall get up to Seven Hundred ($700)

Dollars for initial uniform allowance.

(B) Uniform Replacement Clothing & Gear Allowance. Full-time Fire Department

personnel will receive a clothing allowance reimbursement of up to Three

Hundred Fifty ($350.00) Dollars per calendar year which will be based upon a

determination by management of the need to replace individual items of clothing.

Any request for reimbursement must be submitted by the first (1st day of

December of the current year. No other allowances will be made for clothing,

except for uniforms or clothing damaged or contaminated in the line of duty.

These will be cleaned or replaced by the Village, if an inspection by management

indicates that the uniform or clothing did not need cleaning or replacement prior

to the damage. All clothing worn while on duty shall conform to departmental

policy concerning appropriate, authorized apparel, and only authorized apparel

will be eligible for reimbursement. Departmental uniforms shall only be worn

when on duty, while in transit to or from work, or at official Village sanctioned

events.
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(C) Turnout Gear. The Village shall provide, maintain and replace all required

turnout gear per NFPA standards at no cost to the employees. The Village may

provide the appropriate washing and drying machines in the firehouse(s) for the

routine cleaning of turnout gear.

(D) Additional/Upgraded Items. Employees desiring to purchase apparel or

footwear at their own cost for use in performing their duties that are not specified

as part of the uniform or turnout gear supplied by the Village may do so as long as

such items conform to departmental uniform guidelines.

Article 10 - Employee Rights. 

(A) Jury Duty. The Village recognizes that an employee may be called upon to serve

as a juror from time to time. This is a responsibility that employees, as citizens,

should fulfill. Employees shall be released from duty to fulfill jury duty

obligations and are expected to return to work upon being released from jury duty

on a daily basis. An employee fulfilling jmy duty obligations shall receive his/her

normal pay provided the employee turns over to the Village, his/her jury duty pay.

Any employee who receives notification to report for jury duty should notify the

Fire Chief as soon as possible.

(B) Family and Medical Leave Act Policy.

(1) Introduction.  The Village's Family and Medical Leave Act Policy is

intended to conform to, and not exceed, the requirements of the federal

Family and Medical Leave Act ("FMLA"). However, this Policy is

intended to comply with the applicable laws and does not necessarily

incorporate all provisions of such laws directly into the Village's

personnel policies. This Policy does not specifically repeat eve1y provision

of the FMLA's statutory or regulatory requirements. Posters summarizing

the benefits required to be provided under federal and state law can be

found with other employment related posting.

Employees may be required to provide advance notice and certain

information as set forth below to be eligible for family or medical leave

under this Policy. Employees may also be required to submit leave

requests in writing as circumstances and applicable law permit.

Employee's use of other leaves provided by the Village for the reasons

covered by law, when appropriate, will be treated as use of family and/or

medical leave whenever applicable laws allow.

(2) Eligibility. Employees are entitled to FMLA benefits if they:

(a) Federal. Have been employed by the Village for at least twelve

(12) months (not necessarily consecutive); and have worked at
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least one thousand two hundred fifty (1,250) hours during the 

twelve (12) months prior to the start of the FMLA leave. Time 

spent on paid or unpaid leave does not count in determining the 

one thousand two hundred fifty (1,250) hours eligibility; or 

(b) State. Have been employed by the Village for at least fifty-two

(52) consecutive weeks and have worked at least one thousand

(1,000) hours during the fifty-two (52) weeks prior to the start of

the FMLA leave.

(3) Qualifying Event and Amount of Leave.

(a) Eligible employees may take up to a total of twelve (12) work

weeks of unpaid FMLA leave in a calendar year for the following

qualifying events:

(i) The birth or placement of a child for adoption or, under

Federal FMLA, for foster care:

(a) State law provides up to six (6) weeks of unpaid

leave for any one child.

(b) Federal law requires that leave conclude within

twelve (12) months after the birth.

(ii) To care for the employee's spouse, child or parent (includes

a parent-in-law under the Wisconsin FMLA) with a serious

health condition;

(a) State law provides eligible employees up to two (2)

work weeks of FMLA family leave.

(iii) Family leave due to an employee's spouse, child or parent

being on exigent active duty or having been notified of an

impending call or order to exigent active duty as a member

of the reserve components of the Armed Forces or a retired

member of the regular Armed Forces or Reserve, in support

of a contingency operation.

(iv) For the employee's own serious health condition that

renders the employee unable to perform his/her job.

(a) State law provides eligible employees up to two (2)

weeks of FMLA medical leave.
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(b) Eligible employees may take up to a total of twenty-six (26) work

weeks of unpaid FMLA leave during a single twelve (12) month

period (beginning on the first day the eligible employee takes

FMLA leave to care for a covered service member and ends twelve

(12) months after that date, regardless of the method used by the

employer to determine the employee's twelve (12) work week of

leave entitlement for other FMLA-qualifying reasons) to care for a

spouse, child, parent, or next of kin who is a member of the Armed

Forces who suffered an injury or illness while on active duty that

renders the person unable to perform the duties of the member's

office, grade, rank or rating.

(c) During the single twelve (12) month period, an eligible employee

shall be entitled to a combined total of twenty-six (26) work weeks

of leave under federal law.

(d) Leave qualifying for both Wisconsin and federal FMLA leave will

count against the employee's entitlement under both laws and will

run concurrently. When the reason(s) for qualified leave differ, the

leave may not run concurrently under federal and state law, and an

employee may be entitled to more than twelve (12) weeks of leave

in a calendar year. This type of leave occurrence will be evaluated

and reviewed with the employee at the time of the leave. Qualified

leave taken under Worker's Compensation also will run

concurrently with federal FMLA leave.

Under the federal FMLA, spouses employed by the Village are

jointly entitled to a combined total of twelve (12) work weeks of

family leave for the birth or placement of a child for adoption or

foster care, and to care for a parent (but not a parent-in-law) who

has a serious health condition.

(4) Non-Continuous or Intermittent Leave. Employees are permitted to

take leave on an intermittent (blocks of time) or reduced work schedule:

(a) When it is medically necessary to care for a family member with a

serious health condition or because of the employee's serious

health condition.

(b) When it is necessary to care for a family member or next of kin

who suffered an injury or illness while on active duty.

(c) To care for a newborn, adopted or foster child. Federal FMLA

leave for the birth or placement of a child for adoption or foster

care may not be taken in non-continuous increments unless
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approved by the Village. Under the Wisconsin FMLA, the last 

increment of leave for the birth or placement of a child for 

adoption must begin within sixteen (16) weeks of that birth or 

placement. 

Medical or family caretaking leave should be planned so as not to unduly 

disrupt the Village's operations. Employees requesting non-continuous 

federal FMLA leave that is foreseeable based on planned medical 

treatment for purposes of providing care to a child, spouse or parent with 

a serious health condition or for the employee's own serious health 

condition may be required to transfer temporarily to an available 

alternative position for which the employee is qualified and which better 

accommodates recurring periods of leave than the regular employment 

position of the employee. An employee temporarily transferred will 

receive the same pay and benefits, but may be assigned different duties. 

The Village allows for intermittent leave to be taken in no less than four 

(4) hour increments. The employee may not take, or be required to take,

more leave than medically necessary to address the circumstances that

caused the need for the leave.

(5) Payments on FMLA Leave. In general, both Wisconsin and federal

FMLA leaves are unpaid. The Village may requires employees to

substitute paid leave for which they are eligible (such as vacation days,

personal leave, compensatory time or sick leave) for unpaid leave

available accrued leave for unpaid Wisconsin FMLA.

The Village will require that any leave provided by this Collective

Bargaining Agreement be substituted for federal FMLA leave.

(6) How to Apply for FMLA Leave.

(a) Employees must submit a Request for Leave form to the Village

Administrator or designee at least thirty (30) days, or as soon as

practicable, in advance of taking leave. If circumstances do not

permit an employee to give notice in advance of taking leave, the

employee must notify their supervisor and the Village

Administrator or designee, and submit the Request for Leave form

as soon as possible. Failure to give timely notice may result in the

delay or denial of FMLA leave and may subject the employee to

discipline under Village policies.

(b) If the leave is for a family member's or the employee's serious

health condition, the employee must submit a medical

certification from the employee's or the family member's health
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care provider within fifteen (15) days. If an employee does not 

provide the required certification by the designated deadline, or if 

the Village determines that an employee's absence is not covered 

as FMLA leave, the leave may not be designated as Wisconsin 

and/or federal FMLA leave, and the employee may be subject to 

discipline under Village attendance policies unless he or she uses 

accrued paid leave (like vacation) and/or is granted non-FMLA 

leave of absence. 

(c) Second or third certifications at the Village's expense and

periodic re-certifications at the employee's expense may be

required under certain circumstances. The Village requires

periodic reports during federal FMLA leave regarding the

employee's status and intent to return to work.

(d) Forms are available from the Village Administrator.

(7) Health insurance Benefits and Non-Accrual of Other Benefits. Group

health insurance coverage will be maintained for employees while they

are on FMLA leave, on the same terms as if the employee continued to

work. The employee will be required to pay his/her regular portion of

health insurance premium payments on a schedule established by the

Village and consistent with this Agreement.

The Village may recover its share of health insurance premiums paid

during a period of unpaid FMLA leave from an employee if the employee

fails to return to work (for a minimum of thirty (30) calendar days) after

the expiration of the leave. The Village may not collect the premiums if

the reason the employee does not return is due to continuation, recurrence

or onset of a serious health condition that would entitle the employee to

leave under FMLA, or other circumstances beyond the employee's

control.

Employees shall not accrue seniority or any other employment benefit

during leave taken under this Policy, except that such benefits and

seniority shall accrue if employee selects to use other leaves provided by

the Village pursuant to Section (5) above, and if such benefits would

normally accrue during that leave. The employee's position shall be held

open during the leave period.

The Village may discontinue health insurance benefits after providing

written notice to the employee of the cancellation of coverage for non­ 

payment if the employee fails to make contribution towards the

employee's portion of the premium payment within thirty (30) days of the

due date.
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(8) Return to Work. Any employee returning from FMLA for their own

serious health condition must provide a "Fitness for Duty" statement

signed by their treating physician. Upon return from FMLA leave, an

employee shall be restored to his or her original position or, if the

position is not vacant, to an equivalent position with equivalent pay,

benefits and other terms and conditions of employment. Any employee

will not be restored to their original or equivalent position if they are

unable to perform the function of their job because of a mental or

physical condition, unless the condition qualifies under the ADA and a

reasonable accommodation can be made.

(9) Definitions.

(a) Child. Biological, adopted, or foster child, stepchild, legal ward

or, under the federal FMLA, the child of a person having day-to­ 

day care of the child, or a child of a person standing "in loco

parentis", who is under eighteen (18) years of age or older and

incapable of self-care because of a serious health condition.

(b) Covered Service Member. A current member of the Armed

Forces, including a member of the National Guard or Reserves,

who is undergoing medical treatment, recuperation or therapy is

otherwise in outpatient status, or is otherwise on the tempora1y

disability retired list, for a serious injury or illness.

(c) Incapable of Self-Care. The individual requires active assistance

or supervision to provide daily self-care in three (3) or more of the

activities of daily living (i.e. grooming, hygiene, bathing, dressing,

eating) or instrumental activities of daily living (i.e. cooking,

cleaning, shopping, utilizing public transportation, paying bills,

maintaining a residence, using telephones and directories, and

using a post office).

(d) Next of Kin. The nearest blood relative other than the covered

Service member's spouse, parent, son or daughter, in the

following order of priority: blood relatives who have been granted

legal custody of the covered Service member by court decree or

statutory provisions, brothers and sisters, grandparents, aunts and

uncles, the first cousins, unless the covered service member has

specifically designated in writing another blood relative as his or

her nearest blood relative for purposes of military caregiver leave

under the FMLA. When no such designation is made, and there

are multiple family members with the same level of relationship to

the covered service member, all such family members shall be

considered the covered service members' next of kin and may
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take FMLA leave to provide care to the covered Service member 

either consecutively or simultaneously. When such designation 

has been made, the designated individual shall be deemed to be 

the covered Service member's only next of kin. 

(e) Parent.  Biological parent, foster parent, adoptive parent,

stepparent or legal guardian of an employee, or parent-in-law

under the Wisconsin FMLA. Under the federal FMLA, "parent"

includes an individual who provided day-to-day care to the

employee when the employee was a child.

(f) Serious Health Condition. An illness, injury, impairment or

physical or mental condition that involves:

(i) Inpatient care in a hospital, hospice or residential medical

care facility; or

(ii) Under Wisconsin FMLA, outpatient care that requires

continuing treatment or supervision by a health care

provider (generally defined as requiring two direct,

continuous and first hand contacts by a health care

provider); or

(iii) Under the federal FMLA:

(a) A period of incapacity of more than three (3)

consecutive, full calendar days, and any subsequent

treatment or period of incapacity relating to the

same condition, that also involves:

(i) Treatment two (2) or more times, within

thirty (30) days of the first day of incapacity,

unless extenuating circumstances exist, by a

health care provider, by a nurse under direct

supervision of a health care provider, or by a

provider of health care services (i.e. physical

therapist) under orders of, or on referral by,

a health care provider; or

(ii) Treatment by a health care provider on at

least one occasion, that results in a regimen

of continuing treatment under the

supervision of a health care provider.

• The first or only in person treatment

visit must take place within seven (7)
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days of the first day of incapacity. 

• Whether additional visits or a

regimen of continuing treatment is

necessary within the thirty (30) day

period shall be determined by the

health care provider.

(b) Any period of incapacity due to pregnancy or for

prenatal care.

(c) Chronic conditions requiring periodic treatment

(defined as at least twice a year) by or under the

supervision of a health care provider that continue

over an extended period of time and may cause an

episodic rather than a continuing period of

incapacity (i.e. asthma, diabetes, epilepsy, etc.);

(d) Permanent/long term conditions requiring

supervision for which treatment may not be

effective (i.e. Alzheimer's, a severe stroke, or the

terminal stages of a disease);

(e) Multiple treatments by or under the supervision of a

health care provider either for restorative surgery

after an accident or other injury or for a condition

that would likely result in a period of incapacity of

more than three (3) calendar days in the absence of

medical intervention or treatment, such as cancer

(chemotherapy), severe arthritis (physical therapy),

or kidney disease (dialysis).

(10) Continuation and accrual of benefits. Employees will remain eligible

for health insurance benefits under the Village's group health plan during

leave taken under this Policy, in accordance with Article 10 of this

Agreement.

Employees shall not accrue seniority or any other employment benefit

during leave taken under this Policy, except that such benefits and

seniority shall accrue if employee selects to use other leaves provided by

the Village pursuant to Section (7), above, and if such benefits would

normally accrne during that leave. The employee's position shall be held

open during the leave period.

(C) Military Reserve Leave and Pay. Village employees who are members of a
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United States or State Military Reserve Unit, will be allowed up to two (2) weeks 

per year for mandatory training purposes. While on such training, the employee 

will receive a payment from the Village such that the military reserve pay and the 

Village supplemental payment equals the lesser of the employee's regular gross 

pay (excluding ove1time) or the employee's average pay per pay period based 

upon the preceding three (3) months, excluding from such average any weeks 

during which the employee was on unpaid leave. All other military leaves shall 

be governed by the Uniformed Services Employment and Reemployment Rights 

Act (USERRA). 

(D) Unemployment Compensation. The purpose of unemployment compensation is 
to replace part of an employee's income if the employee is laid off or te1minated 
through no fault of the employee. The Village pays the full cost of unemployment 
compensation benefits for its employees, but it does not decide who is eligible for 
benefit payments or how much the payment should be. This eligibility is decided 
by the Department of Workforce Development and the Wisconsin laws on 
unemployment compensation.

(E) Holidays.

(1) Holidays. There shall be a total often (10) recognized holidays as follows: 
New Years Day, Good Friday, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day, the day following Thanksgiving Day, Christmas 
Eve Day, Christmas Day and New Years Eve Day.

(2) Work on Holidays. The holidays listed in Section l0(E)(l) above shall be 

worked as normal scheduled work days. Employees shall receive two 
hundred-forty (240) hours of time off to be scheduled as additional 
vacation time in accordance with Article 10(H) of this Agreement. Said 
two hundred-forty (240) hours are reflected in the vacation hours listed in 
Article 10(H) of this Agreement. An employee must have completed his/

her probationary period to be eligible for the additional vacation time.

(F) Worker's Compensation. All Village employees are covered by worker's 
compensation insurance the premiums for which are paid by the Village and which 

is administered under applicable Wisconsin law. Bargaining unit employees may 

utilize current or accumulated sick days to supplement temporary worker's 

compensation payments made to an injured employee. The injured employee will 

retain the worker's compensation benefits paid to him/her by the Village's insurer 

and then may request that the difference between the injured employee's gross 

wages (exclusive of overtime wages) paid to the employee in the preceding six (6) 

months less the amount of the worker's compensation benefits may be paid to the 

employee periodically and such payments shall reduce current or accumulated 

sickness/accident days credited to the injured employee pursuant to Article 10(1), 

hereafter.
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(G) Funeral Leave. The employer shall grant employees pay for lost time up to two

(2) paid shifts in case of death in the immediate family, defined as mother, father,

sister, brother, husband, wife, son, daughter, mother-in-law, father-in-law,

stepparent or stepchild. In case of death to a sister-in-law, brother-in-law,

daughter-in-law, son-in-law, grandmother, grandfather or grandchild(ren) up to

one (1) paid shift will be allowed.

(H) Vacation. For purposes of calculation of earned vacation time, the anniversary

date of hire shall be utilized in determining the year in which an employee's

vacation shall be categorized. All full-time employees shall be entitled to the

following vacation:

(1) Earned Vacation.

(a) Probationary employees. Probationary employees shall earn

twenty-four (24) hours of time off for each holiday (Section lO(E)

(1)) that falls within a pay period. The employee must use these

hours within the next three (3) months following when the hours

were earned. The selection of time off will be directly through the

Chief and will not affect the vacation selection policy (Section

10(H)(2)). No regular full-time employee shall be affected as it

relates to the vacation selection policy. For the purpose of

scheduling time off, the probationary employee must have the day

approved by the Fire Chief. The Fire Chief reserves the right to

deny any request for time off but must make sure the employee

does not lose the hours off requested. When the employee reaches

one (1) year of employment and is off of probation, they will be

placed into the vacation policy. They will request the remaining

holidays in the calendar year off, as stated in the vacation selection

policy. Upon their two (2) year anniversary of employment, they

will receive the additional seventy-two (72) hours of vacation time.

If employee is terminated or resigns while on probation, all unused

time off is forfeited without reimbursement.

(b) Two year employees. Three hundred twelve (312) hours.

(c) Three through five year employees. Three hundred eighty-four

(384) hours.

(d) Six through fourteen year employees. Four hundred eighty (480)

hours. 

(e) Fifteen through twenty-four year employees. Five hundred

fifty-two (552) hours. 
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(f) Twenty-five or more year employees. Six hundred twenty-four

(624) hours.

(2) Vacation scheduling. Regular full-time employees who have completed

their probationary period may submit their vacation requests to the Fire

Chief and considered in accordance with the policy contained in the

Somers Fire & Rescue Policy and Procedures Manual (Exhibit "C"

attached hereto). No two (2) employees from the Fire Department will be

allowed the same vacation period, unless this requirement is waived by the

Fire Chief. Vacation should be taken in the calendar year in which it is

earned; however, an employee may carry not more than seventy-two (72)

vacation hours over into the first quarter of the following year in which

such vacation is earned. Failure to utilize vacation by March 31 within the

first quarter of the year following the year in which it is earned will result

in the loss of vacation hours without compensation, unless such time is

extended by the Fire Chief with the approval of the Village Administrator.

Vacation shall be scheduled for a minimum of four (4) hours. Any

probationary employee can begin picking their vacation days as paii of the

vacation selection policy at the third round in order of their seniority as it

relates to Exhibit "C". A probationary employee is allotted two hundred

fo1iy (240) of vacation time (holiday) for their first twelve (12) months of

employment. These hours must be used within the first twelve (12)

months of employment. A probationary employee will start their first

round and pick three (3) days (seventy-two (72) hours). A probationary

employee will then pick six (6) days (one hundred forty-four (144) hours)

each additional round until all their hours are used. If the probationary

employee is picking any of their vacation days prior to being employed for

their first year, the day must be approved by the Fire Chief and will not

count as a vacation day pick against any regular full-time employee. No

regular full-time employee shall be affected as it relates to the vacation

selection policy prior to the probationary employee completing their

probationary period. All probationary employees will begin picking their

hours after the second round of regular employees has been picked for

their assigned shift.

(3) Vacation Payout - Employees may elect to be paid out for up to 72 hours

of vacation time annually. These hours will be paid at the employee’s

normal hourly wage. A request for payout must be submitted to the chief

by Dec1 of the year.

(4) Impact of retirement or permanent disability. Employees who retire or

employees who are permanently unable to work due to a disability prior to

December 31, shall be entitled to any unused vacation not taken during the

calendar year of retirement or disability.

(5) Impact of death. The survivors of an employee who dies prior to

December 31 shall be entitled to any unused vacation pay not taken by the
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Employee during the calendar year of death. 

(6) In the event that a full-time employee is called in or otherwise ordered in
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by management on a scheduled vacation day, the employee shall record 

that time as hours worked on his or time sheet and be paid his or her 

normal straight pay. Any hours worked during scheduled vacation time 

will be credited back to the employee as unused vacation time. Any hours 

accumulated in this manner may be scheduled as vacation hours at a later 

date or may be carried over to the next year according to the provisions of 

this Agreement. In the event that carry-over hours are utilized in the 

manner described immediately above, the employee will be entitled to an 

additional ninety (90) days from the date upon which he or she was called 

in on a scheduled vacation day to utilize such vacation. 

(I) Sickness and Accident Benefit.

(1) Regular full-time employees who have completed their probationary

period will be allowed up to six (6) paid shifts for sickness and/or accident

per year. Unused sick days (shifts) will accrue from year to year up to a

maximum of one hundred twenty (120) days (120 shifts). Upon

retirement, the employee will have the option to either be paid for two­ 

thirds (2/3) of all unused sick hours at the rate of pay upon retirement or

receive a credit at that rate to be used for future group health insurance

premiums post-retirement. If more than two (2) consecutive shifts are

utilized as a result of sickness and/or accident, a doctor's excuse may be

required to return to work. All sickness/accident days (shifts) accrued by

regular full-time employees prior to the execution of this Agreement shall

cany over and accrue towards the benefit limitations mentioned in this

paragraph, (I).

(2) Probationary employees shall be entitled to earn sickness and accident

benefits in the following manner: Probationary employees shall earn one

(1) sick day (24 hour shift) after working two (2) months for the Village

and shall earn an additional sick day (24 hour shift) for each two (2)

months of employment with the Village during his/her probationary

period. However, in the event that the employee leaves or is terminated

prior to the expiration of his/her probationary period, the Village shall not

be obligated to compensate for any sick days earned but unused by the

probationary employee. All sickness/accident days (shifts) accrued but not

used by a probationa1y employee shall cany over and accrue towards the

benefit limitations mentioned in paragraph (I)(1) immediately above,

following the successful conclusion of his or her probationary period.

(J) Compulsory Attendance In Court. Full-time employees from time to time will

be required to appear in municipal, circuit or federal court actions. In those

instances where the Village is a party to the litigation or in which it has a special
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interest, any employee who is required to appear for any civil or criminal 

proceeding, including to give deposition testimony, shall be compensated, if on 

duty, at the regular rate of pay and if not on duty, at one and one-half (1½) times 

the employee's regular rate of pay. For purposes of this paragraph, the 

determination of whether the Village "has a special interest" in litigation in which 

it is not a party shall be made exclusively by Village management and shall 

include, by way of example but not by limitation, criminal actions in which an 

alleged wrongdoer is being prosecuted for activities which occurred within the 

Village or Town of Somers but in which the Village or Town is not technically a 

party to the action. In the event that an employee is subpoenaed to appear in a 

civil action in which the Village or Town is not a litigant, the employee shall be 

paid at his or her regular hourly rate when subpoenaed to appear to give testimony 

in a circuit or federal court but shall not be compensated for time associated with 

giving deposition testimony. In any situation where an employee receives his or 

her regular or overtime rate of pay for appearing to give testimony, the employee 

must turn over to the Village all subpoena fees or witness fees except mileage 

expense reimbursements. 

(K) Village Deferred Compensation Plan. Full-time employees shall be eligible to

participate in the Village's deferred compensation plan. All contributions to such

plan are made by individual employees. Participation in the plan is voluntary and

the Village is under no obligation to provide any contributions to such plan.

Article 11 - Grievance Procedure. 

(A) Definition.  A grievance is defined as a difference of opinion between an

employee and the management, or between the Union and the management,

concerning the meaning and application of the provisions of this Agreement.

(B) Grievance Matter. Only one (1) grievance matter shall be covered in any one (1)

grievance initiated. A written grievance shall contain a clear and concise

statement of the grievance matter and should indicate the issue involved, the relief

sought, the date the incident or alleged violation occurred, and the specific

provision or provisions of the Agreement that are involved.

(C) Timely Initiation. All grievances are to be presented promptly and no later than

ten (10) calendar days from the date the grievant first became aware of, or should

have become aware of, with reasonable diligence, the occurrence causing the

grievance.

(D) Procedure. The following procedure shall apply in the processing of grievances:

Step 1. If an employee believes that he/she has cause for a grievance, the 

employee may discuss the matter with his/her Union representative. If after 

such discussion, it is believed there is cause for a grievance, the matter 

26/59 (Rev. 2025.08.21)56/92

mailto:dmltd@sbcglobal.net


may be presented to the Fire Chief by both the employee and the Union 

representative. Such presentation will be done orally and an informal 

discussion will be held by the parties in an effort to resolve the grievance. 

Step 2. If the grievance is not satisfactorily resolved within five calendar 

days from the date of the discussion in Step 1 above, the grievance shall be 

reduced to writing and presented to the Village Administrator. Within five 

(5) calendar days of the receipt of the written grievance, the Village

Administrator will meet with the aggrieved employee, his/her Union

representative, and the Fire Chief in an effort to resolve the grievance. The

Village Administrator will issue a written answer to the grievance to the

grievant and Union representative within five (5) calendar days from the

date of the meeting.

Step 3. If the grievance is still not satisfactorily resolved in Step 2 above, 

the grievance may be appealed further to arbitration. Such intent by the 

grievant and Union representative(s) to arbitrate the grievance must be 

given by written notice to the Village Administrator (or his/her designated 

representative) within fifteen (15) calendar days from the date of receipt of 

the written answer in Step 2. 

(E) Arbitration.

(1) The party intending to arbitrate the grievance shall submit a Petition to

Initiate Grievance Arbitration to the Wisconsin Employment Relations

Commission (WERC) requesting assignment of a staff arbitrator.

(2) The arbitration hearing shall be held at the earliest possible date that is

mutually agreeable to the Arbitrator and the parities. The decision of the

Arbitrator shall be limited to the grievance and shall be restricted solely to

the interpretation of the provision or provisions of the Agreement

pertaining to the grievance. In addition, the Arbitrator shall not modify,

add to nor delete from the express terms of this Agreement. The decision

of the Arbitrator shall be final and binding on the parities.

(3) The cost of the Arbitrator and necessary arbitration proceeding expenses

will be borne equally by the parties. Any other expenses such as attorney's

fees, depositions, witness fees or a transcript of the proceedings shall be

borne by the party incurring such expenses unless the parties agree to the

sharing of specified expenses.

(F) Time Limits. The time limits specified in the various steps of this procedure

shall not include calendar days off due to an illness or accident, holidays, or an

authorized vacation. If an employee or his/her Union representative fails to

process a grievance within the time limits specified, the grievance will be
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considered to be withdrawn without prejudice. If the Fire Chief or the Village 

Administrator fails to answer a grievance with the time limits specified, the 

grievance will be automatically advanced to the next step of the procedure. 

However, the parties may extend the time limits specified in the procedure by 

mutual agreement. 

(G) Work Now - Grieve Later. In the event of a grievance, the Employee shall

perform his/her assigned work task and grieve the dispute later. In the event of a

safety situation, the work shall be immediately postponed until a satisfactory

solution can be determined.

Article 12 -- Employee Insurance and Pension Benefits. 

(A) Health,. Dental and Life Insurance.

(1) All full-time employees are eligible to receive individual or family

coverage benefits the first month following one (1) month of employment.

The current dental insurance benefits shall be continued with the entire

premiums therefor paid by the Village for all full-time employees whose

probationary period has been successfully completed by December 31,

2016. As to health insurance, all full-time employees who have completed

their probationary period as of December 31, 2016, will be covered under

the Wisconsin Public Employees Group Health Insurance Plan PO-4

option with the entire premiums therefore paid by the Village. Any full­ 

time employee whose probationary period has been successfully

completed on or after January 1, 2017 shall pay twelve (12%) percent of

the then monthly premium for group health and dental insurance. The

Village will also provide basic term life insurance coverage for each

employee (employees only-not family members) in the face amount equal

to the employee's annual  wages and shall pay the premiums therefor.

The Union understands the need for the Village to investigate multiple

sources as it relates to insurance. The Union supports this as it relates to

not changing the members financial responsibility. Any and all financial

responsibility for employee or a family member on any insurance policy

will fall onto the Village and any payment, or offset, would be paid back to

the employee. It is the intention of the parties that the financial

responsibility for the employee would remain the same as it is in the 2022

insurance package.

(B)  

(C)  

Wages. Wages shall be paid in accordance with the attached Exhibit "A" which 

is incorporated herein by reference. 

Pension. The Village shall enroll in and make pension contributions for all 

represented employees to the Wisconsin Retirement System (WRS). The Village 
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shall make contributions for the employer portion of such plan for any full-time 

employee. Each employee shall contribute the entire employee portion of pension 

contribution as determined by WRS. Any contributions made by employees shall 

be by payroll deduction. To the extent a change in state law is affected during the 

term of this Agreement and such change requires a greater or lesser contribution 

by either the employer or employees, both parties acknowledge that such change 

in state law shall supersede this paragraph and such change in the amounts of 

respective contributions shall be implemented immediately. 

(D) Limited Retirement Insurance. Retirees of the Village who were both full-time

employees and members of Local 4831 as of January 1, 2011, may be entitled to

payments by the Village of a portion of their premiums for continued health

insurance under the then-applicable group health insurance program for the

Village following their retirement and prior to their eligibility for Medicare

insurance, based upon the following schedule:

Schedule 

Years of Service   % ofGHIP 

25 50% 

20 40% 

15 33% 

10 25% 

5 10% 

The foregoing premium payments are for the retiree only, and do not include 

family or spousal coverage, the cost of which shall be borne by the retiree. 

Retirees shall be defined as full-time employees as of January 1, 2011, who have 

been eligible for health insurance coverage from the Village for a period of not 

less than five (5) years and who have retired from such employment. Nothing 

contained herein shall prohibit retirees from taking employment elsewhere. Any 

retiree who was not a full-time employee of the Village as of January 1, 2011, 

shall not be entitled to any benefit. 

Article 13 - Discipline. 

(A) Discipline.  Employees may be disciplined for just cause by the Fire Chief. The

Union shall be furnished with a copy of any written notice or reprimand,

suspension or discharge. The Village agrees that it will attempt at all times to use

the disciplinary process as a means to con-ect shortcomings on the part of Village
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employees in terms of their overall work performance. 

(1) The Village shall not discipline a member of Local 4831 without just

cause as outlined below.

(2) In the event of such discipline, the employee or the Union may grieve the

discipline under the grievance procedure set forth above in this Article,

unless the employee exercises the rights available to the employee under

§62.13, Wis. Stats.

In the event the employee exercises said §62.13 rights, the Chief shall file 

charges with the Board only if the employee wishes to proceed under 

§62.13, Wis. Stats.

The employee's sole recourse from the decision of the Board of Fire 

Commissioners shall be in accordance with the appeal procedures 

provided in §62.13, Wis. Stats. 

(3) Determination of Cause. In any grievance of a disciplinary matter under

the terms of this Article, the standard to be applied by management and the

appellate bodies shall be whether or not there is cause for the discipline

given all of the facts and circumstance constituting the grounds for the

imposition of discipline or the determination to file charges. Cause shall

be determined by applying the following criteria:

(a) Was the employee given advance notice of the possible or probable

disciplinary consequences of the employee's conduct or was the

conduct for which discipline is proposed to be imposed of such a

nature that the employee knew or should have known that it was

improper?

(b) Was the conduct upon which discipline is to be imposed

reasonably related to the effective and efficient operation of the

Fire Department or the Village?

(c) Prior to determining to impose discipline, did the Chief, or his

designee, make an effort to investigate the facts relating to the

conduct for which discipline is proposed?

(d) Was the Chief's or his designee's investigation conducted fairly

and objectively?

(e) Did such investigation produce sufficient evidence or proof that the

employee was guilty of the conduct for which discipline is

proposed?
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(f) Has the Chief or his designee applied a disciplinary penalty

without discrimination?

(g) Was the degree of discipline administered in the particular case

reasonably related to the seriousness of the employee's proven

offense and employee's record of service with the Fire

Department?

(4) It is intended by the parties that in the event a grievance is filed pursuant to

the grievance procedure of this Agreement, the grievance procedure in the

Agreement shall be the sole and exclusive remedy of the Village, the

Chief, the Union, and the employee in question, and that no further

discipline may be meted out to any employee based upon the subject

matter of the grievance in question.

In the event that a disciplinary matter is not grieved under the terms and

conditions of the grievance procedure in the Agreement, the Village and

the Chief may proceed in the matter of discipline of the employee in

question as permitted by law, and the employee in question shall have no

recourse to the grievance procedure in the Agreement.

Discipline of an employee shall only be done according to the terms and

conditions of this Agreement; however, the Chief shall have the right to

suspend any employee with pay pending the outcome of any grievance

filed pursuant to this Agreement or under §62.13, Wis. Stats.

(5) This section on disciplinary proceedings shall comply with federal and

state laws.

(6) Probationa1y employees are subject to discharge without recourse to the

Grievance and Arbitration Procedures of this Agreement.

(7) When a grievance involves discharge, it shall be reduced to writing and

referred directly to Step 2 under Article 11. Step 1 would not apply in this

type of case.

Article 14-Educational Reimbursement Program. 

(A) Purpose.  The Tuition Aid Program encourages employees to grow professionally

by increasing their knowledge and skills which, in turn, benefits the Village and

may lead to improved Village services. The purpose of the Tuition Aid Program is

to help employees reach their career potential by providing financial assistance on

a voluntary basis for those who wish to take job-related educational courses.

While educational assistance is expected to enhance employees' performance and
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professional abilities, the Village cannot guarantee that participation in formal 

education will entitle the employee to automatic advancement, a different job 

assignment, or pay increases. 

(B) Eligibility. To be eligible for tuition reimbursement, employees must be actively

employed regular, full-time employees who have passed their probationary period

as specified in A1ticle 7 of this Agreement. Any employee desiring education

assistance should consult with the Fire Chief. It is necessary to obtain advance

approval of the Fire Chief before enrolling in a course of study for which an

employee intends to seek reimbursement. The employee must also furnish

evidence of satisfactory completion of said courses to receive reimbursement.

In order to be eligible under the Tuition Aid Program, the school offering the

course(s) must be accredited by at least one of the following agencies:

(1) North Central Association of College and Secondary Schools

(2) Distance Education and Training Council

(3) Wisconsin Technical College System Board

(C) Approved Course Work. Tuition Aid benefits are available for courses meeting

at least one of the following criteria:

(1) Courses which are directly related to the employee's current job and would

improve their skills on the job.

(2) Courses which will prepare an employee for a promotion with the Village.

(3) Courses taken to complete requirements for either a two-year associate

degree program or a four-year bachelor's degree program or a one-year

diploma program.

(D) Stipulations.

(1) All courses must be taken during off-duty hours. Employees using leave

benefits expressly outlined in this Agreement are off-duty for purposes of

attending courses.

(2) There should be reasonable assurance that the employee intends to remain

an active Village employee for at least three (3) years after completion of

course work in order to qualify for tuition assistance at public expense.

(3) Employees on Worker's Compensation shall remain eligible for the

Tuition Aid Program.

32/59 (Rev. 2025.08.21)62/92



(4) Reimbursement will not be made to an employee who is discharged for

cause or who voluntarily terminates employment with the Village before

completion of a course.

(5) Reimbursement will not be made to an employee who withdraws from a

course due to personal reasons.

(6) If an employee is laid off for reasons beyond their control subsequent to

the approved enrollment, eligibility for aid will continue through

satisfactory completion of the course in which the employee is currently

enrolled.

(7) The Village invests in educational assistance to employees with the

expectation that the investment be returned through enhanced job

performance and continuous service. If an employee voluntarily separates

or is discharged for cause from the Village's employment or is not

expected to return from worker's compensation leave within three (3)

years of the last date upon which an education assistance payment has

been reimbursed by the Village to the employee, the amount of the

reimbursement must be repaid by the employee to the Village.

Accordingly, each employee will be required to execute a Note requiring

that employee to repay up to one hundred (100%) percent of the original

educational assistance reimbursement made by the Village to that

employee with such Promissory Note to be executed by the recipient at the

time of reimbursement. The form and substance of such Note shall be

acceptable to the Village Attorney.

(E) Reimbursement. Tuition will be reimbursed at the following rate:

(1) Undergraduate Degree, Associate Degree or Masters Degree Studies=

50%

(2) Direct job related courses = 100%

Reimbursement is made after successful completion of the approved course (a 

grade of "C" or above for Undergraduate/Associate Degrees and direct job related 

courses and, a grade of "B" or above for Masters Degree). The employee must 

submit the final grade and proof of payment of the tuition, to the Village. 

(F) Expenses Not Covered. Expenses for books, supplies, lab fees and travel are not

reimbursable. If the employee's tuition is covered by any grant or scholarship, the

total reimbursement and the grant/scholarship together shall not exceed 100% of

the total tuition amount.

(G) GTC Paramedic Bridge Class. In addition to the provisions contained in

Articles 14(A) through (F), any current Union member who seeks to enroll and
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participate in the paramedic bridge class offered by GTC may do so and Somers 

will be responsible for all costs and fees related directly to the class including 

supplies/books which are required by GTC. The Chief of the Department shall be 

required to approve any such enrollment so as to assure that there will be 

sufficient coverage for duty time within the Department. To the extent that there 

is a conflict between class time at the GTC paramedic bridge class and regularly 

scheduled duty time for an employee or employees enrolled in such class, the Fire 

Chief shall attempt to find coverage first by enlisting paid on call staff, all part­ 

time staff and lastly, overtime for full-time employees. No full-time employee 

shall be forced to cover a shift which is left open due to another full-time 

employee being enrolled in the GTC paramedic bridge class. In the event that the 

Fire Chief is unable to cover a regularly scheduled shift where an employee is 

scheduled to be at the GTC paramedic bridge class, that employee must remain on 

shift and will be responsible to attempt to make up class time at GTC. To the 

extent that multiple employees from the same shift are in the GTC paramedic 

bridge class at the same time, it is the responsibility for all so enrolled employees 

to agree among themselves who will remain on shift and who will go to class. 

Somers will not be responsible for determining which employee must remain on 

shift and which employee will go to class (in the event that two employees from 

the same shift are scheduled to be in class at the same time) and it will be up to 

the employees to equalize on and off duty time where classes conflict with duty 

schedules. No overtime will be paid to any employee enrolled in the GTC 

paramedic bridge class for going to class or for clinical time during hours that are 

off duty. 

Article 15 - Seniority. 

(A) Definition. The seniority of a regular employee is determined by the length of

his/her service, computed in years, months and days from the first day of his/her

last continuous employment. In the event of multiple employees being hired on

the same date, the last three (3) numbers of the social security number of each

employee shall determine seniority, with the lowest number having the most

seniority.

(B) Recognition of Principle. The Village recognizes the principle of seniority and

the Union recognizes the need for maintaining an efficient work force. In all

matters involving increase or decrease of forces, layoffs, or promotions, the length

of continuous uninterrupted employment with the Village shall be given primary

consideration. Skill, ability and efficiency shall be taken into consideration only

where they substantially outweigh considerations of length of service, or where

the most senior employee is unable to do the work.

(C) Uninterrupted Employment. Uninterrupted employment shall include:

(1) Periods of absence with leave under the FMLA provisions of this
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Agreement. 

(2) Periods of absence due to illness or injury under the FMLA provisions of

this Agreement.

(3) Periods of absence due to compensable illness or injury under the worker's

compensation provisions of this Agreement.

(4) Periods of unpaid leave outside the scope of subsections (1), (2) or (3)

immediately above, approved in advance by the Village Board.

(5) Periods oflay off due to lack of work per subsection (D) below.

(D) Layoffs by Seniority. Layoffs of regular employees shall be subject to

§62.13.Wis. Stats., and regular employee(s) laid off shall receive seven (7)

calendar days' advance notice of the layoff. The bargaining committee of the

Union shall be notified of all layoffs and all employee(s) being recalled at the time

such notice is given. If a more senior employee desires to accept a layoff, he/she

may choose to take such layoff. Employees shall be on layoff status for up to

twenty-four (24) months and shall be entitled to recall during such period.

(E) Loss of Seniority. An employee's seniority and the employment relationship

shall be broken and terminated:

(1) If he/she resigns.

(2) If he/she has been discharged for just cause and such discharge has not

been challenged in accordance with the grievance procedure.

(3) If he/she fails to report to work within two (2) weeks after being recalled

from layoff by the Village.

(4) Exhaustion of benefits under the provisions of this Agreement pertaining

to FMLA.

(5) If the Employee fails to report to work following the expiration of an

approved leave of absence.

(F) Seniority List. The employer shall furnish an up-to-date master seniority list by

May 1st of each year to the Union.

Article 16 - "For Cause" Drug Testing. 

(A) Policy for Drug Testing Based Upon Reasonable Cause. It is the policy of the

Village of Somers that employees must be free of the influence of alcohol and
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drugs to insure the health and safety of themselves, the public and their co­ 

workers. Therefore, whenever any management employee has reasonable cause to 

believe that an employee is under the influence of alcohol or drugs, the employee 

may be required to submit to a drug or alcohol screening test. It is also the 

Village's policy that absent discipline for the misconduct, the initial response to 

positive test results will be to offer counseling through the Employee Assistance 

Program. In addition, employees who have a drug or alcohol problem will be 

encouraged to voluntarily seek help through the Employee Assistance Program. 

The Village of Somers is committed to preserving personal dignity and rights and 

affirms that this drug testing policy is designed to protect the rights of all 

employees and the public and is part of a system to provide a safe and productive 

place to work. 

(B) Policy Statement.

(1) The Village recognizes drug and alcohol dependency as an illness and a 
major health problem. The Village also recognizes drug and alcohol abuse 
as a potential health, safety and security problem. Employees needing help 
in dealing with such problems are encouraged to use the Employee 
Assistance Program and health insurance plans, as appropriate. 
Conscientious efforts to seek such help will not jeopardize an employee's 
job and it will not be noted in any personnel record.

(2) Employees are expected and required to report to work on time and in 
appropriate mental and physical condition for work. It is the Village's intent 

and obligation to provide a dmg free, helpful, safe and secure work 
environment.

(3) The unlawful manufacture, distribution, dispensation, possession or use of 
a controlled substance on Village premises, or while conducting Village 
business off Village premises, is absolutely prohibited. Violations of this 
policy will result in disciplinary action up to and including termination and 
may have legal consequences.

(C) Reasonable Cause Testing. An employee is subject to testing when there is 
reasonable cause to believe the worker is under the influence of alcohol or a drug, 
or whose performance gives rise to a reasonable suspicion that alcohol or drugs are 

the cause of the poor performance. The decision to require a drug or alcohol test 

must be based upon a reasonable and definable belief of probable drug or alcohol 

use that is supported by evidence of specific contemporaneous physical, behavioral 

or performance indicators. All supervis01y employees will be provided with 

training in detecting possible symptoms of drug use. Other employees may observe 

that a co-worker is under the influence of drugs or alcohol. Employees have an 

obligation to report such observations to their supervisor, especially when the safety 

of the employee, co-workers or the public is involved. The supervisor
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must then establish reasonable cause through observation or conversation with the 

employee suspected of being under the influence. 

On a first offense which does not involve the injury to a third party or to the 

employee, employees will not be terminated for voluntarily seeking assistance for 

a substance abuse problem. However, performance, attendance or behavioral 

problems may result in termination of employment. 

If a supervisor has reasonable suspicion to believe that an employee is under the 

influence of drugs or alcohol or that drug or alcohol use is responsible for 

performance problems, the supervisor, with the Fire Chief and/or the Village 

Administrator may order the employee to submit to a drug and/or alcohol 

screening test. 

Upon being informed that a drug or alcohol test is being ordered, the employee 

may admit to being under the influence, or to having a problem, and seek referral 

to the Employee Assistance Program. If the employee refuses to accompany the 

supervisor, or other management person, to the testing site or if the employee 

refuses to sign the consent form, such refusal will be considered insubordination 

and will constitute an irrebutable presumption of just cause for termination of 

employment. A supervisor or management person will transport the employee to 

the test site, will provide identification of the employee and will wait for the 

process to be completed. The employee will be allowed to have a Union 

representative accompany him/her and the supervisor to the test site. After the test 

is completed, the employee will be provided transportation home and will be 

relieved of duty with pay, pending the results of the test. If it is suspected that the 

employee is under the influence of alcohol or drug, the employee will be taken to 

the appropriate testing site for a Blood Alcohol Content test or drug screening. 

Blood alcohol content in excess of .00 % shall be a violation of this provision. 

An employee, while on duty, involved in any accident or incident that results in 

personal injury to the employee, a co-worker or a citizen, shall be required by the 

Chief or his designee, shall submit to a drug screening or Blood Alcohol Content 

test as soon as possible after the accident or incident. The Village will pay for the 

cost of the test(s). Refusal to submit to testing under such circumstances shall 

constitute an irrebuttable presumption of just cause for insubordination resulting in 

termination of employment. 

Employees arrested for off-the-job drug involvement may be considered to be in 

violation of the Village's substance abuse policy and shall constitute reasonable 

suspicion for testing. Where available evidence warrants, the Village will bring 

matters of illegal drug or alcohol use to the attention of the appropriate law 

enforcement authorities. 

Employees on physician-prescribed medication must notify their supervisor if 
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there is a possibility that such medication could affect job performance or safety. 

(D) Drug Test Procedure. The collection, transportation and testing of the specimen

will be done in compliance with the protocols established by the U.S. Department

of Health and Human Services under the "mandatory guidelines for federal

workplace drug testing programs". These guidelines require the use of

confirmatory tests, the establishment of strict chains of custody and specimen

control, the utilization of testing procedures and testing laboratories that have

clear records of reliability and validity, and providing the right to review all

aspects of the drug testing procedures. All testing shall be administered by

United Occupational Medicine, 9555 76th Street, Pleasant Prairie, WI 53158.

The drug test will include, but may not be limited to the following:

Amphetamines Screen 

Barbiturates Screen 

Cocaine Metabolite Screen 

Methadone Screen 

Opiates Screen 

Benzodiazepines Screen 

Methaqualone Screen 

Phencyclidine Screen 

Propozyphene Screen 

THC 100 NG Screen 

Nubain 

Rohypnol 

Any detectable amounts below NIDA established threshold amounts would be 

reported as negative. 

If the test result is negative, the employee will be immediately notified and 

returned to work on the next scheduled shift. Positive test results will be referred 

to the Medical Review Officer (MRO). The MRO will be a licensed physician 

with knowledge of substance abuse disorders. The Medical Review Officer will 

review, interpret and verify confirmed positive tests results obtained as part of this 

policy. Before making a final decision to verify a positive test, the MRO must 

give the test employee an opportunity to discuss the test result. The MRO must 

contact the worker confidentially to determine whether the employee wishes to 

discuss the test result. A staff person under the MRO's supervision may make the 

initial contact, while a medically licensed or certified staff person may gather 

information from the employee. 

When a result is reported as positive, the employee may request a retest of the 

specimen at his/her expense. The testing laborat01y selected by the employee must 

be federally certified and the specimen will be sent directly from the original 
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testing lab using appropriate chain of custody protocol. In the event the retest is 

negative, the Village, at the Village's expense, may seek a second retest from a 

testing laboratory selected by the Village and which has no association with either 

the first or second testing laboratory. 

At any time, the Union, upon request, will have the right to inspect and observe 

any aspect of the drug testing program with the exception of individual test 

results. The Union may inspect individual test results if the release of this 

information is authorized by the employee involved. 

(E) Disciplinary Actions Based Upon Reasonable Cause.

(1) First Incident.

(a) The employee admits to being under the influence of alcohol or

drugs but does not seek referral to the Employee Assistance

Program.

Action: Employee will be terminated

(b) The employee admits to being under the influence of or tests

positive for alcohol or drugs and seeks referral to the Employee

Assistance Program. In the event the employee admits to being

under the influence of drugs or alcohol, testing shall be mandatory.

Action: The employee will be suspended for the remainder of the

shift without pay and will be referred to the Employee Assistance

Program. A written disciplinary notice will be placed in the

employee's file but will be removed after one (1) year following

the successful completion of the treatment program. The employee

will be allowed to use any accumulated sick leave for required

inpatient or outpatient treatment that is scheduled during normal

work hours. The employee may be issued discipline for other

misconduct up to and including te1mination, particularly if injury

to the employee or a third party resulted in connection with the

incident. Failure to participate in the Employee Assistance

Program shall result in immediate discharge and no recourse to the

grievance procedures contained herein.

(2) Second Incident Within Three Years of the First Incident.

Action: Discharge.

All information related to the drug testing and results, whether positive or 

negative, will be kept in a file separate from the employee's personnel file so that 

39/59 (Rev. 2025.08.21)69/92



any future personnel actions are not influenced by such information. Written 

disciplinary actions, however, will be part of the personnel file. 

(F) Hold Harmless. This drug testing program is solely initiated at the behest of the

Village. The Village shall be solely liable for any legal obligations and costs

arising out of the provisions and/or application of the Collective Bargaining

Agreement relating to drug testing. The Union shall be held harmless for the

violation of any worker rights arising from the administration of the drug testing

program provided such Union action is consistent with this Article.

Article 17 - Random Drug Testing Policy and Procedure. 

(A) Employees Subject to Testing.

(1) The parties agree to the establishment of a random testing program that 
shall include all current union and probationary employees covered by this 
Agreement which shall be administered by United Occupational Medicine, 
9555 76th Street, Pleasant Prairie, WI 53158.

(2) A "pool" group refers to a group of employees subject to a specific set of 
random selection parameters, such as the rate and periodicity of selections. 
It is the phrase used to describe the total sample group of employees from 
which the randomly selected employees will come. The Village will 
develop its own pool group. Any employee who has not performed 
bargaining unit work during the program period shall not be included in the 

pool group. In its discretion, the Village may add additional employees, 

including from other collective bargaining units, managers and any other 

non-Union member to its pool group.

(B) Random Rate.

(1) The random "rate" is the number of selections per program period as a 
percentage of the pool size.

(2) The program administrator chosen by the Village shall decide on its 
respective random rate for its company within the designated program 
period. Because the process is random, it is possible that a significant 
number of the selections will repeat, meaning that some employees may get 

picked more than once.

(3) The random rate may be adjusted at the beginning of any program period at 

the discretion of the Village's program administrator.

(C) Program Period.
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(1) The "program period" refers to the period of time during which the

random rate will be calculated. By the time the period closes, the number

of completed tests must be equal the random rate.

(D) Selection Period.

(1) The selection period is an interval within the program period for which a 
given number of random selections are performed. The frequency of 
selection shall be once during each calendar month, although the actual 
specimen collection may occur on any working day within that calendar 
month.

(2) The Village shall submit a current employee list for each selection period to 

a third party administrator that will computer-generate a list of randomly-

selected employees.

(3) To ensure the deterrent effect of random testing, testing shall be spread out 
through the selection period and include a representative sample of all work 

days, including weekends and holidays when feasible. In no event shall an 

employee be required to submit to testing when the employee is not 

physically present on the job and engaged in bargaining unit work for the 

Village.

(DI) Testing Procedures.

(1) The cost of all tests, specimen collection and random selection shall be 
borne by the Village. Each randomly-selected employee shall be 
responsible for getting to and from the collection site in a timely manner. 
Failure of the employee to get to the testing site in a timely manner shall be 

deemed a refusal to be tested unless the employee can demonstrate by clear 

and convincing evidence that the failure to so appear was outside the 
employee's control. The Village shall be responsible for transporting any 
employee who does not have an individual means of transportation.

(2) Employees are required to cooperate in all specimen collection and/or 
testing procedures. This shall include providing a sample either on the job 
or collection location and having in their possession valid picture 
identification and any testing pape1work given to the employee by the 
Village.

(DII) Testing.

(1) The laboratory performing all tests will be certified for Federal Workplace 
Drug Testing Programs by the Department of Health Services - Substance 
Abuse and Mental Health Service Administration (SAMHSA).
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(2) Specimen samples shall be collected at the third party administrator

collection location or at the job by a third party administrator who has

been properly trained to collect specimen samples to meet guidelines

established by the Department of Transportation.

(3) A split sample shall be secured from each employee tested. When a urine

sample is taken, the sample will be collected in a single container and then

split into two containers by the collector. When an oral swab is taken, the

collector shall swipe into two separate swabs and keep each swab separate.

(4) All initial tests will be tested by the accepted indust1y standard screening

methodology appropriate for the type of specimen. All initial positive

tests shall be confirmed by gas chromatography/mass spectrometry

(GC/MS) or the appropriate industry standard confirmat01y methodology

appropriate for the type of specimen.

(5) Urine and/or oral fluids may be tested.

(6) Testing for alcohol shall be at the option of the Village. Testing for

alcohol shall follow 49 CFR Part 40 Subparts J and K Procedures for

Transpo1iation Workplace Drug and Alcohol Testing Programs for the

Department of Transportation, as that provision may from time to time be

amended.

(7) All illegal drugs, controlled substances, look-alike drugs, and designer

drugs, may be tested for.

(8) Use of prescription drugs outside the parameters of the prescription and

physician's advice may be tested for.

(9) The United States Department of Transpo1iation levels for "positive" or

"negative" mug test results shall be the standard when applicable. Alcohol

test results of .02 and higher shall be treated the same as a positive test

result.

(10) All confirmed positive test results shall be reviewed, verified and reported

to the Village by the Medical Review Officer (MRO). The MRO shall not

review positive alcohol tests reported from the breathalyzer.

(G) Test Results.

(1) Test results that are verified by the MRO as positive or positive dilute

shall be handled in accordance with the Agreement, including termination

of employment.
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(2) Test results that are verified by the MRO as adulterated or substituted as

determined by the laboratory and verified by the MRO shall be treated as a

positive test result.

(3) Test results that are verified by the MRO as negative dilute shall allow for

a new specimen collection and test at the Village's discretion. The second

test result shall be considered the test of record and the first result

disregarded.

(4) Test results that indicate misuse of prescription drugs which have not been

prescribed to the tested employee shall be treated as a positive test result.

(5) A refusal to provide a sample shall be treated as a positive test result.

(6) Specimen samples that cannot be collected, or collected properly due to an

uncooperative employee shall be treated as a positive test result and

handled in accordance with this Agreement.

(7) In the case of a specimen sample that cannot be collected because an

employee does not provide a sufficient amount of urine for the drug test

(i.e. 45 ml of urine), the following procedures shall be followed:

(a) The collector must discard the insufficient specimen, except where

the insufficient specimen was out of temperature range or showed

evidence of adulteration or tampering, in which case the test is

treated as a positive or positive dilute test result.

(b) The employee shall be given the opportunity to drink fluids but

shall not be forced to drink fluids. The employee shall be informed

that he or she has up to three (3) hours to produce an adequate

urine specimen, and when that three (3) hour period begins and

ends.

(c) If the employee refuses to attempt to provide a new urine specimen

or leaves the collection site before the collection process is

complete, it is treated as a refusal to test.

(d) If the employee is unable to provide an adequate urine specimen

after the conclusion of the three (3) hour period, the collector must

immediately inform the employer and follow 49 CFR Part 40.193

Procedures for Transportation Workplace Drug and Alcohol

Testing Programs from the Department of Transportation, as that

provision may be from time to time amended. The Village, at its

option, can require testing by an alternate method, including blood

or oral fluids.
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(8) Test results that indicate a fatal flaw, invalid sample, cancelled test,

damage in shipment, defect in collection procedures, laboratory errors

shall result in a new specimen collection and test at the Village's option.

(H) Disciplinary Actions Based Upon Random Testing.

(l) First Incident.

(a) The employee admits to being under the influence of alcohol or

drugs but does not seek referral to the Employee Assistance

Program.

Action: Employee will be terminated

(b) The employee admits to being under the influence of or tests

positive for alcohol or drugs and seeks referral to the Employee

Assistance Program. In the event the employee admits to being

under the influence of drugs or alcohol, testing shall be mandat01y.

Action: The employee will be suspended for the remainder of the

shift without pay and will be referred to the Employee Assistance

Program. A written disciplinary notice will be placed in the

employee's file but will be removed upon successful completion of

the treatment program. The employee will be allowed to use any

accumulated sick leave for required inpatient or outpatient

treatment that is scheduled during normal work hours. The

employee may be issued discipline for other misconduct up to and

including termination, particularly if injury to the employee or a

third party resulted in connection with the incident.

(2) Second Incident Within Three Years of the First Incident.

Action: Discharge.

All information related to the drug testing and results, whether positive or 

negative, will be kept in a file separate from the employee's personnel file so that 

any future personnel actions are not influenced by such information. Written 

disciplinary actions, however, will be part of the personnel file. 

(I) Employee Assistance.

(1) Employees are encouraged to seek help for a drug or alcohol problem

before it deteriorates into a disciplinary matter. If, prior to submitting to a

random test under this Agreement, an employee voluntarily notifies the

Village Administrator or Fire Chief that he or she may have a substance
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abuse problem, the Village will assist the employee to enroll in the 

Employee Assistance Program (EAP) for that treatment, and will also 

counsel the employee regarding medical benefits available under the 

Village's health and welfare/insurance program. 

(2) If treatment necessitates time away from work, the Village shall provide

for the employee an unpaid leave of absence for purposes of participation

in an agreed upon treatment program. An employee who successfully

completes a rehabilitation program shall be reinstated to his/her former

employment status, if work for which he/she is qualified exists. In no

event shall a current employee be discharged or laid off to create an

employment position for an employee returning from the EAP.

(3) Employees returning to work after successfully completing the

rehabilitation program will be subject to drug tests without prior notice for

a period of one (1) year. A positive test will then result in disciplinary

action as previously outlined in this policy and program.

(J) Hold Harmless. This drug testing program is solely initiated at the behest of the

Village. The Village shall be solely liable for any legal obligations and costs

arising out of the provisions and/or application of the Collective Bargaining

Agreement relating to drug testing. The Union shall be held harmless for the

violation of any worker rights arising from the administration of the drug testing

program provided such Union action is consistent with this Article.

Article 18 - Consolidating, Merging or Combining Services. 

The Village may pursue consolidation, merger or combining of its Fire Department with 

that of another municipality provided that the new fire protection/E.M.S. provider employs all 

members represented by Local 4831. The Village shall, in the event of such a consolidation, 

merger or combining of such services, guarantee the wages in effect at that time for a period of 

eighteen (18) months, or until the members are covered by a Collective Bargaining Agreement 

with the new fire protection/E.M.S. provider, whichever occurs first. 

Article 19 - Residency. 

Employees shall be required to reside in the State of Wisconsin within fifteen (15) linear 

miles of the corporate limits of the Village or Town of Somers. 

Article 20 - Medical Examinations. 

The Union agrees that all members shall submit to periodic medical examinations in 

accordance with this Article. 

(A) The Village shall bear the cost of medical examinations unless the 1st and 2nd
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opinion is "unfit for duty". If the 1st opinion is "unfit for duty" the employee shall 

bear the entire cost of the 2nd opinion unless the 2nd opinion is "fit for duty", in 

which case the cost shall be shared equally by the Village and the employee. All 

members shall be evaluated medically by the Village's physician (or in the case of 

a 2nd or 3rd opinion, by the physician rendering such 2nd or 3rd opinion) as meeting 

the medical requirements of NFPA 1582, Standard on Medical Requirements for 

Fire Fighters. 

(B) The Village shall schedule the 1st medical examination while employees are on

duty. Off duty employees may agree, but shall not be required, to report to duty

for medical examination for the 1st examination.

(C) All medical examinations hereunder shall occur periodically as scheduled

hereafter and shall include the following tests:

(1) Pre-employment Examination. This shall include a medical and

occupational hist01y including a hist01y of any significant prior exposures.

In addition, height, weight, and vital signs including blood pressure will be

taken. This would also include a hearing test, pulmonary function test, and

vision test. Lab testing will consist of CBC and chemistry panel and PSA

screening for all male employees over 40 years of age. Additional tests

will be required to work into the periodic examinations depending upon

age.

(2) Periodic Examinations. This shall occur within thirty (30) days of an

employee's anniversary date and shall be eve1y three (3) years between 30

and 39 years of age, and every two (2) years after 40 years of age. In

addition to the components of the pre-employment examination, periodic

medical examinations shall include:

(a) 30 years of age - medical and occupational history and physical

exam, vision test, pulmonary function test, audiogram, CBC, and

chemist1y panel.

(b) 34 years of age - medical and occupational history and physical

exam, vision test, and audiogram.

(c) 37 years of age - medical and occupational history and physical

exam, vision test, and audiogram.

(d) 40 years of age medical and occupational hist01y and physical

exam, vision test, pulmonary function test, audiogram, CBC, and

chemistry panel.

(e) 42 years of age - medical and occupational history and physical
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exam, vision test, and audiogram. 

(f) 45 years of age - medical and occupational hist01y and physical

exam, vision test, audiogram gram, and treadmill/stress test.

(g) 48 years of age - medical and occupational hist01y and physical

exam, vision test, and audiogram.

(h) 50 years of age - medical and occupational history and physical

exam, vision test, pulmonary function test, audiogram, CBC,

chemistry panel, and treadmill/stress test.

(i) 52 years of age - medical and occupational history and physical

exam, vision test, and audiogram.

(j) 55 years of age - medical and occupational history and physical

exam, vision test, audiogram gram, and treadmill/stress test.

(k) 57 years of age - medical and occupational histo1y and physical

exam, vision test, and audiogram.

(1) 60 years of age - medical and occupational history and physical

exam, vision test, pulmonary function test, audiogram, CBC,

chemistry panel, and treadmill/stress test.

(m) The same pattern would be continued until retirement from the

department.

These tests may be adjusted as is indicated by prevailing medical standards such 

as NFPA, OSHA, CDC and the IAFF/IAFC Joint Wellness Fitness Initiative and 

in consult with the Occupational Medicine Physician and/or other physicians 

involved in the determination of exam content. 

(D) Management shall be obligated to provide the examining physician with a copy of

the employee's job description for use in determining a member's fitness for duty.

The job description for the employee may be amended from time to time.

(E) In the event the examining physician determines an employee is not fit for duty,

the employee shall be placed on approved sick leave (i.e. sick days) until the

employee is rehabilitated and determined to be "fit for duty". In the event the

employee has no available sick days, the employee may substitute other paid leave

(i.e. vacation) for which the employee is eligible. Thereafter, the employee shall

be placed on FMLA leave until the employee has exhausted the 2nd opinion option

provided under this contract, but in any event, for no longer than sixty (60)

calendar days.
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(F) In the event an employee disagrees with the opinion of the examining physician,

the employee shall be entitled to obtain, at his/her expense, a 2nd opinion from a

physician selected by the employee which shall be scheduled during off-duty

hours. The Village, upon being notified by the employee of the name and address

of the 2nd physician, shall provide the second examining physician with the job

description for the employee. The employee shall be obligated to disclose to the

2nd physician the opinion of the 1si_ In the event the 2nd opinion determines the

employee is fit for duty, the employee shall be immediately returned to duty upon

notice for his/her fitness for duty to the fire chief and shall receive any lost sick

time, benefits and/or wages unless the Village asks for a 3rd opinion.

(G) Where the employee is determined to be unfit for duty according to the 1st medical

examination but fit for duty according to the 2nd medical examination, the Village

may, but need not, require the employee to submit to a 3rd medical examination by

a physician selected by the Village.

(H) If the Village requires a 3rd medical examination under paragraph (G) above,

management shall provide the 3rd examining physician with the job description

for the employee. The employee shall be obligated to disclose to the 3rd physician

the opinion of the 1st and 2nd physician. In the event the 3rd opinion determines the

employee is fit for duty, the employee shall be immediately returned to duty upon

notice of his/her fitness for duty to the Fire Chief and shall receive any lost sick

time, benefits and/or wages. Under these circumstances the cost of the 3rd opinion

shall be borne by the Village. In the event the 3rd physician determines the

employee is unfit for duty the 3rd physician shall render an opinion as to whether

the employee can be rehabilitated and when the employee is expected to be fit for

duty. The employee may then utilize any remaining benefits under sick days,

vacation days or FMLA for rehabilitation. At the conclusion of such benefit

periods if the employee is still not fit for duty, then the employee will be

terminated.

(I) Where the employee is determined to be unfit according to both the 1st and 2nd

medical examinations, the employee may then utilize any remaining benefits

under sick days, vacation days or FMLA for rehabilitation. At the conclusion of

such benefit periods if the employee is still not fit for duty, then the employee will

be terminated.

(J) In the event the 3
rd 

examining physician determines that the employee is unfit for

duty, the employee shall continue to utilize any remaining benefits under sick

days, vacation days or FMLA for rehabilitation. At the conclusion of such benefit

periods if the employee is still not fit for duty, then the employee will be

terminated.

Article 21 - Annual Physical Fitness Testing. 
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The Union agrees that each member assigned to emergency operations shall maintain 

his/her personal physical fitness at a level sufficient to pass the annual physical performance 

examination. 

(A) Annual Physical Performance Evaluation.

(1) Each member shall be evaluated and certified annually as meeting the 
department's minimum physical performance requirements.

(2) The evaluation shall consist of passing the department's entry-level 
physical ability test, Exhibit "B" attached hereto, and shall be conducted 
while the member is wearing a weighted vest or SCBA airpack.

(3) The member being tested shall complete all stations in the time set as the 

standard.

(4) The evaluation shall be scheduled and conducted by the Fire Chief or his 
designee. The test will be scheduled at least four (4) times throughout the 
year.

(5) Any member who fails to meet the minimum physical performance 
requirements in a calendar year for any reason shall be considered unfit for 
emergency operations.

(B) Failure to Meet Requirements. Members who cannot meet the minimum 
requirements of the medical or physical evaluations in any calendar year will be 
allowed to take such paid sick days and/or vacation leave as the member has 
available and, thereafter, FMLA leave until the member is able to return to duty. 
If, after the exhaustion of paid sick days/vacation leave and unpaid FMLA, the 
member is still unable to return to duty, then the member will be terminated.

Article 22 - Miscellaneous. 

(A) Pay Day. Employees shall be paid biweekly, eve1y other Friday. When a regular

pay date falls on a holiday, employees will receive their pay on the last workday

before the regularly scheduled pay day. Employees may choose direct deposit of

their paycheck in the banking institution of their choice or to have a paycheck

issued to them. Those who choose direct deposit will receive an itemized

statement showing the current wage statement and the current year cumulative

wage statement. A net deposit will be made into one (1) designated banking

institution in its entirety and will not be split in any manner by the Village.

Paychecks for those who do not use direct deposit will be made available in the

office of the secretary of the Village Administrator by noon on pay day. Direct

deposit forms are available from the secretary of the Village Administrator.
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(B) Address and Personal Status Change. Each Village employee has a permanent

personnel file. Employees shall fill out the personal data forms provided by the

Village from time to time and this information will become part of the employee's

permanent personnel file. The Employee shall keep the Village Clerk/Treasurer

advised of changes in address, telephone number, change of name or marital

status. This information is used only to forward necessary information or to

contact the employee when it is necessary for the Village to do so. It is the

Village's policy to protect the privacy of each employee. Employees may inspect

information in his/her own personnel records and files in order to ensure accuracy.

Should an employee desire to see his/her file, a request must be made in writing to

the Village Clerk/Treasurer. The employee may then review the file in the

presence of the Village Clerk/Treasurer.

(C) Parking. Parking is available on the premises of the Village's facilities and is

available for each employee. Except in the event of an act of negligence by a

Village employee, agent or representative while working for the Village, the

Village is not responsible for any damage to an employee's vehicle or its contents.

Parking in reserved spaces is prohibited at all times. No unauthorized vehicles

shall be parked upon Village property. No "for sale" signs shall be displayed on

or adjacent to parked vehicles.

(D) Safety and Equipment. The Village and the Union agree to cooperate in the

ongoing objective to take all required measures to eliminate accidents and health

hazards. The Village shall continue to make reasonable and necessary provision

for the safety and health of employees. Suggestions and recommendations of the

employees shall be received and considered by the Village in developing and

maintaining such safety program as is deemed appropriate.

(E) Applicable Laws. This Agreement shall be constructed in accordance with

the laws of the State of Wisconsin.

(F) Modification and Execution in Counterparts. This Agreement may be

executed by the signators hereto in one or more originals by the undersigned

representatives of the parties hereto. By executing this contract at the space

indicated below, each of the signators hereby witness and represents to the other

that such signator has full authority to bind his or her principal to the terms and

conditions of this Agreement without requiring the other party to look beyond the

terms of this Agreement to determine the authority of such signator to bind its

principal. In the case of the Village, the undersigned representatives of the

Village hereby warrant and represent that this Agreement was approved by a

majority of a quorum at a duly noticed and conducted meeting of the Village

Board of the Village; furthermore, no modification of this Agreement may take

place unless it is in writing and approved under the same standards as was

required for the approval by the principals to this Agreement of the original

agreement.
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(G) Severability. If any article or section of this Agreement shall be held invalid by

operation of law or by any tribunal of competent jurisdiction, or if compliance

with or enforcement of any article or section should be restrained by such tribunal

pending determination as to its validity, the remainder of this Agreement and the

application of such article or section to persons or circumstances other than those

as to which it has been held invalid or as to which compliance with or enforcement

of has been restrained, shall not be affected thereby. If a provision of this

Agreement is held to be invalid, and it is lawful to negotiate an alternative

provision that would be valid, the parties will enter into negotiations within thirty

(30) days for the purpose of attempting to arrive at a mutually satisfactory

replacement for such provision.

(H) No Precedent. In entering into this settlement, neither the Village nor the Union

makes any admission, or waives any argument(s) or defense(s) with respect to any

pending dispute over the meaning or application of the predecessor Collective

Bargaining Agreement.

Dated at Somers, Wisconsin, this         day of          , 202_.

Wendy burnette, Clerk/Treasurer

VILLAGE OF SOMERS

George Stoner, Village President
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By Local 4831- IAFF

Its duly authorized representative 

By: 

- -------------- ,bargaining committee member

By: 

- -------------------- 
,bargaining committee member 

By: 

- -------------- ,bargaining committee member

52/59 (Rev. 2025.08.21)82/92

mailto:dmltd@sbcglobal.net
Kevin Poirier
Cross-Out



VILLAGE OF SOMERS 

LOCAL UNION NAME: No. _ 

Employer: 

Complaint and Grievance No.  _ 

Employee's Supervisor  _ 

Employee's Name _ 

Employee's Phone  _ 

Date of the alleged infraction   _ 

Statement of Grievance: 

Date. _ 

Work Location-------- 

Hiring Date---------

Grade Level---------

(Circumstances of Facts): (Briefly, what happened) 

(The contention-what did management do wrong?)(Article or Section of contract which was 

violated if any) 

(The Request for Settlement or corrective action desired): _ 

(Signed) _ 
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EXHIBIT "A" 

Employees Whose Start Date Was On Or Before 10/31/14 

Year Start 6Months 24Months 48 Months 60Months 

2026 n/a n/a n/a n/a $29.91 

2027 n/a n/a n/a n/a $30.96 

2028 n/a n/a n/a n/a $32.04 

Employees Whose Start Date Was On Or After 11/1/14 

Year Start 12 Months 36 Months 60 Months 

2026 $22.06 $24.02 $26.13 $29.91 

2027 $22.83 $24.86 $27.04 $30.96 

2028 $23.63 $25.73 $27.99 $32.04 
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EXHIBIT "B" 

Somers Ffre Department 

Physical Agility Test 

Release/Hold Harmless 

Candidate Name (please print) 

I I 
---TestDate --- 

I, ---------------------------------------------------�am interested in becoming a member of Somers Fire Department and 

agree to participate in a physical agility test consisting of pulling, climbing, lifting, and carrying of equipment. 

I do realize there is a possibility of being injured while participating in this test and hereby release and hold 

harmless the Village of Somers, Somers Fire Department, Somers Rescue Squad, Each of The Officers, 

Employees, or their representatives from any claim for injury or damages resulting from or connected with 

my participation in this test. 

Physical Agility Test 

Candidates/Members trucing test will wear gloves, and a 50 lb. weighted vest to simulate the weight of fire-fighting 

equipment. The candidate/member must pass all stations without exceeding the maximum allowed time of 8 

minutes (2 minutes for the warm-up+ 6 minutes for the remainder of the course). The candidate/member must 

walk between stations. Once the candidate/member begins this test, he/she must continue until finishing all of the 

stations or exceeding the maximum time allowed. lfthe candidate/member is unable to complete any of the 

stations, he/she may withdraw from the physical agility test at any time. The tester may also stop the test due to 

unsafe actions. 

Aerial Ladder Climb: the candidate will climb the aerial ladder fully (!),,tended at a 70 degree. The candidate will 

wear a truck belt for safety. Candidate must climb to the furthest point of the ladder or ring a bell and climb 

back down. This is not a timed test. 
Pass/ Fail 

Warm-up Station: Candidate/member will walk on a treadmill at a 0% grade at 3.5mph for 2 minutes. Ca11didate 

must 11ot to11d1 tl,ethe handrails and will receive one warning, after thee second to11d1 candidate will be 

disq11alijied and tl,e test will be stopped After tl,e 2 mi1111tes are finished, the candidate will be asked to step off 

to tl,e sides of tl,e treadmill a11d wait for tJ,e treadmill to stop before proceedi11g to tl,e lle)..1 station (station #1). 

Pass/ Fail 

Station #1 (Hose carry/stair climb): After completing the warm-11p the candidate/member will proceed to the 

stairs and the time will start when candidate picks up a 2-1/2" hose pack and carry the hose-pack in any manner to 

the top of the stairs and bring hose-pack back down. The candidate will have 6 minutes for the remainder of the 

course. The candidate/member will then proceed back up the stairs in the same maimer and repeat this process a 

total of 4 times. After the 4lh climb, candidate must place hose-pack back in the staiiing location. The 

cai1didate/member may take multiple steps while proceeding up the stairs, but candidate/member must touch eve1y 

step while coming down the stairs. At least one hand should be in contact with the hand rail at all times, while 

proceeding up and down the stairs. Failure to use the handrail while climbing the stairs will be considered an 

unsafe act an1l will count as a failure. 

Pass/ Fail 
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---- 

Station #2 (Simulated equipment Carry): The candidate/member will pick up two 30 lb. weights, one in each 

hand, and cruTythem while walking fifty (50') feet around the cone, then back to the starting point. You are 

permitted to place the weight(s) on the ground and adjust your grip. Upon completion place the weights on the 

ground back in their original location. 

Pass/ Fail 

Station #3 (Forcible Entry): Using the 10-lb. sledge hammer provided, the candidate/member must drive the sled; 

a 75-lb. steel beam a horizontal distance of 4-ft. until the beams strikes the opposite side. Pushing, raking or 

hooking the beam is not allowed; only the head of the mallet is allowed to stril{e the beam. The handle must 

not come in contact with the beam at any time. Both hands must be above the tape mark on the handle (12- 

in. from the top, head end) at the point of impact. The hammer must be placed down in designated area next to 
sled upon completion. 

Pass/ Fail 

Station #4 ( Hose Drag): The candidate/member will advance (3) connected/ uncharged sections of 2-1/2" hose­ 

lines straight a distance of fifty (50') feet, make a right turn passed a barrel and proceed another twenty-five (25') 

feet to the finish line, drop to one knee ru1d pull the hose until the first coupling crosses the finish line. You are 
permitted to run during the hose drag. 

Pass/ Fail 

Station #5 (Simulated Ceiling Pull): The candidate/member will pull down weight attached to a rope, weighted 

with a fifty (50-lb.) pound weight. Cru1didate/member must pull down 10 times and weight must go above the line 

on the machine at the test station and must touch lower line on the machine. Weight must not touch the weight 

stack between each pull down. Failure to go above the line will not count and tester will tell the 

candidate/member that it did not count. 

Pass/ Fail 

Station #6 (Rescue Victim): TI1e candidate/member must grasp a 125-lb. mannequin by the handle(s) on the 
shoulder(s) of the harness (either one or both handles are pennitted), drag it fifty (50') feet, make a 180 degree tum 

around the beam, and continue an additional fifty (50') feet to the finish line. You are not permitted to grasp or 

rest on the cone. You are permitted to drop and release the mannequin and adjust your grip. The entire 

mannequin must be dragged until it crosses the marked finish line. This concludes the Physical Agility test 

and your· time will stop upon completion. 

Pass/ Fail 

Candidate signature 

I I 
Date 

Tester/Officer signature Date 

Physical Agility Test Time: Pass/ Fail 
Candidate's Initials 

Notes: 

Revised (3/30/2015) 
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CHrF.F 

Corson Wilkinson 

EXHIBIT "C" 

SOMERS FIRE & RESCUE 
P.O. Box 197 

Somers, WI 53171 

(262-859-2277) 

Vacation Selection 

1. Selection will be by seniority.

2. Each person will pick up to three days on the first round, and up to six on the second

round and subsequent. The days carried over from the previous year will also be picked

in the first round.

(Carryover days from the previous year must be used by April 151,unless 
preapproved by the Fire Chief) 

3. Only one person will be allowed off per shift for vacation.

4. At the end of the year you can carry over up to three days into the next year without

supervisory approval.

5. Up to two days a year may be broken into partial days of not less than 2 hours off per

day.
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Exhibit "D" 

Lieutenant shall be paid $1,500.00 annually. This will be paid out over each pay period. Each 

two week pay period will have $57.70 marked as officer pay. 

Captain shall be paid $2,000.00 annually. This will be paid out over each pay period. Each two 

week pay period will have $76.92 marked as officer pay. 

Training Captain shall be paid $5,300.00 annually. This will be paid out over each pay period. 

Each two week pay period will have $203.85 marked as officer pay. 

Officer pay will increase annually at the same percentage as wages. 

Rank 2025 2026 2027 2028 

Lieutenant $1500 $1545 $1599.08 $1655.05 

Captain $2000 $2060 $2132.10 $2206.72 

Training 

Captain 

$5300 $5459 $5650.07 $5847.82 
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Exhibit "E" 

Acting Chief Duties and Responsibilities 

Duties 

• Responding to Somers calls as a command officer per response SOG

• Responding to mutual aid calls

• Receive phone calls for call offs of shifts

• Fill spots in the schedule caused from sick leave or absences

• Any other scene related tasks normally performed by the Chief like press interviews

Notify the Fire Chief of any of the following events 

• Significant injuries or death to a department member

• Damage to equipment greater than $500.00 in value

• Any other situation they feel exceeds the scope of any Acting Chief

• Any incident that would be classified as a disaster or any need to activate emergency

management for the Village

Work rules 

• Monday- Friday (non-holidays) Acting Chief is expected to be at one of the Somers Fire

Stations during the hours of 0800 - 1630 but allowed to leave for meals or work related

events. Hours outside of 0800 - 1630 can be worked from offsite locations within 10

miles of Somers.

• Saturday/Sunday/Holidays - Acting Chief can work from offsite locations within 10

miles of Somers

• Acting Chief must always be available by phone when performing the role of Acting

Chief

• Acting Chief must abide by all Somers Fire & Rescue policies, procedures and SOGs

even when working from offsite
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Memorandum of Understanding 
between 

THE VILLAGE OF SOMERS 
and 

Somers Creek Development, INC. 

This memorandum of understanding summarizes the agreement between the Village of Somers and Somers 
Creek Development, Inc. (hereinafter “SCD”) regarding financial surety for certain grading and erosion activities 
at the Somers Creek Subdivision (aka Willow Creek). 
 
Background 
SCD is the owner of record of approximately 40.55 acres in the Village of Somers. The property is commonly 
known as Somers Creek (aka Willow Creek). 

SCD has secured several municipal entitlements for the subject property with the intention of developing a 
single-family residential subdivision. Current entitlements include Zoning and Preliminary Plat approval. SCD has 
submitted Civil Engineering Plans for Village review and approval. The Civil Engineering Plans have not been 
officially approved. 

SCD and the Village are currently in discussions on a Development Agreement. It is anticipated that the 
Development Agreement will be approved by the Village of Somers Board in October 2025. 

SCD has requested an early grading permit for erosion control and mass earthwork prior to the Civil Engineering 
Plans and Development Agreement being approved.  

A Pre-Construction meeting was held on August 19, 2025. At the conclusion of the meeting, the Village of 
Somers issued Landfill/Excavation/Erosion Control Permit #P20250240. SCD also holds all State and Federal 
Permits for the grading work. 
 
Purpose 
The Village of Somers requires a cash deposit in the amount of $199,950.00, which is equal to the value of the 
grading and erosion control work contemplated for the initial earthwork. The work involves mass earthwork, 
placement/removal of existing soil stockpile and associated erosion control measures. This deposit is requested 
as financial security to ensure that SCD performs certain work in compliance with erosion control regulations as 
set forth by the Village of Somers and the Wisconsin Department of Natural Resources. 
 
The Parties agree: 
 

1. SCD authorizes the Village of Somers to hold the Cash Deposit as financial surety. 
 

2. The Village of Somers will hold the Cash Deposit in an interest-bearing account for the benefit of SCD. 
 

3. The Village of Somers agrees to release and return the Cash Deposit to SCD upon the completion and 
approval of SCD’s grading and erosion obligations or until a Subdivision Bond being issued for the full 
value of the public improvements for the Somers Creek Subdivision, whichever occurs first. 
 

4. In the event SCD fails to complete the scope of work described above on or before June 30, 2026 and 
fails to cure following the notice described in Section 5 below, the Village may draw on said cash deposit 
to the extent necessary to complete any and all such work. 
 

5. The Village of Somers will not draw upon the Cash Deposit without providing SCD Properties with a 15-
day notice to cure/remedy any non-compliance or deficiency related to the approved grading and/or 
erosion control measures.
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Agreed and accepted by the parties hereto this ___ day of August, 2025. 
 
 
 
Village:  Village of Somers 
Name/Title:  Jim Hurley, Village Administrator 
 
        
Address: 7511 12th Street 
City/State: Somers, WI 53171 
Telephone: 262-859-2822 
E-mail:  jhurley@somers.org 
 
Owner : Somers Creek Development, Inc. 
Name/Title:  Stephen R. Mills, President 
 
        
Address: 4011 80th Street 
City/State: Kenosha, WI 53182 
Telephone: 262-842-0452 
E-mail:  smills@bearreg.com 
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VILLAGE OF SOMERS 
VILLAGE BOARD 

MEETING ITEM MEMORANDUM  
              
MEETING DATE:  August 26, 2025 
 
TO:    Village President Stoner and Village Trustees 
 
PREPARED BY:  Wendy Burnette, Clerk/Treasurer 
 
AGENDA ITEM:  #10 Action on Operator’s Licenses: Amy Murphy, Alan Hedges, Berry  
    Calhoun, Brent Deloughary    
              
 
BACKGROUND:  
 

Amy Murphy, Alan Hedges, Berry Calhoun, Brent Deloughary have applied for 
operator’s licenses for the Village of Somers.  

 
           No discrepancies with the application.  
 
SUGGESTED ACTION/ACTION REQUESTED/COMMENTS:  
 

Staff recommends approval. In the event that the Village Board agrees with the 
recommendation to approve: Operators’ applications, a suggested motion would be as 
follows: 
 

 “Motion to approve Operator License for Amy Murphy, Alan Hedges, 
Berry Calhoun, Brent Deloughary.” 

 
ATTACHMENTS: 
 

None 
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