
Original Post Date: May 2, 2025 

Town of Somers  
7511 12th Street  

Somers, WI 53171 

Town Work Session Meeting 
Agenda 

Tuesday, May 6, 2024 
5:15 p.m.  

Town Board Work Session Meeting: 

Item # 

1 Call to Order 
2 Citizen Comments 
3 Administrator’s Report 
4 Chair & Supervisor Reports 
5 Discuss the possibility of a Levy Limit Referendum for the purpose of Public 

Safety 
6 Review tentative agenda for Town Board meeting on May 6 
7 Adjourn 

I hereby certify that, as the designee of the chief elected official of the Town of Somers, I posted this notice of 
the May 6, 2025 Work Session Meeting & Agenda in 3 public places & Somers website.  

Dated this 2nd day of May, 2025. Wendy Burnette, Clerk-Treasurer 

Requests from persons with disabilities who need assistance to participate in this meeting should be made to the Clerk’s Office at 262-
859-2822 with as much notice as possible. Notice is hereby given that members of the Town Board may participate telephonically.
Notice is hereby given that members of the Village Board may be in attendance for the sole purpose of gathering information.
A quorum may be present. However, no Board action will be taken.
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TOWN OF SOMERS 
TOWN BOARD 

WORK SESSION ITEM MEMORANDUM  
              
WORK SESSION: May 6, 2025 
 
TO:    Town Chair Molinaro and Town Supervisors  
 
FROM:   Kevin Poirier, Assistant Administrator 
   
AGENDA ITEM: #3 Administrator’s Report  
              
 
Below please find a bulleted summary of major issues that Administration has worked on since 
our April Work Session.  Please note the vast majority of these items are Village focused and this 
report is being provided to give leadership an overview of the activity at Village/Town Hall.   

 
Development  
 

• April 1, Assistant Administrator Kevin Poirier and Village President George Stoner 
attended a TID Project Plan Mapping webinar by Ehlers Public Financial Advisors. 
 

• April 2, Administrator Jason Peters and Assistant Administrator Kevin Poirier met with 
representatives of Golden Oil to discuss utilities to the site.  
 

• April 3, Administrator Kevin Poirier met with Kenosha County Land Use Planner Luke 
Godshall to discuss the development process.  
 

• April 8, Administrator Jason Peters, Village President George Stoner, Fire Chief Ben 
Andersen and Assistant Administrator Kevin Poirier attended a Somers Businesses 
Roundtable organized by KABA.  
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• Apil 10, Staff met with representatives of the Somersville development and Kenosha 
Unified School District to discuss access to the school and alleviate traffic backing up on 
the road.  
 

• April 24, Staff met with County Zoning and Planning staff to discuss two proposals in the 
Village of Somers. One to rezone a parcel to allow for a landscaping business to operate 
on the parcel, the other to discuss utilities access om 62nd Avenue.  
 

• In summary, we have seen an increase of calls from developers considering the Village of 
Somers. While all those do not materialize, it is a great sign to see increasing interest 
since the beginning of the year. Assistant Administrator Kevin Poirier created a Somers 
Economic Profile to include with the forms developers are given at their first meeting. It 
was also provided to KABA President Nicole Ryf last month to help promote Somers.  

 
Administration  
 

• Staff has had weekly meetings about the ongoing reconstruction of the bridge on 
Highway A.  
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• April 1, Public Works received training from FirstNet on Point-to-Point communication 
with the newly issued phones.  
 

• April 1, Administrator Jason Peters and Assistant Administrator Kevin Poirier attended 
the Pritzker Military Museum and Library “Remembered Light” gallery opening.  
 

 
 

• April 1 was the 2025 Spring Elections, congratulations to all the Somers elected officials 
who were reelected: Town Board Chairperson Mark Molinaro Jr., Town Board 
Supervisor Dick Lesko, Village President George Stoner, Village Trustee Jackie Nelson, 
Scott Fredrick and Jack Aupperle. 
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• Starting the week of April 7, Staff held interviews to fill the Public Works I position. We 
expect to have a candidate join our team soon.  
 

• April 10, Assistant Administrator Kevin Poirier met with Certified Public Accountant 
Erica Blumberg to discuss the Water Utilities and the upcoming PSC rate case. The 
Board will remember that we will need to do a full rate case next year and rates are likely 
to be affected by the review.  
 

• April 10, Assistant Administrator Kevin Poirier met with the Fire Department to discuss 
the website redesign. 
 

• April 11, Staff held a meeting with PAA to discuss hiring an Interim Administrator. The 
board subsequently decided to contract with Chris Swartz to fill the position two days a 
week until the position is filled permanently. His first day was April 29. He has met with 
department heads and some Trustees, and he is getting up to speed.  
 

• April 12, Assistant Administrator Kevin Poirier and Village President George Stoner 
attended the Bi-County Council of Government. It was held in Somers at the Pritzker 
Military Museum & Library and was a joint meeting between representative of Kenosha 
and Racine and representatives from Congress. 

 

 
 

• April 13, the Somers Fire & Rescue Association held its annual Easter Egg Hunt at 
Somers Memorial Park. It was another success community event, said organizer Angela 
Lasecki.  
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• April 17, staff met with Strand and Associates to kick off the Village Flood study.  
 

• April 21, staff met with Jesse Greiner to go over the location of the message board and 
two benches he is building and donating to the Village of Somers for his Eagle Scout 
project. 
 

• April 22, staff met with Savannah to discuss the construction’s second phase on the 
northeast side of their property.  
 

• April 23, Assistant Administrator Kevin Poirier and Clerk/Treasurer Wendy Burnette met 
with a vendor that offers to create meeting minutes using voice-recognition technology. 
Staff has been spending a significant time creating meeting minutes. Staff feels that this 
service would increase productivity and accuracy. A proposal for the service will be 
brought to the Village in the future after we speak to other vendors.  
 

• Administrator Jason Peter’s last day was April 29. He took the position of Vice President 
of Economic Development at the Kenosha Area Business Alliance. His first day was May 
1. https://www.kaba.org/news-item/the-kenosha-area-business-alliance-announces-hiring-
of-new-vice-president-of-economic-development/ 
 

• April 30, Assistant Administrator Kevin Poirier and Village President George Stoner 
attended the KABA's Business Lunch about the EPA Nonattainment Designation for 
Southeast Wisconsin. The new designation could have a significant impact on 
development in the area.  
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Economic Profile
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discover
Somers

Somers historically has been 
agricultural community between the 
metropolitan areas of Milwaukee and 
Chicago. Its unique location and 
enjoyable living environment has 
triggered a wave of new development 
in the last five years.

2025 Somers Economic Profile 28/76



The Village has three major east/west 
roads with I-94 access ramps making  it 
convenient for residents and businesses 
to access both Milwaukee and Chicago. 
Two out of the three were recently 
redesigned.  

$392 million in long-term commercial 
development has occurred in the Village 
of Somers since 2015.  

Somers attracts residents who enjoy rural 
life but want close access nearby 
metropolitan areas. 

Residents have access to Lake Michigan, 
parks, golf courses, multiuse trails, and 
cultural and educational opportunities 
offered by the University of Wisconsin-
Parkside and Carthage College. 
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The Village has a low tax rates compared to 
surrounding communities, due to its 
efficient government and administration.  
Millions of dollars have been invested in 
infrastructure and planning. 

The goal of this investment is to have 
Somers, grow not by accident, but with 
quality, purposeful development.

2025 Somers Economic Profile 410/76



Map

2025 Presentation title 5

Map of the 
Village and Town 
of Somers

• The light green area show the Village of 
Somers boundaries.

• The darker shaded areas show the Town of 
Somers boundaries, which will be annexed to 
the City of Kenosha in 2035.
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Education Opportunities

Carthage College

900

University of 
Wisconsin — 

Parkside

3,947

Gateway 
Technical 

College

5,200

Somers Economic Profile 6

Somers is  home of three institutions of higher learning

42.3% of residents have achieved a Bachelor’s Degree or Higher
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Education Attainment

2025 Figures from WEDC 713/76



Assets

Medical

• Froedtert Somers Clinic — 3.5 miles from Somers 
Village/Town Hall

• Froedtert South & College of Wisconsin — 6.4 miles from 
Somers Village/Town Hall

• Aurora Medical Center — 6.9 miles from Somers Town 
Hall

• Ascension All Saints — 8.7 miles from Somers 
Village/Town Hall

Higher Education

• University of Wisconsin-Parkside — 3.3 miles from Somers 
Village/Town Hall. 4,500 undergraduate students, 1,000 live on 

campus, 115 full-time faculty

• Carthage College — 5.6 miles from Somers Village/Town Hall. 2,500 
full-time students, 900 part-time students.

• Gateway Technical College — 4.9 miles from Somers Village/Town 
Hall. 19,565 students.

• Shoreland Lutheran High School — 1 mile from Somers Village/Town 
Hall. 300 students.

• Somers Elementary School — 1.5 miles from Somers Village/Town 
Hall. 400 students.2025 814/76



Emerging location
Somers is positioned for continued growth, as it is 
located lust across the county line from the new 
Microsoft data center. A new data center was just 
announced in the City of Kenosha, just west of 
Somers

New housing development are underway. They are 
occupied as soon as they become available.

2025 Somers Economic Profile 915/76



Demographics (Village)

Population

8,402

Median Household 
Income

$78,068

Housing 
Units

3,782

Figures from the Census website 10

Median Age

35

Population 
over 65

14.3%
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Household Income Distribution

2025 Figures from WEDC — 10 mile radius 1117/76



Top Taxpayers

First Park 94

$62,301,300

Market Square 
Apartments

$47,624,100

Figures from Kenosha County 2023 tax roll 12

Hawthorn Hollow 
Apartments

$38,613,000
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Transportation

Roads

• Highway I-94 (connecting Milwaukee-
Chicago-Minneapolis)

• Highway 142 (connecting Amazon, First Park 
94 Business Park, Retail area)

• Highway 31/Green Bay Road (connecting 
Racine, Kenosha, Milwaukee)

• Highway 32 (connecting Racine and Kenosha 
on the lakeshore)

• Highway 195 (six lanes along Microsoft 
campus)

Air

• Kenosha Regional Airport 4.9 miles from 
Somers Village/Town Hall

• Batten International Airport (Racine) 10.4 
miles from Somers Village/Town Hall

• General Mitchell International Airport 
(Milwaukee) 25.4 miles from Somers 

Village/Town Hall

• Chicago O'Hare Airport 52.9 miles from 
Somers Village/Town Hall

Train

• Amtrak Station 6.43 miles from 
Somers Village/Town Hall.

• Metra Station is 7.67 miles 
from Somers Village/Town 

Hall. Commuter transportation 
from downtown Chicago, 
northern Illinois suburbs, 

ending downtown Kenosha
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Transportation data
• 95,000 daily traffic count through the 

Village
• 149 flights at Kenosha Regional 

Airport per day
• 38 min to Downtown Milwaukee

• 45 min to Downtown Chicago
• Three railroad tracks

2025 Somers Economic Profile 1420/76



Work Force

• 99,300 daytime employees
• 6,100 local businesses
• 206,600 residential population

Source 2017 ESRI 10-mile radius
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Labor Force

700,000 sq. ft.

Area of industrial development added in the 
last two years.

67%

Percentage of population in labor force, aged 
16 and up.

2025 Figures from KABA 1622/76



Highlights
Pritzker Military 
Museum & Library

Pritzker Military Archives Center was 
designed by JAHN, an award-winning, 
internationally recognized architectural 
firm. 

Uline
Uline has been building a lot of 
infrastructure in the area.

Microsoft
Microsoft is investing in the area.

2025 Somers Economic Profile 1723/76



Housing
Savannah at Pike Creek

The development is a 330 units of 
single-story market rate apartments 
including 42 buildings on 
approximately 68 acres of the 88-
acre site. The remaining acreage to 
be commercial development 

Willow Creek

The developer is prepping 
the property for this new 
single-family subdivision.

2025 Somers Economic Profile 1824/76



Agriculture
Historically the main economy 
of Somers, a lot of land is still 
used for agriculture, mainly for 
crops. 

Farms, such as Jerry Smith 
Pumpkin Farm has diversified 
their offering and become a 
tourist destination 
offeringyear-round activities.

Under development preassure, 
a lot of the properties have 
become the site of new 
development.

2025 Somers Economic Profile 1925/76



2025 Budget
Village of Somers

Mill rate: $3.62

2024 Assessed value: $1,655,634,800

General Fund levy: $4,156,377

Debt levy: $1,028,951

Town of Somers

Mill rate: $2.99

2024 Assessed value: $1,655,634,800

General Fund levy: $371,725

Debt levy: $69,678

2025 Somers Economic Profile 20

Main expenses

Public safety: 59%

General government: 22%

Public Works: 9%

Garbage: 9%
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Business Parks & 
Retail center

• The Village’s first major industrial park - First Park 94 - broke 
ground in 2015 on what was a multi-generational family farm. 
The park is now mostly full. Since then, several warehouses were 
built in other areas of the village.

• The Somers Market Center development has been a success 
with major national retainer, a clinic and apartment housing. 
This is the Central Business District of our community. That area 
is also mostly full, with only a few parcels available.

2025 Somers Economic Profile 2127/76



Somers has 11 
Tax Increment 
Districts

• 11 TIDs were created to spur 
development.

• They were created to take advantage 
of the statutory 12% equalized value 
limit. 

• TIDs were created to promote 
development. There is a wide rand of 
success. Some have been extremely 
successful while others have not.

• At the TIDs have about a decade left in 
their life, the municipality is looking ta 
closing some

2025 Somers Economic Profile 2228/76
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Comparative 
Advantage
• Somers invested heavily in its water 

infrastructure.

• The Village is disserved by the City of Kenosha 
Water Utility, getting its water from Lake 
Michigan and with extra capacity. 

• Water is readily available at competitive rates.

2025 Somers Economic Profile 2531/76



Utilities investments

$14 Mill ion

One project, the 
Pritzker Military 
Archives Center 
spurred by itself this 
investment in utilities

Outside TID

The utilities expansion 
spurred additional 
development, including a 
warehouses on annexed 
properties outside of TIDs

Sewer

The Village upgraded 
their oldest sewer 
system along the 
lakefront. Most of the 
sewer system has now 
been upgraded

20XX Presentation title 2632/76



Village Board
Led by the Village President, the board includes 6 at-
large Trustees.

Town Board
The Board is led by the Town Chairman and has two at-
large supervisors

Plan Commission
The seven member community board is led by the 
Village President

2025 Somers Economic Profile 27

• Somers has the particularity of being both a Village 
and a Town. 

• When the Village incorporated in 2015, a boundary 
agreement was struck with the nearby City of Kenosha 
to have the remaining parcels in the Town attach to 
the city automatically in 2035 or before should the 
property owner decide to either build new 
improvements, do significant changes or hook up to 
utilities. 

• The Village of Somers is government by a board six 
Trustees at-large and a Village President. 

• The Village also has advisory body, its Plan 
Commission that reviews development proposed in 
the Village. 

• The Town is ruled by two Supervisor and a Town 
Chairman.

Government

33/76



Parks and recreation

Somers offers a variety of 
recreation options:

• Multiple parks, including 
the premier Petrifying 
Springs County Park

• Nearby access to Lake 
Michigan

• Miles of multi-use paths

2834/76



Meet the team

Jason Peters
Administrator

Kevin Poirier
Assistant Administrator

Luke Godshall
Land Use Planner

Andy Buehler
Director of Planning & 

Development

2025 Somers Economic Profile 2935/76



 
 

 
 

 
 

TOWN OF SOMERS 
TOWN BOARD 

WORK SESSION ITEM MEMORANDUM  
              
WORK SESSION: May 6, 2025 
 
TO:    Town Chair Molinaro and Town Supervisors   
 
PREPARED BY:  Kevin Poirier, Assistant Administrator 
 
AGENDA ITEM: #5 Discuss the possibility of a Levy Limit Referendum for the  

purpose of Public Safety. 
              
 
BACKGROUND:  
 
 The Town of Somers and the surrounding area has experienced tremendous growth over  

the past decade. The attractiveness of the area has brought both businesses and people to 
the area, some residents, some commuters, but all passing through the Village and Town 
of Somers and supporting local businesses.  
 
These changes have resulted in an increase of calls to the Fire Department, which has 
been well document in the Annual Fire Department reports.  
 
As you will recall, at the beginning of the year, the Village/Town received MacMahon’s 
Staff Needs Assessment report recommending that long term, the Village and Town 
should add nine fulltime Firemedics to the department and increase pay to help 
recruitment and be competitive with other department in the area.  
 
Due to state law limiting our levy, this will not be possible without a referendum to 
exceed the levy limit.  

 
UPDATE:  
 

Village Assistant Administrator Kevin Poirier, Accountant Samone Naylor and President 
George Stoner attended a referendum presentation at the Ehlers’ 2025 Wisconsin Public 
Finance Seminar this past February. Discussed were successful strategies and why so 
many communities have to go to referendum to fund public safety.  
 
It stressed the need for community outreach and education as a key to success. 
 
Fire Chief Ben Anderson requested the item be brought up to the Village and Town 
Boards for discussion.   
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Should the Town decide to put a referendum question on the April ballot, the 
Village/Town Clerk needs to file the question in January. Public outreach should start 
months before that.  
 
2022, the Village contacted Mueller Communication, a leader in the state, who has 
helped other communities (such as Pleasant Prairie) pass a Public Safety Referendum. 
The 2022 Request for Information that was provided at the time is part of your package. 
The issue was discussed at the March 1, 2022 Village Work Session.  
 
When asked about the cost of their service, they estimated it at $35,000 and that mailing 
and public outreach would be an additional $12,000. These costs are not included in the 
2025 Budget. 

 
COMMENTS:  
 

Administration needs direction from the Town Board as to whether they want to pursue a 
levy limit referendum for the purpose of Public Safety and whether they want to hire a 
consultant to conduct public outreach.  

 
ATTACHMENTS: 
 
 Fire Chief Memo 
 
 MacMahon Needs Assessment Report Recommendation Summary 
 
 2022 Mueller Communication Request for Information  
 
 2022 Pleasant Prairie Flyer 
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SOMERS FIRE & RESCUE 
                                                                                 P.O. Box 197 
 CHIEF                                                                  Somers, WI 53171 
 Benjamin Andersen                                                     (262-859-2277) 
 

   
 

 
 

 
 
Somers Village Board  
 
Topic of Discussion: Public Safety Referendum  
 
 
I, Chief Andersen, am requesting that we discuss starting the process for a Public Safety Referendum. The Fire 
Staffing Assessment that was completed in 2024 shows a significant need for additional staffing for current call 
volumes and that need is only going to continue to increase as planned developments move forward. Public 
Safety Referendums are a common practice in Wisconsin and have a high success rate. Earlier this year even 
the city of Racine successful passed a referendum for additional firefighters. Wisconsin Levy limit rules will 
never allow us to catch up to the demand on Public Safety without a referendum. If we start now, we could 
have a referendum on the April 2026 ballot which if successful would allow us to hire more fulltime staff in 
2027. I believe that is in the best interest of the village to allow the citizens to decide. I would recommend a 
full public safety referendum to hire additional Firefighter/paramedics as well as add additional law 
enforcement officers to our contract with the Sheriff Department. Below are a couple articles from over the 
last couple of years that show how common Public Safety Referendums are in Wisconsin.  
 
 
 
 
 
 
 
 
 
 
 
 
 
Wisconsin communities still turning to public safety referendums after passage of shared revenue law - WPR 
 
22-5-Witynski-Public-Safety-Referendums-But-is-it-Sustainable 
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Fire Services Report 

Operational and Staff Needs Assessment Study 

Somers Fire & Rescue Department | Kenosha County, Wisconsin  Page 22 

VI. SUMMARY OF RECOMMENDATIONS 

 

The Somers Fire and Rescue Department currently operates a service-oriented department whose 

members are committed to providing high level service to the Village and Town of Somers. The 

nineteen recommendations included in this study, if implemented, can make the Fire and Rescue 

Department more effective and efficient and improve public safety in the communities served.  

 

The on-going growth in Somers will continue to increase service demand. As the community 

continues to grow, it is imperative the impact of growth on the service demands of the fire and 

rescue department be considered and funding be identified to support those needs.  

 

While service demand has increased, changes in the employment market for fire and emergency 

medical services personnel also continues to challenge the Somers Fire and Rescue Department. 

The fire and emergency medical services industry faces significant challenges in recruiting and 

retaining a sufficient number of people to meet employment demands. These recruitment and 

retention issues have put significant strain on the part-time/paid-on-premise/paid-on-call 

workforce. What was once a method to gain experience over a course of several years for future 

full-time employment in a very competitive employment market, the part-time/paid-on-

premise/paid-on-call workforce is literally now being considered for full-time employment within 

months of completing minimum licensure and certification requirements. For decades, the 

Somers Fire and Rescue Department has relied on the part-time/paid-on-premise/paid-on-call 

workforce to support staffing its fire and rescue department. The availability of that workforce 

has gotten smaller in the last several years while demand for workers has increased, leaving a 

challenge in recruiting and retaining workers and forcing fire and rescue departments across the 

Country to evaluate how they staff and compensate their first responders. 
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Fire Services Report 

Operational and Staff Needs Assessment Study 

Somers Fire & Rescue Department | Kenosha County, Wisconsin  Page 23 

 

1

It is recommended the structure of the fire and rescue department’s command staff structure be

transitioned from a fire chief, a deputy chief, 5 captains and 3 lieutenants to a fire chief, a deputy

chief, 4 captains and 3 lieutenants as positions are vacated through attrition. 
 

2

MCMAHON recommends the Department set a long-term staffing goal of four personnel on duty 

at Station 1 and three personnel on duty at Station 2. This allows for a total of seven 

licensed/certified personnel on duty per day. This will require a total of twenty-three full-time 

positions in the Fire and Rescue Department. Currently, there are fourteen full-time positions in 

the Department.

3

MCMAHON recommends that the department consider transitioning the responsibilities for day-

to-day operations to the Deputy Chief to allow the chief to concentrate on administrative

responsibilities. Once the specific roles and responsibilities for the position are identified, the

Fire Chief should ensure they are documented, communicate those responsibilities to the entire

Department and monitor performance through the annual performance evaluation process. 

4

The Department should continue to plan for a reduction in reliance on part-time/paid-on-

premise and paid-on-call staff in the future expecially as the community continues to grow. Until 

such a time that additional full-time staff can be funded and hired,  Recommmendations 5, 6 and 

7 (below) regarding part-time/paid-on-premise and paid-on-call personnel should be 

implemented.

5

MCMAHON recommends pay rates for part-time/paid-on-premise and paid-on-call personnel be

raised to between $20 and $25 per hour depending on qualifications to remain competitive with

other area departments. 

6

A maximum number of paid-on-premise personnel paid to be on-duty should be set for the fire

and rescue department. Currently paid-on-premise personnel are allowed to work anytime,

resulting in a varying staffing level, which, at times, is more than is necessary. 

7

The Department should review the practice of compensating personnel who are not certified or 

licensed to function as a firefighter or emergency medical services provider to work at the fire 

station, attend training and respond to calls and alternatively reserve these funds to staff 

additional certified/licensed personnel. Additionally, personnel who are not licensed or 

certified as firefighters and EMS providers should be transitioned to an unpaid intern program 

that is thoroughly vetted by legal counsel before implementation.

8 MCMAHON recommends the fire department complete an all-hazards risk assessment.

Summary of Recommendations
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Fire Services Report 

Operational and Staff Needs Assessment Study 

Somers Fire & Rescue Department | Kenosha County, Wisconsin  Page 24 

 

9
MCMAHON recommends that the fire department develop a Standard of Cover that includes

response time goals and measure and report on performance to the Village Board.

10
MCMAHON recommends that a strategic plan be developed for the Department that is consistent 

with the community master plan.

11

It is recommended that the Department start evaluating response times using both the average 

and 90% method rather than just the average method.

12

It is recommended the Town Ordinances be updated to reflect that the Village of Somers Fire 

and Rescue Department provides services to the Town of Somers.

13

It is recommended that the Village and Town evaluate an exception in State Administrative Code 

SPS 314 that allows for a specific set of occupancy types to be inspected at least once per 

calendar year provided the interval between inspections does not exceed 15 months (SPS 

314.01(13)(b)5) and update the Village and Town Ordinances if changes to the current inspection 

frequency are acceptable to the Village and Town Boards. 

14
It is recommended the Fire Chief update local ordinances to ensure the ordinance(s) reflect fire

code currently enforced in the communities served.
 

15 It is recommended that job descriptions be adopted for all positions and reviewed regularly.

16 It is recommended that a Safety Committee be established in accordance with SPS 330.

17

Once a consistent staffing of, at minimum, three personnel in each station can be achieved, 

MCMAHON recommends Somers re-engage neighboring departments in seeking opportunities 

for automatic aid responses for structure fires and other major emergencies.

18
It is recommended that at least 16 personnel be dispatched to a report of a structure fire by the 

National Fire Protection Association Standard. 

19
It is recommended a plan be developed to ensure each Standard Operating Guidelines is 

reviewed for needed updates on a cycle of approximately three years.
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ŵƹƛ͸ĐŵƛĞ͈͸ǒĞͬƛĞ͸ƘƛŵďşĞŨ͸ƣŵşǑĞƛƣ͇

ÝĞ͸şĞǑĞƛóĹĞ͸ƣƱƛŵŪĹ͸ƛĞşóƱŇŵŪƣŁŇƘƣ͈͸ėĞĞƘ͸ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸óŪė͸ƘƹďşŇĐ͸óĸĸóŇƛƣ͸ĞǗƘĞƛŇĞŪĐĞ͈͸
óŪė͸ƹŪŨóƱĐŁĞė͸ƘƛŵďşĞŨ͟ƣŵşǑŇŪĹ͸óďŇşŇƱŇĞƣ͸Ʊŵ͸ŁĞşƘ͸ĐşŇĞŪƱƣ͸óĐŁŇĞǑĞ͸ƱŁĞŇƛ͸Ĺŵóşƣ͇͸ÝĞ͸ǒŵƛś͸
ƱŇƛĞşĞƣƣşǘ͸Ʊŵ͸ŨóśĞ͸ƱŁŇŪĹƣ͸ŁóƘƘĞŪ͸ĸŵƛ͸ŵƹƛ͸ĐşŇĞŪƱƣ͉͸ĸƛŵŨ͸ĹĞŪĞƛóƱŇŪĹ͸ďƛóŪė͸óǒóƛĞŪĞƣƣ͸Ʊŵ͸
ėĞǑĞşŵƘŇŪĹ͸ďƹŇşėŇŪĹƣ͈͸ĸƛŵŨ͸ƘƹƱƱŇŪĹ͸ƘĞŵƘşĞ͸Ʊŵ͸ǒŵƛś͸Ʊŵ͸ĸóĐŇşŇƱóƱŇŪĹ͸ǒŵƛşė͟Đşóƣƣ͸
ĞǗƘĞƛŇĞŪĐĞƣ͈͸ĸƛŵŨ͸ĐŵŪŪĞĐƱŇŪĹ͸ƘĞŵƘşĞ͸óŪė͸ŵƛĹóŪŇǢóƱŇŵŪƣ͸Ʊŵ͸ĞǗƘĞƛƱşǘ͸ŪóǑŇĹóƱŇŪĹ͸ėŇĹŇƱóş͸
ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸͡͸ǒĞ͸ėŵ͸ǒŁóƱ͸ŇƱ͸ƱóśĞƣ͸Ʊŵ͸ŨĞĞƱ͸ƱŁĞ͸ŪĞĞėƣ͸ŵĸ͸ŵƹƛ͸ĐşŇĞŪƱƣ͇

�Ʊ͸tƹĞşşĞƛ͈͸ŵƹƛ͸Ĺŵóş͸Ňƣ͸ŪŵƱ͸Ʊŵ͸ďĞ͸ƱŁĞ͸şóƛĹĞƣƱ͸óĹĞŪĐǘ͈͸ďƹƱ͸ƛóƱŁĞƛ͸ó͸ǨƛŨ͸ƱŁóƱ͸Ňƣ͸śŪŵǒŪ͸
şŵĐóşşǘ͈͸ƛĞĹŇŵŪóşşǘ͸óŪė͸ŪóƱŇŵŪóşşǘ͸ďǘ͸ŇƱƣ͸ƛĞƘƹƱóƱŇŵŪ͸ĸŵƛ͸ėƛŇǑŇŪĹ͸ĞǗĐĞƘƱŇŵŪóş͸ƛĞƣƹşƱƣ͸ĸŵƛ͸ŵƹƛ͸
ĐşŇĞŪƱƣ͈͸ƘƛŵǑŇėŇŪĹ͸ƹŪŇƚƹĞ͸ƣŵşƹƱŇŵŪƣ͸Ʊŵ͸ĐŁóşşĞŪĹŇŪĹ͸ƘƛŵďşĞŨƣ͸óŪė͸ĐŵŪėƹĐƱŇŪĹ͸ŵƹƛƣĞşǑĞƣ͸
ǒŇƱŁ͸ŇŪƱĞĹƛŇƱǘ͇͸�şŇĞŪƱƣ͸ĐŁŵŵƣĞ͸ŵƹƛ͸ǨƛŨ͸ďĞĐóƹƣĞ͸ǒĞ͸ƘƛŵǑŇėĞ͸ŁŇĹŁ͟ƱŵƹĐŁ͸ĐşŇĞŪƱ͸ƣĞƛǑŇĐĞ͸óŪė͸
ó͸ėĞĞƘ͸ƹŪėĞƛƣƱóŪėŇŪĹ͸ŵĸ͸ƱŁĞ͸ŇƣƣƹĞƣ͸ƱŁĞǘ͸ĸóĐĞ͸óŪė͸ŵƘƘŵƛƱƹŪŇƱŇĞƣ͸ƱŁĞǘ͸ƣŁŵƹşė͸ƘƹƛƣƹĞ͇

½ŵ͸ƱŵƘ͸ŇƱ͸ŵĸĸ͈͸ŵƹƛ͸ĐƹşƱƹƛĞ͸ėŇĐƱóƱĞƣ͸ƱŁóƱ͸ǒĞ͸ŁóǑĞ͸ƣŵŨĞ͸ĸƹŪ͸ŇŪ͸ƱŁĞ͸ƘƛŵĐĞƣƣ͇͸
ÝŇƱŁ͸ŨŵƛĞ͸ƱŁóŪ͸ƱŁƛĞĞ͸ėĞĐóėĞƣ͸ŵĸ͸ĞǗƘĞƛŇĞŪĐĞ͈͸ǒĞͳƛĞͺƱŁĞͺÝŇƣĐŵŪƣŇŪͨďóƣĞėͺ
ĐŵŨŨƹŪŇĐóƱŇŵŪƣͺǨƛŨͺǘŵƹͳǑĞͺďĞĞŪͺşŵŵśŇŪĹͺĸŵƛ͓ͺ

�ƄɵnƊąŁŁąŵɌɵơąɵƄÚĽąɵÚɵ
ȼȿȹʲɵ����x��Nɵ
ƄŒɵøŒňňƊŊĪøÚƄĪŒŊŻɋ

�
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x°�ɵ¡ª�DD
�Ʊ͸tƹĞşşĞƛ͈͸ǒĞͺƘƛŇėĞͺŵƹƛƣĞşǑĞƣͺŵŪͺŵƹƛͺĐƹşƱƹƛĞͺóŪėͺďĞŇŪĹͺóŪͺĞŨƘşŵǘĞƛͺŵĸͺĐŁŵŇĐĞ͓͸͸
�ŨŵŪĹ͸ŵƹƛ͸ƣĞŪŇŵƛ͸ƱĞóŨ͈͸ǒĞ͸ĞŪŘŵǘ͸óŪ͸óǑĞƛóĹĞ͸ƱĞŪƹƛĞ͸ŵĸ͸̂̂͸ǘĞóƛƣ͸óƱ͸tƹĞşşĞƛ͇

½ŁŇƣ͸ĞǗƘĞƛŇĞŪĐĞė͸ƱĞóŨ͸ǒŵƛśƣ͸ǒŇƱŁŵƹƱ͸ƣŇşŵƣ͸óƱ͸tƹĞşşĞƛ͉͸ĞóĐŁ͸ŇŪėŇǑŇėƹóş͸Ňƣ͸ĞǗƘĞƛŇĞŪĐĞėͺŇŪͺ
ƱŁĞͺǒŇėĞͺƛóŪĹĞͺŵĸͺĐŵŨŨƹŪŇĐóƱŇŵŪͺƣĞƛǑŇĐĞƣͺǒĞͺƘƛŵǑŇėĞ͓͸�ƹƛ͸ƱĞóŨƣ͸óƛĞ͸ĐƹƣƱŵŨͨďƹŇşƱͺƱŵͺ
ƣĞƛǑĞͺĞóĐŁͺĐşŇĞŪƱ͈͸ĞŪƣƹƛŇŪĹ͸ƱŁĞ͸ƛŇĹŁƱ͸ŨŇǗ͸ŵĸ͸ƣśŇşşƣ͈͸ƘĞƛƣŵŪóşŇƱŇĞƣ͸óŪė͸ďóĐśĹƛŵƹŪė͸
śŪŵǒşĞėĹĞ͸Ʊŵ͸ĹĞƱ͸ƱŁĞ͸Řŵď͸ėŵŪĞ͇

ÝŁóƱ͸ŨóśĞƣ͸ƹƣ͸ƹŪŇƚƹĞ͸Ňƣ͸ŵƹƛ͸ėĞĞƘ͸ďĞŪĐŁ͸ƣƱƛĞŪĹƱŁ͇͸ÝŁŇşĞ͸ǘŵƹ͸ǒŇşş͸ŁóǑĞ͸ó͸ĐŵƛĞ͸ƱĞóŨ͸
ėĞėŇĐóƱĞė͸Ʊŵ͸ƣƹƘƘŵƛƱŇŪĹ͸ƱŁĞ͸ÜŇşşóĹĞ͸ǘŵƹ͸óşƣŵ͸ŁóǑĞ͸óĐĐĞƣƣ͸Ʊŵ͸ƱŁĞ͸ĞŪƱŇƛĞ͸ƱĞóŨ͸ŵĸ͸ŪĞóƛşǘ͸̆̃ͺ
ĸƹşşͨƱŇŨĞͺƣƱóĸĸͺŨĞŨďĞƛƣͺǒŇƱŁͺóͺėŇǑĞƛƣĞͺƛóŪĹĞͺŵĸͺĞǗƘĞƛŇĞŪĐĞ͉͸ǒĞ͸ŁóǑĞ͸ĸŵƛŨĞƛ͸ƘƛŇŪƱ͸óŪė͸
ďƛŵóėĐóƣƱ͸ŘŵƹƛŪóşŇƣƱƣ͈͸şŵĐóş͸óŪė͸ƣƱóƱĞ͸şĞĹŇƣşóƱŇǑĞ͸ƣƱóĸĸĞƛƣ͸óŪė͸ŇŪėŇǑŇėƹóşƣ͸ǒŁŵ͸şĞóƛŪĞė͸ƱŁĞŇƛ͸
ĐƛóĸƱ͸ǒŵƛśŇŪĹ͸ŇŪ͸ĐŵƛƘŵƛóƱĞ͸ĞŪǑŇƛŵŪŨĞŪƱƣ͇�

�ƹƛ͸ďĞŪĐŁ͸ƣƱƛĞŪĹƱŁ͸ŨĞóŪƣ͸ƱŁóƱͺƣŵŨĞŵŪĞͺǒŇşşͺóşǒóǘƣͺďĞͺóǑóŇşóďşĞͺƱŵͺǘŵƹͺƱŵͺóŪƣǒĞƛͺóͺ
ƚƹĞƣƱŇŵŪͺŵƛͺƛĞƣƘŵŪėͺƱŵͺóͺƛĞƚƹĞƣƱ͎ͺ͙̅̇ ͎̊ͺ̆̉̈ͺėóǘƣͺóͺǘĞóƛ͇͸�ǘ͸ŇŪĐşƹėŇŪĹ͸ƱĞóŨ͸ŨĞŨďĞƛƣ͸
ǒŇƱŁ͸ėŇĸĸĞƛĞŪƱ͸şĞǑĞşƣ͸ŵĸ͸ĞǗƘĞƛŇĞŪĐĞ͈͸ǒĞ͸óşǒóǘƣ͸óŇŨ͸Ʊŵ͸ŁóǑĞ͸ƱŁĞ͸ŨŵƣƱ͟ƚƹóşŇǨĞė͈͸şĞóƣƱ͟ĐŵƣƱşǘ͸
ƣƱóĸĸ͸ŨĞŨďĞƛ͸ĞǗĞĐƹƱĞ͸ĞóĐŁ͸Ʊóƣś͸ŪĞĞėĞė͸ĸŵƛ͸ó͸ƣƹĐĐĞƣƣĸƹş͸ĐóŨƘóŇĹŪ͇

ÇąɵĦĪŵąɵƄĦąɵűąŒűŁąɵ
ƄĦÚƄɵƷƄɵŒƊŵɵøƊŁƄƊŵąɵŒĜ
ĦÚŵþɵơŒŵĽɌɵ
ĪŊŊŒƠÚƄĪƠąɵŻƄŵÚƄąĞƧɵ
ʬɵƊűŻƄÚŊþĪŊĞɵ
øĦÚŵÚøƄąŵɋ �
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�ƄɵnƊąŁŁąŵɵ�ŒňňƊŊĪøÚƄĪŒŊŻɌɵ
ŒƊŵɵűŒŁĪøƧɵĪŻɵƄŒɵþąƠąŁŒűɵÚɵ
øƊŻƄŒňɵƄąÚňɵĜŒŵɵąÚøĦɵ
øŁĪąŊƄɋɵªĦĪŻɵÚűűŵŒÚøĦɵ
ąŊÚöŁąŻɵƊŻɵƄŒɵűŵŒƠĪþąɵƧŒƊɵ
ơĪƄĦɵňÚƦĪňƊňɵƠÚŁƊąɵ
ÚŊþɵƄŒɵąŊŻƊŵąɵƄĦÚƄɵɡɵ
öąøÚƊŻąɵŒĜɵŒƊŵɵþąąűɵ
öąŊøĦɵŻƄŵąŊĞƄĦɵɡɵÚɵ
ňąňöąŵɵŒĜɵƧŒƊŵɵƄąÚňɵơĪŁŁɵ
ÚŁơÚƧŻɵöąɵÚƠÚĪŁÚöŁąɵƄŒɵƧŒƊɋ

t͸-͸-͸½

ª.�nɵɵn°.ff.�
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ȼɡ¡Ƅąűɵ�ŵŒøąŻŻxƊŵɵűŵąĜąŵŵąþɵÚűűŵŒÚøĦɵɵ
ĪŊøŁƊþąŻɵÚɵƄĦŵąąɡŻƄąűɵ
űŵŒøąŻŻɵƄĦÚƄɵƄÚĽąŻɵűŁÚøąɵ
ŒƠąŵɵƄĦąɵøŒƊŵŻąɵŒĜɵɂɡȺȻɵ
ňŒŊƄĦŻɵÚŊþɵűŵŒƠĪþąŻɵ
ŒűűŒŵƄƊŊĪƄĪąŻɵĜŒŵɵöŵŒÚþɵ
űƊöŁĪøɵąŊĞÚĞąňąŊƄɋɵ

�ĦÚŻąɵRɍɵ
xűƄĪŒŊŻɵ

�ŻŻąŻŻňąŊƄɵ

�ĦÚŻąɵRRɍɵ
�ŒňňƊŊĪƄƧɵ
¡ƊŵƠąƧ

�ĦÚŻąɵRRRɍ
�ƊöŁĪøɵ

.þƊøÚƄĪŒŊɵRŊĪƄĪÚƄĪƠą
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¤O�¯-͸U͉͸�¤½U�v¯͸�¯¯-¯¯t-v½

½ŁŇƣ͸ƘŁóƣĞ͸ǒŇşş͸ŇŪǑŵşǑĞ͸ĐŵŪėƹĐƱŇŪĹ͸ƛĞƣĞóƛĐŁ͸Ʊŵ͸ĞŪƣƹƛĞ͸ƱŁóƱ͸ǘŵƹƛ͸ŨƹŪŇĐŇƘóşŇƱǘ͸
Łóƣ͸ĐŵŨƘşĞƱĞ͸ŇŪĸŵƛŨóƱŇŵŪ͸ŇŪ͸ŵƛėĞƛ͸Ʊŵ͸ĞǑóşƹóƱĞ͸óŪė͸ƘƛĞƣĞŪƱ͸ó͸ĐŵŨƘƛĞŁĞŪƣŇǑĞ͸
ƣĞƱ͸ŵĸ͸ƣŵşƹƱŇŵŪƣ͸Ʊŵ͸śĞǘ͸óƹėŇĞŪĐĞƣ͇͸tƹĞşşĞƛ͸ǒŵƹşė͸ƱŁĞŪ͸ėƛóĸƱ͸ó͸ĐŵŨƘƛĞŁĞŪƣŇǑĞ͸
�ƘƱŇŵŪƣ͸�ƣƣĞƣƣŨĞŪƱ͸ƱŁóƱ͸ĐóŪ͸ďĞ͸ƘŵƣƱĞė͸ŵŪ͸ǘŵƹƛ͸ŨƹŪŇĐŇƘóşŇƱǘͬƣ͸ǒĞďƣŇƱĞ͸óŪė͸
ƹƣĞė͸Ʊŵ͸ĞėƹĐóƱĞ͸ƛĞƣŇėĞŪƱƣ͸óďŵƹƱ͸ǨƛĞ͸óŪė͸-t¯͟ƛĞşóƱĞė͸ĐŁóşşĞŪĹĞƣ͸óŪė͸ƱŁĞ͸
ŵƘƱŇŵŪƣ͸óǑóŇşóďşĞ͸Ʊŵ͸óėėƛĞƣƣ͸ƱŁĞŨ͈͸ŇŪĐşƹėŇŪĹ͸ó͸ƛĞĸĞƛĞŪėƹŨ͸Ʊŵ͸ŇŪĐƛĞóƣĞ͸
ƘƛŵƘĞƛƱǘ͸ƱóǗ͇

½ŇŨŇŪĹ͉͸̉̂́͟͸ǒĞĞśƣ

¤O�¯-͸UU͉͸��ttÄvU½ã͸¯Ä§Ü-ã

UŪ͸ƘŁóƣĞ͸Ʊǒŵ͈͸tƹĞşşĞƛ͸ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸ǒŵƹşė͸ƘóƛƱŪĞƛ͸ǒŇƱŁ͸ó͸ƱŁŇƛė͟ƘóƛƱǘ͸
ǑĞŪėŵƛ͸Ʊŵ͸ėĞǑĞşŵƘ͸ó͸ƣƹƛǑĞǘ͸ƱŁóƱ͸óşşŵǒƣ͸ƱŁĞ͸ĐŵŨŨƹŪŇƱǘ͸Ʊŵ͸ƘóƛƱŇĐŇƘóƱĞ͸ŇŪ͸ƱŁĞ͸
ƘƛŵĐĞƣƣ͇͸½ŁĞ͸ƣƹƛǑĞǘ͸ƘƛŵĐĞƣƣ͸ǒŇşş͸ƣĞƛǑĞ͸óƣ͸ó͸śĞǘ͸ĞėƹĐóƱŇŵŪóş͸ŵƘƘŵƛƱƹŪŇƱǘ͸óƣ͸ǒĞşş͸
óƣ͸ó͸ŨĞĐŁóŪŇƣŨ͸ĸŵƛ͸ƱŁĞ͸ĐŵŨŨƹŪŇƱǘ͸Ʊŵ͸ƘƛŵǑŇėĞ͸ĸĞĞėďóĐś͇͸½ŁĞ͸ǨŪóş͸ƛĞƣƹşƱƣ͸ǒŇşş͸
ďĞ͸ƘƛŵǑŇėĞė͈͸óşŵŪĹ͸ǒŇƱŁ͸ó͸ĐŵŨƘƛĞŁĞŪƣŇǑĞ͸óŪóşǘƣŇƣ͸ƱŁóƱ͸ǒŇşş͸ĹƹŇėĞ͸ǘŵƹƛ͸
ŨƹŪŇĐŇƘóşŇƱǘ͸ŇŪ͸ǒŁŇĐŁ͸ŵƘƱŇŵŪ͸Ʊŵ͸ƘƹƛƣƹĞ͸óŪė͸ƱŁĞ͸ėĞƱóŇşƣ͸ŵĸ͸óƘƘƛŵóĐŁ͸͙Ğ͇Ĺ͇͈͸
ƣŇŪĹşĞ͸ƛĞĸĞƛĞŪėƹŨ͸ƚƹĞƣƱŇŵŪ͸ŵƛ͸ŨƹşƱŇƘşĞ͈͸ƘƛŇĐĞ͸ƘŵŇŪƱ͈͸ĞƱĐ͇͚

½ŇŨŇŪĹ͉͸̉̂́͟͸ǒĞĞśƣ
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Uĸ͸ŇƱ͸Ňƣ͸ėĞƱĞƛŨŇŪĞė͸Ʊŵ͸ďĞ͸ďĞŪĞǨĐŇóş͈͸ǒĞ͸ǒŵƹşė͸ǒŵƛś͸ǒŇƱŁ͸ŵƹƛ͸ƘƛĞĸĞƛƛĞė͸
ƣƹƛǑĞǘ͸ĞǗƘĞƛƱƣ͸óƱ͸�ŵŨŨƹŪŇƱǘ͸¤ĞƛĐĞƘƱŇŵŪƣ͸Ʊŵ͸ėĞǑĞşŵƘ͸ó͸ƣƹƛǑĞǘ͸ƱŁóƱ͸ǒŵƹşė͸
ďĞ͸ƣĞŪƱ͸Ʊŵ͸óşş͸ŁŵƹƣĞŁŵşėƣ͸ǒŇƱŁŇŪ͸ǘŵƹƛ͸ĐŵŨŨƹŪŇƱǘ͸ƱŁóƱ͸ǒŵƹşė͉

Ɣ -ǗƘşóŇŪ͸ƱŁĞ͸ƛĞĐŵŨŨĞŪėĞė͸ƘşóŪ͈͸ŇŪĐşƹėŇŪĹ͸ƱŁĞ͸ƘƛŵďşĞŨ͸óŪė͸ƱŁĞ͸ŪĞĞė͸ĸŵƛ͸ó͸
ƘƹďşŇĐ͸ƣóĸĞƱǘ͸ƣƱóĸǨŪĹ͸ƛĞĸĞƛĞŪėƹŨ͸Ʊŵ͸ƣŵşǑĞ͸ŇƱ͈͸ŇŪ͸ó͸ĐŵǑĞƛ͸şĞƱƱĞƛ͇

Ɣ -ŪĐŵƹƛóĹĞ͸ƛĞƣƘŵŪėĞŪƱƣ͸Ʊŵ͸ƘóƛƱŇĐŇƘóƱĞ͸ŵŪşŇŪĞ͸ďǘ͸ƹƣŇŪĹ͸ó͸ƹŪŇƚƹĞ͸ƣƹƛǑĞǘ͸óĐĐĞƣƣ͸
ĐŵėĞ͸ƘƛŵǑŇėĞė͸ďǘ͸�ŵŨŨƹŪŇƱǘ͸¤ĞƛĐĞƘƱŇŵŪƣ͸ƱŁóƱ͸ĞŪƣƹƛĞƣ͸Ūŵ͸ŵŪĞ͸ĐóŪ͸ƱóśĞ͸ƱŁĞ͸
ƣƹƛǑĞǘ͸ŨŵƛĞ͸ƱŁóŪ͸ŵŪĐĞ͇

Ɣ -ŪóďşĞ͸ƱŁŵƣĞ͸ǒŇƱŁŵƹƱ͸ŇŪƱĞƛŪĞƱ͸óĐĐĞƣƣ͸Ʊŵ͸ĐŵŨƘşĞƱĞ͸ƱŁĞ͸ƣƹƛǑĞǘ͸ŵŪ͸ƘóƘĞƛ͸óŪė͸
ƛĞƱƹƛŪ͸ŇƱ͸ďǘ͸ŨóŇş͇

Ɣ ¦ƹĞƣƱŇŵŪ͸ǒŁĞƱŁĞƛ͸ƱŁĞ͸ƣƹƛǑĞǘ͸ƛĞƣƘŵŪėĞŪƱ͸Ňƣ͸ƣƹƘƘŵƛƱŇǑĞ͸ŵĸ͸ƱŁĞ͸ƘşóŪ͇
Ɣ ¦ƹĞƣƱŇŵŪ͸ǒŁĞƱŁĞƛ͸ƱŁĞ͸ƛĞƣƘŵŪėĞŪƱ͸ƹŪėĞƛƣƱóŪėƣ͸ƱŁĞ͸ƣŇƱƹóƱŇŵŪ͸óŪė͸ƱŁĞ͸ƘƛŵƘŵƣĞė͸

ƛĞĐŵŨŨĞŪėóƱŇŵŪ͇
Ɣ ¦ƹĞƣƱŇŵŪ͸ǒŁǘ͸ƱŁĞ͸ƛĞƣƘŵŪėĞŪƱ͸Ũóǘ͸ŵƛ͸Ũóǘ͸ŪŵƱ͸ƣƹƘƘŵƛƱ͸ƱŁĞ͸ƘşóŪ͇
Ɣ %ĞƱĞƛŨŇŪĞ͸ǒŁóƱ͸óėėŇƱŇŵŪóş͸ŨóƱĞƛŇóşƣ͸ŵƛ͸ŇŪĸŵƛŨóƱŇŵŪ͸ǒŵƹşė͸ƣƹƘƘŵƛƱ͸ƱŁĞ͸

ƛĞƣƘŵŪėĞŪƱ͸ƹŪėĞƛƣƱóŪėŇŪĹ͸óŪė͸͔͸ŵƛ͸ƣƹƘƘŵƛƱŇŪĹ͸ƱŁĞ͸ƘşóŪ͇

�ŪĐĞ͸ƛĞƣƘŵŪƣĞƣ͸óƛĞ͸ĐŵşşĞĐƱĞė͈͸�ŵŨŨƹŪŇƱǘ͸¤ĞƛĐĞƘƱŇŵŪƣ͸ǒŇşş͸óŪóşǘǢĞͺƛĞƣƘŵŪƣĞƣͺóŪėͺ
ƘƛŵǑŇėĞͺƛĞĐŵŨŨĞŪėóƱŇŵŪƣ͇͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸óŪė͸�ŵŨŨƹŪŇƱǘ͸¤ĞƛĐĞƘƱŇŵŪƣ͸
ǒŇşş͸ǒŵƛśͺėĞǑĞşŵƘͺóͺƛĞóşŇƣƱŇĐͺƘşóŪͺŵĸͺóĐƱŇŵŪͺďóƣĞėͺŵŪͺƱŁĞͺėóƱóͺƘƛĞƣĞŪƱĞė͇¡°
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¤O�¯-͸UUU͉͸¤Ä�jU�͸-%Ä��½U�v͸��t¤�UGv

½ŵ͸ŁĞşƘ͸ƣŁŵǒĐóƣĞ͸ƱŁĞ͸ŪĞĞė͸ĸŵƛ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͸óŪė͸ŇƱƣ͸ŇŨƘóĐƱ͸ŵŪ͸ƱŁĞ͸
ĐŵŨŨƹŪŇƱǘ͈͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸ǒŇşş͸ėĞǑĞşŵƘ͸óŪė͸ĞǗĞĐƹƱĞ͸ó͸ďƛŵóė͸ƘƹďşŇĐ͸
ŇŪĸŵƛŨóƱŇŵŪ͸óŪė͸ĞėƹĐóƱŇŵŪ͸ĐóŨƘóŇĹŪ͸ƱŁóƱ͸ĐşĞóƛşǘ͸óƛƱŇĐƹşóƱĞƣ͸ƱŁĞ͸ŪĞĞė͸ĸŵƛ͸
óėėŇƱŇŵŪóş͸ƛĞƣŵƹƛĐĞƣ͸óŪė͸ƱŁĞ͸ŇŨƘóĐƱ͸Ʊŵ͸ƛĞƣŇėĞŪƱƣ͸Ňĸ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͸ƘóƣƣĞƣ͸ŵƛ͸
ĸóŇşƣ͇͸½ŁŇƣ͸ĐóŨƘóŇĹŪ͸ǒŵƹşė͸ŇŪĐşƹėĞ͸ŇŪŇƱŇóş͸ďĞŁŇŪė͟ƱŁĞ͟ƣĐĞŪĞƣ͸ŨĞƣƣóĹĞ͸
ėĞǑĞşŵƘŨĞŪƱ͸óŪė͸ĐŵŨƘƛĞŁĞŪƣŇǑĞ͸F�¦ƣ͈͸ƱŁĞ͸ėƛóĸƱŇŪĹ͸óŪė͸ėĞƣŇĹŪ͸ŵĸ͸ǩǘĞƛƣ͈͸ƣŵĐŇóş͸
ŨĞėŇó͸ƘŵƣƱƣ͈͸ó͸ėŇĹŇƱóş͸óė͸ĐóŨƘóŇĹŪ͈͸ƘƛĞƣĞŪƱóƱŇŵŪ͸ŨóƱĞƛŇóşƣ͸óŪė͸ŨóŇşĞƛƣ͸Ʊŵ͸ƣŁóƛĞ͸
ėŇƛĞĐƱşǘ͸ǒŇƱŁ͸ƛĞƣŇėĞŪƱƣ͈͸óƣ͸ǒĞşş͸óƣ͸ŵƹƱƛĞóĐŁ͸Ʊŵ͸ŨĞėŇó͸óŪė͸ƱŁĞ͸ĐŵŵƛėŇŪóƱŇŵŪ͸ŵĸ͸
ŇŪƱĞƛǑŇĞǒƣ͸óƣ͸ŪĞĐĞƣƣóƛǘ͇

½ŇŨŇŪĹ͉͸̂̃̂̇͟͸ǒĞĞśƣ
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�͸ƘƹďşŇĐ͸ĞėƹĐóƱŇŵŪ͸ĐóŨƘóŇĹŪ͸ǒŵƹşė͸ŇŪĐşƹėĞ͸ƱŁĞ͸ĸŵşşŵǒŇŪĹ͸
ĞşĞŨĞŪƱƣ͉͸

�ƹƱƛĞóĐŁ͸¤şóŪ͸ό͸¯ƱƛóƱĞĹǘ͉͸�Ʊ͸ƱŁĞ͸ŵƹƱƣĞƱ͸ŵĸ͸ŵƹƛ͸ǒŵƛś͸ƱŵĹĞƱŁĞƛ͈͸ǒĞ͸ǒŇşş͸
ĐŵŪėƹĐƱ͸óŪ͸ŇŪŇƱŇóş͸óƹėŇƱ͸Ʊŵ͸ƹŪėĞƛƣƱóŪė͸ƱŁĞ͸ƛĞƣĞóƛĐŁ͸ƱŁóƱ͸Łóƣ͸ďĞĞŪ͸
ĐŵŨƘşĞƱĞė͸Ʊŵ͟ėóƱĞ͸ƛĞĹóƛėŇŪĹ͸ĞǗƘóŪƣŇŵŪ͸ŵĸ͸ƘƹďşŇĐ͸ƣóĸĞƱǘ͸ĸƹŪėŇŪĹ͇͸ÝĞ͸ǒŇşş͸
óşƣŵ͸ĐŵŪėƹĐƱ͸ŇŪƱĞƛǑŇĞǒƣ͸ǒŇƱŁ͸śĞǘ͸ƣƱóĸĸ͸Ʊŵ͸ƹŪėĞƛƣƱóŪė͸ƱŁĞ͸ƹŪŇƚƹĞ͸ŪĞĞėƣ͸ŵĸ͸
ǘŵƹƛ͸ĐŵŨŨƹŪŇƱǘ͈͸ƱŁĞ͸ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸óƘƘƛŵóĐŁĞƣ͸ƱŁóƱ͸ǒŵƛś͸ďĞƣƱ͸ǒŇƱŁ͸
ƛĞƣŇėĞŪƱƣ͸óŪė͸ŇėĞŪƱŇĸǘ͸ƱŁĞ͸ŨŵƣƱ͸şŇśĞşǘ͸ƚƹĞƣƱŇŵŪƣ͸ŵƛ͸ĐŵŪĐĞƛŪƣ͸ĸƛŵŨ͸ƛĞƣŇėĞŪƱƣ͇͸
�óƣĞė͸ŵŪ͸ƱŁóƱ͸ŇŪĸŵƛŨóƱŇŵŪ͈͸ǒĞ͸ǒŇşş͸ėĞǑĞşŵƘ͸óŪė͸ƛĞǨŪĞ͸ó͸ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸
ƣƱƛóƱĞĹǘ͸ƱŁóƱ͸Ũóǘ͸ŇŪĐşƹėĞ͸ƱŁĞ͸ĸŵşşŵǒŇŪĹ͸śĞǘ͸ĞşĞŨĞŪƱƣ͉

�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸tóƱĞƛŇóşƣ͉͸ÝĞ͸ǒŇşş͸ǒŵƛś͸ǒŇƱŁ͸ǘŵƹ͸Ʊŵ͸ėĞǑĞşŵƘ͸ĐşĞóƛ͸
óŪė͸ĐŵŪĐŇƣĞ͸ŨóƱĞƛŇóşƣ͸ƱŁóƱ͸ǒŇşş͸ĞĸĸĞĐƱŇǑĞşǘ͸ĐŵŨŨƹŪŇĐóƱĞ͸śĞǘ͸ŇŪĸŵƛŨóƱŇŵŪ͸
óďŵƹƱ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͉͸

Ɣ gĞǘ͸ŨĞƣƣóĹĞƣ͸ĸŵƛ͸ƹƣĞ͸ŇŪ͸ĞŪƣƹƛŇŪĹ͸ĐŵŪƣŇƣƱĞŪƱ͸ĐŵŨŨƹŪŇĐóƱŇŵŪ͸óĐƛŵƣƣ͸
óşş͸ŵƹƱƛĞóĐŁ͸ŨĞƱŁŵėƣ͊

Ɣ �͸ĸóĐƱ͸ƣŁĞĞƱ͸͔͸ŇŪĸŵĹƛóƘŁŇĐ͸ƱŁóƱ͸ĞǗƘşóŇŪƣ͸ƱŁĞ͸ƣŇƱƹóƱŇŵŪ͸óŪė͸ƱŁĞ͸
ŪĞĐĞƣƣŇƱǘ͸ĸŵƛ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͊͸óŪė

Ɣ F�¦ƣ͸Ʊŵ͸ŁĞşƘ͸ėŇƣƣĞŨŇŪóƱĞ͸ĸóĐƱƣ͸óŪė͸ėŇƣƘĞş͸óŪǘ͸ŨŇƣĐŵŪĐĞƘƱŇŵŪƣ͸óďŵƹƱ͸
ƱŁĞ͸ŪĞĞė͸ĸŵƛ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͈͸ǒŁóƱ͸ƱŁĞ͸ĸƹŪėŇŪĹ͸ǒŵƹşė͸ďĞ͸ƹƣĞė͸ĸŵƛ͈͸
óŪė͸ƱŁĞ͸ƘƛŵĐĞƣƣ͸ƱóśĞŪ͸ƱŁƹƣ͸ĸóƛ͇��
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�ƹƱƛĞóĐŁ͸�ƘƘƛŵóĐŁĞƣ͉͸ÝĞ͸ǒŇşş͸ƱóśĞ͸śĞǘ͸ŇŪĸŵƛŨóƱŇŵŪ͸ĸƛŵŨ͸ƱŁĞ͸
ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸ŨóƱĞƛŇóşƣ͸óŪė͸şĞǑĞƛóĹĞ͸ŇƱ͸Ʊŵ͸ėĞǑĞşŵƘ͸óŪė͸ėŇƣƱƛŇďƹƱĞ͸
ŇŪĸŵƛŨóƱŇŵŪ͸ƘƛŵóĐƱŇǑĞşǘ͸Ʊŵ͸ƱŁĞ͸ĐŵŨŨƹŪŇƱǘ͇͸½ŁóƱ͸ƘşóŪ͸ŨŇĹŁƱ͸ŇŪĐşƹėĞ͉

Ɣ %ŇƛĞĐƱ͸tóŇş͉͸ÝĞ͸ǒŇşş͸ėĞǑĞşŵƘ͸óŪė͸ėŇƣƱƛŇďƹƱĞ͸ƱŁƛĞĞ͸ėŇƛĞĐƱ͸ŨóŇş͸
ƘŇĞĐĞƣ͸Ʊŵ͸óşş͸ƛĞƣŇėĞŪĐĞƣ͸ŇŪ͸ǘŵƹƛ͸ĐŵŨŨƹŪŇƱǘ͇͸-óĐŁ͸ŨóŇşĞƛ͸ǒŵƹşė͸
ƘƛŵǑŇėĞ͸śĞǘ͸ŇŪĸŵƛŨóƱŇŵŪ͸óďŵƹƱ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͈͸óƣ͸ǒĞşş͸óƣ͸şŇŪśƣ͸
ĸŵƛ͸ŨŵƛĞ͸ŇŪĸŵƛŨóƱŇŵŪ͇͸

Ɣ ¤ŵƣƱĞƛƣ͸͔͸%ŇƣƘşóǘƣ͉͸ÝĞ͸ǒŇşş͸ėĞǑĞşŵƘ͸ŇŪĸŵƛŨóƱŇŵŪóş͸ĹƛóƘŁŇĐƣ͈͸
ƘŵƣƱĞƛƣ͈͸óŪė͸͔͸ŵƛ͸ĐŵǑĞƛ͸ƘŁŵƱŵƣ͸ƱŁóƱ͸ĐóŪ͸ďĞ͸ƘƛŇŪƱĞė͸óŪė͸ėŇƣƘşóǘĞė͸
ŇŪ͸ŨƹŪŇĐŇƘóş͸ďƹŇşėŇŪĹƣ͸óŪė͸ƣŁóƛĞė͸óĐƛŵƣƣ͸ƣŵĐŇóş͸ŨĞėŇó͸ĐŁóŪŪĞşƣ͇

Ɣ ¤ƛĞƣĞŪƱóƱŇŵŪ͸%ĞĐś͉͸ÝĞ͸ǒŇşş͸ėĞǑĞşŵƘ͸ó͸ƘƛĞƣĞŪƱóƱŇŵŪ͸ƱŁóƱ͸ĐóŪ͸ďĞ͸
ƹƣĞė͸ďǘ͸ŵĸǨĐŇóşƣ͸Ʊŵ͸ĞǗƘşóŇŪ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͸óƱ͸ĐŵŨŨƹŪŇƱǘ͸
ŨĞĞƱŇŪĹƣ͸͙ŇŪ͸ƘĞƛƣŵŪ͸ŵƛ͸ŵŪşŇŪĞ͚͇

Ɣ UŪĸŵƛŨóƱŇŵŪ͸¯ĞƣƣŇŵŪƣ͉͸ÝĞ͸ǒŇşş͸ǒŵƛś͸ǒŇƱŁ͸ŨƹŪŇĐŇƘóşŇƱǘ͸ŵĸǨĐŇóşƣ͸Ʊŵ͸
ėĞǑĞşŵƘ͸ó͸ƣĞƛŇĞƣ͸ŵĸ͸ŵŪşŇŪĞ͸ŇŪĸŵƛŨóƱŇŵŪ͸ƣĞƣƣŇŵŪƣ͸Ʊŵ͸ƘƛŵǑŇėĞ͸óŪ͸
ŵƘƘŵƛƱƹŪŇƱǘ͸Ʊŵ͸ƣŁóƛĞ͸ƱŁĞ͸ŪĞĞė͸ĸŵƛ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͸óŪė͸óşşŵǒ͸
ƛĞƣŇėĞŪƱƣ͸Ʊŵ͸óƣś͸ƚƹĞƣƱŇŵŪƣ͇͸½ŁĞ͸ƣĞƣƣŇŵŪƣ͸ǒŵƹşė͸ďĞ͸ƘƛŵŨŵƱĞė͸ŇŪ͸
óėǑóŪĐĞ͸óŪė͸ƛĞĐŵƛėĞė͸Ʊŵ͸ďĞ͸ŨóėĞ͸óǑóŇşóďşĞ͸ĸŵƛ͸şóƱĞƛ͸ǑŇĞǒŇŪĹ͇

Ɣ �ŵŨŨƹŪŇƱǘ͸¤ƛĞƣĞŪƱóƱŇŵŪƣ͉͸ÝĞ͸ǒŇşş͸ǒŵƛś͸ǒŇƱŁ͸ǘŵƹ͸Ʊŵ͸ŇėĞŪƱŇĸǘ͸
ŵƘƘŵƛƱƹŪŇƱŇĞƣ͸Ʊŵ͸ƣƘĞóś͸Ʊŵ͸şŵĐóş͸ĐŵŨŨƹŪŇƱǘ͸ŵƛĹóŪŇǢóƱŇŵŪƣ͸óďŵƹƱ͸
ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͸͙Ğ͇Ĺ͇͸şŵĐóş͸§ŵƱóƛŇĞƣ͈͸�ŁóŨďĞƛƣ͸ŵĸ͸�ŵŨŨĞƛĐĞ͚͇͸��
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�ŪşŇŪĞ͸¤ƛĞƣĞŪĐĞ͉͸�ŪşŇŪĞ͸ĐŵŨŨƹŪŇĐóƱŇŵŪ͸Ňƣ͸ó͸ĐƛŇƱŇĐóşşǘ͸ŇŨƘŵƛƱóŪƱ͸Ʊŵŵş͸Ʊŵ͸
ĐŵŨŨƹŪŇĐóƱĞ͸ǒŇƱŁ͸ƱŁĞ͸ĞşĞĐƱŵƛóƱĞ͈͸ĞƣƘĞĐŇóşşǘ͸ĹŇǑĞŪ͸ƱŁĞ͸ĐŁóşşĞŪĹĞƣ͸ŵĸ͸
��ÜU%͇̂̊͟͸ÝĞ͸ǒŇşş͸ǒŵƛś͸Ʊŵ͸ĞǗƘşŵƛĞ͸ƱŁĞ͸ĸŵşşŵǒŇŪĹ͸ŵŪşŇŪĞ͸ĞėƹĐóƱŇŵŪ͸
ĐŵŨƘŵŪĞŪƱƣ͉

Ɣ ÝĞďƣŇƱĞ͉͸ÝĞ͸ǒŇşş͸ėĞǑĞşŵƘ͸ĐŵŪƱĞŪƱ͸ĸŵƛ͸ó͸şóŪėŇŪĹ͸ƘóĹĞ͸ƱŁóƱ͸ǒŵƹşė͸ƣĞƛǑĞ͸
óƣ͸ƱŁĞ͸Łƹď͸ĸŵƛ͸ŇŪĸŵƛŨóƱŇŵŪ͸ŵŪ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͈͸ŇŪĐşƹėŇŪĹ͸ƱŁĞ͸ƣƹƛǑĞǘ͸
ƛĞƣƹşƱƣ͈͸ŨóŇşĞƛƣ͈͸óŪ͸ŵŪşŇŪĞ͸F�¦͸óŪė͸óŪ͸ŵƘƘŵƛƱƹŪŇƱǘ͸ĸŵƛ͸ƛĞƣŇėĞŪƱƣ͸Ʊŵ͸
ƣƹďŨŇƱ͸ƚƹĞƣƱŇŵŪƣ͸óŪė͸ŁóǑĞ͸ƱŁĞ͸óŪƣǒĞƛƣ͸ƘŵƣƱĞė͸ĞóĐŁ͸ǒĞĞś͇͸

Ɣ ¯ŵĐŇóş͸tĞėŇó͸͟͸�ƛĹóŪŇĐ͉͸ÝĞ͸ǒŇşş͸ǒŵƛś͸ǒŇƱŁ͸ǘŵƹ͸Ʊŵ͸ėĞǑĞşŵƘ͸ĐŵŪƱĞŪƱ͸ƱŁóƱ͸
ĐóŪ͸ďĞ͸ƛĞĹƹşóƛşǘ͸ƘŵƣƱĞė͸ŵŪ͸ƣŵĐŇóş͸ŨĞėŇó͸ĐŁóŪŪĞşƣ͸Ʊŵ͸ŇŪĸŵƛŨ͸ƱŁĞ͸
ĞşĞĐƱŵƛóƱĞ͸óďŵƹƱ͸ƱŁĞ͸ŪĞĞė͸ĸŵƛ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͇͸ÝĞ͸ǒŇşş͸óşƣŵ͸ƘƛŵǑŇėĞ͸ó͸
ƛĞƣƘŵŪƣĞ͸ĹƹŇėĞ͸ƱŁóƱ͸ŇėĞŪƱŇǨĞƣ͸şŇśĞşǘ͸ƚƹĞƣƱŇŵŪƣ͸óŪė͸ƣƹĹĹĞƣƱĞė͸óŪƣǒĞƛƣ͸
ƱŁóƱ͸ŵĸǨĐŇóşƣ͸ĐóŪ͸ƹƣĞ͸ŇŪ͸ƛĞƣƘŵŪėŇŪĹ͸Ʊŵ͸ŵŪşŇŪĞ͸ĞŪĹóĹĞŨĞŪƱ͇

Ɣ ¯ŵĐŇóş͸tĞėŇó͸͟͸¤óŇė͉͸ÝĞ͸ǒŇşş͸ėĞǑĞşŵƘ͸ĞŪĹóĹŇŪĹ͸ǑŇėĞŵ͸ĐŵŪƱĞŪƱ͸Ʊŵ͸
şĞǑĞƛóĹĞ͸óƣ͸ėŇƣƘşóǘ͸óėǑĞƛƱŇƣŇŪĹ͸ŵŪ͸FóĐĞďŵŵś͇͸ÝĞ͸ƛĞĐŵŨŨĞŪė͸ó͸ƣĞƛŇĞƣ͸
ŵĸ͸ĞǗƘşóŇŪĞƛ͸ǑŇėĞŵƣ͸ĸƛŵŨ͸ƘƹďşŇĐ͸ƣóĸĞƱǘ͸ƣƱóĸĸ͸ĞǗƘşóŇŪŇŪĹ͸ƱŁĞ͸ŪĞĞė͸ĸŵƛ͸
óėėŇƱŇŵŪóş͸ƛĞƣŵƹƛĐĞƣ͇͸

Ɣ -ŨóŇş͸͔͸ĞvĞǒƣşĞƱƱĞƛ͉͸ÝĞ͸ǒŇşş͸ėĞǑĞşŵƘ͸ĐŵŪƱĞŪƱ͸ƱŁóƱ͸ĐóŪ͸ďĞ͸ƹƣĞė͸óƣ͸ƘóƛƱ͸
ŵĸ͸ƛĞĹƹşóƛ͸ĞŨóŇş͸ŵƛ͸ĞvĞǒƣşĞƱƱĞƛ͸ėŇƣƱƛŇďƹƱŇŵŪƣ͈͸óƣ͸óƘƘƛŵƘƛŇóƱĞ͇

-óƛŪĞė͸tĞėŇó͉͸ÝĞ͸ǒŇşş͸ǒŵƛś͸ǒŇƱŁ͸ŵĸǨĐŇóşƣ͸Ʊŵ͸ėĞǑĞşŵƘ͸óŪė͸ėŇƣƱƛŇďƹƱĞ͸ŪĞǒƣ͸
ƛĞşĞóƣĞƣ͸óŪė͸ŨĞėŇó͸ƘŇƱĐŁĞƣ͸ėĞƣŇĹŪĞė͸Ʊŵ͸ƣĞĐƹƛĞ͸ĐŵǑĞƛóĹĞ͸ŇŪ͸ƱŁĞ͸şŵĐóş͸ŨĞėŇó͸
óďŵƹƱ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͇͸��
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x°�ɵ�.D.�.p�.¡
¡ŒƊƄĦɵnĪŁơÚƊĽąąɵ
̇̈́̂͸v͇͸eĞóŪ͸vŇĐŵşĞƱ͸§ŵóė͈͸
GşĞŪėóşĞ͈͸ÝŇƣĐŵŪƣŇŪ͸̆̄̃̂̈
-ƛŇś͸�ƛŵŵśƣ
tóǘŵƛ
͇͇̅̂̅̄̈̇̉́̅̊
ďƛŵŵśƣϋƣŨǒŇ͇ŵƛĹ

pĪøŒŁąƄɵ°ŊĪŒŊɵ¡øĦŒŒŁɵ%ĪŻƄŵĪøƄ
̇̈́̂͸v͇͸eĞóŪ͸vŇĐŵşĞƱ͸§ŵóė͈͸
GşĞŪėóşĞ͈͸ÝŇƣĐŵŪƣŇŪ͸̆̄̃̂̈
%ƛ͇͸GƛĞĹ͸góďóƛó
¯ƹƘĞƛŇŪƱĞŪėĞŪƱ
͇͇̅̂̅̄̆̂̈̆̃̆
ĹƛĞĹ͇śóďóƛóϋŪŇĐŵşĞƱ͇ƹƣ

�ĪƄƧɵŒĜɵDŒŊþɵþƊɵfÚø
̂̇́͸¯ŵƹƱŁ͸tóĐǘ͸¯ƱƛĞĞƱ͈͸
FŵŪė͸ėƹ͸jóĐ͈͸ÝŇƣĐŵŪƣŇŪ͸̆̅̊̄̆
eŵĞ͸tŵŵƛĞ
�ŇƱǘ͸tóŪóĹĞƛ
͇͇̊̃́̄̃̃̄̅́̈
ŘŨŵŵƛĞϋĸėş͇ǒŇ͇ĹŵǑ

fąÚĞƊąɵŒĜɵÇĪŻɋɵnƊŊĪøĪűÚŁĪƄĪąŻ
̂̄̂͸Ý͸ÝŇşƣŵŪ͸¯ƱƛĞĞƱ͈͸¯ƹŇƱĞ͸̆́̆
tóėŇƣŵŪ͈͸ÝŇƣĐŵŪƣŇŪ͸̆̄̈́̄
eĞƛƛǘ͸%ĞƣĐŁóŪĞ
-ǗĞĐƹƱŇǑĞ͸%ŇƛĞĐƱŵƛ
͇̇́̉̃̇ ͇̈̃̄̉́
ŘėĞƣĐŁóŪĞϋşǒŨ͟ŇŪĸŵ͇ŵƛĹ
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x°ª¡x°��RpF
ÝĞ͸ŁóǑĞ͸ó͸ƛŵďƹƣƱ͸ŇŪ͟ŁŵƹƣĞ͸ėĞƣŇĹŪ͸ƱĞóŨ͈͸ŇŪĐşƹėŇŪĹ͸ǑŇėĞŵĹƛóƘŁǘ͈͸ďƹƱ͸óşƣŵ͸ǒŵƛś͸
ǒŇƱŁ͸śĞǘ͈͸ƱƛƹƣƱĞė͸ƘóƛƱŪĞƛƣ͈͸ĞŪƣƹƛŇŪĹ͸ƱŁóƱ͸ǒĞ͸ŁóǑĞ͸ƱŁĞ͸ƛŇĹŁƱ͸ǑŇėĞŵ͸ƘƛŵėƹĐƱŇŵŪ͸
ƱóşĞŪƱ͈͸óƱ͸ƱŁĞ͸ƛŇĹŁƱ͸ƘƛŇĐĞ͸ƘŵŇŪƱ͸ĸŵƛ͸óŪǘ͸ĐşŇĞŪƱ͸ƘƛŵŘĞĐƱ͇͸

UŪ͸óėėŇƱŇŵŪ͈͸ǒĞ͸ǒŵƛś͸ǒŇƱŁ͸ƘƛŵėƹĐƱŇŵŪ͸ƘóƛƱŪĞƛƣ͸ĸŵƛ͸ƘƛŇŪƱ͸óŪė͸ŨóŇşŁŵƹƣĞ͸ŪĞĞėƣ͈͸
ŇŪĐşƹėŇŪĹ͸�şóƛś͸GƛóƘŁŇĐƣ͈͸%ŇĹŇ�ŵƘǘ͸óŪė͸�ŵŪǩƹĞŪĐĞ͸GƛóƘŁŇĐƣ͇

ÝĞ͸óƛĞ͸óşƣŵ͸óĐĐƹƣƱŵŨĞė͸Ʊŵ͸ǒŵƛśŇŪĹ͸ǒŇƱŁ͸ƱŁĞ͸ŇŪ͟ŁŵƹƣĞ͸ƱóşĞŪƱ͸ŵƛ͸ƘƛĞĸĞƛƛĞė͸ǑĞŪėŵƛƣ͸
ŵĸ͸ŵƹƛ͸ĐşŇĞŪƱƣ͈͸ǒŁĞƛĞ͸óǑóŇşóďşĞ͇
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�.D.�.p%°n¡ɵRpɵ��xF�.¡¡

��

FŇƛĞ͔-t¯͸%ĞƘóƛƱŨĞŪƱ͸
óŪė͸¤ŵşŇĐĞ͸%ĞƘóƛƱŨĞŪƱ͸§ĞĸĞƛĞŪėƹŨ

FŇƛĞ͔-t¯͸%ĞƘóƛƱŨĞŪƱ͸§ĞĸĞƛĞŪėƹŨ

FŇƛĞ͔-t¯͸%ĞƘóƛƱŨĞŪƱ͸
§ĞĸĞƛĞŪėƹŨ

FóĐŇşŇƱŇĞƣ͸§ĞĸĞƛĞŪėƹŨ
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�.f.Æ�pªɵ.Ì�.�R.p�.
��¯-͸¯½Ä%U-¯͸
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��¡.ɵ¡ª°%ÍDŒŊþɵþƊɵfÚø

¯ƱóĹŪóŪƱ͸ĸƹŪėŇŪĹ͸óŪė͸ŇŪĐƛĞóƣŇŪĹ͸ėĞŨóŪė͸ĸŵƛ͸ƘƹďşŇĐ͸ƣóĸĞƱǘ͸ƣĞƛǑŇĐĞƣ͸ƱŁƛĞóƱĞŪĞė͸ƱŁĞ͸�ŇƱǘ͸ŵĸ͸
FŵŪė͸ėƹ͸jóĐͬƣ͸óďŇşŇƱǘ͸Ʊŵ͸ƘƛŵǑŇėĞ͸şŵĐóş͸ǨƛĞ͸óŪė͸ƘóƛóŨĞėŇĐ͸ƣĞƛǑŇĐĞƣ͸óŪė͸Ʊŵ͸óėĞƚƹóƱĞşǘ͸
ƣƱóĸĸ͸ŇƱƣ͸ƘŵşŇĐĞ͸ėĞƘóƛƱŨĞŪƱ͸Ʊŵ͸ŨĞĞƱ͸óşş͸ƛĞƣƘŵŪƣŇǑĞ͸óŪė͸ƘƛĞǑĞŪƱóƱŇǑĞ͸ƛĞƣƘŵŪƣŇďŇşŇƱŇĞƣ͇͸

FŵŪė͸ėƹ͸jóĐ͸ǒŵƛśĞė͸ǒŇƱŁ͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸ďĞƱǒĞĞŪ͸%ĞĐĞŨďĞƛ͸̃́̃́͸óŪė͸�ƘƛŇş͸̃ ́̃̂͸
Ʊŵ͸ĞėƹĐóƱĞ͸ƱŁĞ͸ĐŵŨŨƹŪŇƱǘ͸ŵŪ͸ƱŁĞ͸ŪĞĞė͸ĸŵƛ͸ó͸ƘƹďşŇĐ͸ƣóĸĞƱǘ͸ƛĞĸĞƛĞŪėƹŨ͸ŵŪ͸�ƘƛŇş͸͈̇͸͇̃́̃̂͸

tƹĞşşĞƛ͸ĐƛĞóƱĞė͸óŪė͸ĞǗĞĐƹƱĞė͸ó͸ĐóŨƘóŇĹŪ͸ƱŁóƱ͸ŇŪĐşƹėĞė͸ƱŁĞ͸ėĞǑĞşŵƘŨĞŪƱ͸ŵĸ͸ĞėƹĐóƱŇŵŪóş͸
ŨóƱĞƛŇóşƣ͈͸ŇŪĐşƹėŇŪĹ͸śĞǘ͸ŨĞƣƣóĹĞƣ͈͸ĸóĐƱ͸ƣŁĞĞƱƣ͸óŪė͸ŇŪĸŵĹƛóƘŁŇĐƣ͈͸óŪė͸ŇŪĸŵƛŨóƱŇŵŪóş͸ƘŵƣƱĞƛƣ͈͸
óŪė͸ƹƘėóƱĞƣ͸Ʊŵ͸ƱŁĞ͸�ŇƱǘ͸ŵĸ͸FŵŪė͸ėƹ͸jóĐ͸ǒĞďƣŇƱĞ͸ƱŁóƱ͸ĐşĞóƛşǘ͸ĐŵŪǑĞǘĞė͸ƱŁĞ͸ƣŇƱƹóƱŇŵŪ͇͸ÝŇƱŁ͸
ŨóƱĞƛŇóşƣ͸ėĞǑĞşŵƘĞė͈͸ƱŁĞ͸ƱĞóŨ͸ƘƛĞƘóƛĞė͸ƱŁƛĞĞ͸ėŇƛĞĐƱ͸ŨóŇş͸ƘŇĞĐĞƣ͈͸ėƛóĸƱĞė͸ƘŵƣƱƣ͸Ʊŵ͸ƣŁóƛĞ͸
óĐƛŵƣƣ͸FŵŪė͸ėƹ͸jóĐ͸ƣŵĐŇóş͸ŨĞėŇó͸ĐŁóŪŪĞşƣ͈͸óŪė͸ĐƛĞóƱĞė͸ŇŪĸŵƛŨóƱŇŵŪóş͸ƘƛĞƣĞŪƱóƱŇŵŪƣ͸ĸŵƛ͸ƱŁĞ͸
�ŇƱǘ͸�ėŨŇŪŇƣƱƛóƱŵƛ͈͸¤ŵşŇĐĞ͸�ŁŇĞĸ͸óŪė͸FŇƛĞ͸�ŁŇĞĸ͸Ʊŵ͸ƣŁóƛĞ͸ǒŇƱŁ͸ĐŵŨŨƹŪŇƱǘ͸ĹƛŵƹƘƣ͸óŪė͸ĐŇƱǘ͸
ĐŵƹŪĐŇş͸ŨĞŨďĞƛƣ͇͸

-şĞĐƱŵƛƣ͸ŇŪ͸ƱŁĞ͸�ŇƱǘ͸ŵĸ͸FŵŪė͸ėƹ͸jóĐ͸ƹşƱŇŨóƱĞşǘ͸ǑŵƱĞė͸Ʊǒŵ͟Ʊŵ͟ŵŪĞ͸Ʊŵ͸óƘƘƛŵǑĞ͸ƱŁĞ͸ŇŪĐƛĞóƣĞ͸
ŇŪ͸ƱŁĞ͸ƘƛŵƘĞƛƱǘ͸ƱóǗ͸şĞǑǘ͈͸óşşŵǒŇŪĹ͸FŵŪė͸ėƹ͸jóĐ͸Ʊŵ͸óėė͸ƣŇǗ͸ŪĞǒ͸ƘŵşŇĐĞ͸ŵĸǨĐĞƛƣ͈͸ƣŇǗ͸ŪĞǒ͸
ǨƛĞǨĹŁƱĞƛƣ͔ƘóƛóŨĞėŇĐƣ͸óŪė͸ƱŁĞ͸ĞƚƹŇƘŨĞŪƱ͸ŪĞĞėƣ͸ĸŵƛ͸ĞóĐŁ͸ŪĞǒ͸ƣƱóĸĸ͸ŨĞŨďĞƛ͇͸
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��¡.ɵ¡ª°%Í¡ŒƊƄĦɵnĪŁơÚƊĽąą

�͸ĐŵŪƱŇŪƹŇŪĹ͸ėĞĐşŇŪĞ͸ŇŪ͸ŵƹƱƣŇėĞ͸ĸƹŪėŇŪĹ͸ĸŵƛ͸ƘóƛóŨĞėŇĐ͸ƣĞƛǑŇĐĞƣ͸ĐƛĞóƱĞė͸ó͸ƣŇĹŪŇǨĐóŪƱ͈͸
ĹƛŵǒŇŪĹ͸ĹóƘ͸ŇŪ͸ƱŁĞ͸�ŇƱǘ͸ŵĸ͸¯ŵƹƱŁ͸tŇşǒóƹśĞĞͬƣ͸ŨƹŪŇĐŇƘóş͸ďƹėĹĞƱ͸ƱŁóƱ͸ƱŁƛĞóƱĞŪĞė͸ŇƱƣ͸
óďŇşŇƱǘ͸Ʊŵ͸ƘƛŵǑŇėĞ͸şŵĐóş͸ƘóƛóŨĞėŇĐ͸ƣĞƛǑŇĐĞƣ͸óŪė͸Ʊŵ͸óėĞƚƹóƱĞşǘ͸ƣƱóĸĸ͸ŇƱƣ͸ƘŵşŇĐĞ͸
ėĞƘóƛƱŨĞŪƱ͸Ʊŵ͸ŨĞĞƱ͸óşş͸ƛĞƣƘŵŪƣŇǑĞ͸óŪė͸ƘƛĞǑĞŪƱóƱŇǑĞ͸ƛĞƣƘŵŪƣŇďŇşŇƱŇĞƣ͇͸

¯ŵƹƱŁ͸tŇşǒóƹśĞĞ͸ǒŵƛśĞė͸ǒŇƱŁ͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸Ʊŵ͸ėĞǑĞşŵƘ͸óŪ͸�ƘƱŇŵŪƣ͸�ƣƣĞƣƣŨĞŪƱ͸
Ʊŵ͸ŇėĞŪƱŇĸǘ͸ƱŁĞ͸ƘŵƱĞŪƱŇóş͸ƣŵşƹƱŇŵŪƣ͸Ʊŵ͸ƱŁĞ͸ƘƹďşŇĐ͸ƣóĸĞƱǘ͸ĸƹŪėŇŪĹ͸ĐŁóşşĞŪĹĞƣ͇͸�óƣĞė͸ŵŪ͸ƱŁĞ͸
ǨŪėŇŪĹƣ͸ŵĸ͸ƱŁóƱ͸óƣƣĞƣƣŨĞŪƱ͈͸tƹĞşşĞƛ͸ǒŵƛśĞė͸ǒŇƱŁ͸�ŵŨŨƹŪŇƱǘ͸¤ĞƛĐĞƘƱŇŵŪƣ͸Ʊŵ͸ĐŵŪėƹĐƱ͸ó͸
ĐŵŨŨƹŪŇƱǘ͸ƣƹƛǑĞǘ͸Ʊŵ͸ĹóƱŁĞƛ͸ŇŪƘƹƱ͸ŵŪ͸ƱŁĞ͸ĐŵŨŨƹŪŇƱǘͬƣ͸ƘƛĞĸĞƛƛĞė͸ŵƘƱŇŵŪƣ͇͸½ŁĞ͸�ŵŨŨŵŪ͸
�ŵƹŪĐŇş͸ǑŵƱĞė͸Ʊŵ͸ƘşóĐĞ͸ó͸ƘƹďşŇĐ͸ƣóĸĞƱǘ͸ƛĞĸĞƛĞŪėƹŨ͸ƚƹĞƣƱŇŵŪ͸ŵŪ͸ƱŁĞ͸Fóşş͸̃́̂̈͸ďóşşŵƱ͸óŪė͸
ĞŪĹóĹĞė͸ĞŪĹóĹĞė͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸Ʊŵ͸óƣƣŇƣƱ͸ǒŇƱŁ͸ó͸ƘƹďşŇĐ͸ŇŪĸŵƛŨóƱŇŵŪ͸ĐóŨƘóŇĹŪ͸
ŇŪ͸óėǑóŪĐĞ͸ŵĸ͸ó͸ƛĞĸĞƛĞŪėƹŨ͸ǑŵƱĞ͇͸

�ĞƱǒĞĞŪ͸eƹşǘ͸óŪė͸vŵǑĞŨďĞƛ͈͸tƹĞşşĞƛ͸ĐƛĞóƱĞė͸óŪė͸ĞǗĞĐƹƱĞė͸ó͸ĐóŨƘóŇĹŪ͸ƱŁóƱ͸ŇŪĐşƹėĞė͸ƱŁĞ͸
ėĞǑĞşŵƘŨĞŪƱ͸ŵĸ͸ĞėƹĐóƱŇŵŪóş͸ŨóƱĞƛŇóşƣ͈͸ŇŪĐşƹėŇŪĹ͸śĞǘ͸ŨĞƣƣóĹĞƣ͈͸ĸóĐƱ͸ƣŁĞĞƱƣ͸óŪė͸
ŇŪĸŵĹƛóƘŁŇĐƣ͈͸óŪė͸ŇŪĸŵƛŨóƱŇŵŪóş͸ƘŵƣƱĞƛƣ͈͸óŪė͸ó͸ǒĞďƣŇƱĞ͸şóŪėŇŪĹ͸ƘóĹĞ͸ƱŁóƱ͸ĐşĞóƛşǘ͸ĐŵŪǑĞǘĞė͸
ƱŁĞ͸ƣŇƱƹóƱŇŵŪ͇͸ÝŇƱŁ͸ŨóƱĞƛŇóşƣ͸ėĞǑĞşŵƘĞė͈͸ƱŁĞ͸ƱĞóŨ͸ƘƛĞƘóƛĞė͸Ʊǒŵ͸ėŇƛĞĐƱ͸ŨóŇş͸ƘŇĞĐĞƣ͈͸ėƛóĸƱĞė͸
ƘŵƣƱƣ͸Ʊŵ͸ƣŁóƛĞ͸óĐƛŵƣƣ͸¯ŵƹƱŁ͸tŇşǒóƹśĞĞ͸ƣŵĐŇóş͸ŨĞėŇó͸ĐŁóŪŪĞşƣ͈͸óŪė͸ĐƛĞóƱĞė͸ƘƛĞƣĞŪƱóƱŇŵŪƣ͸ĸŵƛ͸
ƱŁĞ͸tóǘŵƛ͸óŪė͸�ŇƱǘ͸�ėŨŇŪŇƣƱƛóƱŵƛ͸Ʊŵ͸ƣŁóƛĞ͸ǒŇƱŁ͸ĐŵŨŨƹŪŇƱǘ͸ĹƛŵƹƘƣ͇

�xpªRp°.%ɵʗʗ ��
59/76



��¡.ɵ¡ª°%Í¡ŒƊƄĦɵnĪŁơÚƊĽąą

-şĞĐƱŵƛƣ͸ŇŪ͸ƱŁĞ͸�ŇƱǘ͸ŵĸ͸¯ŵƹƱŁ͸tŇşǒóƹśĞĞ͸ƹşƱŇŨóƱĞşǘ͸ǑŵƱĞė͸Ʊǒŵ͟Ʊŵ͟ŵŪĞ͸Ʊŵ͸óƘƘƛŵǑĞ͸ƱŁĞ͸
ŇŪĐƛĞóƣĞ͸ŇŪ͸ƱŁĞ͸ƘƛŵƘĞƛƱǘ͸ƱóǗ͸şĞǑǘ͈͸ƣƹƣƱóŇŪŇŪĹ͸ƱŁĞ͸ĐŇƱǘͬƣ͸ƘóƛóŨĞėŇĐ͸ƘƛŵĹƛóŨ͸óŪė͸óşşŵǒŇŪĹ͸
¯ŵƹƱŁ͸tŇşǒóƹśĞĞ͸Ʊŵ͸óėė͸Ʊǒŵ͸ŪĞǒ͸ƘŵşŇĐĞ͸ŵĸǨĐĞƛƣ͇

�ėėŇƱŇŵŪóş͸ŇŪĸŵƛŨóƱŇŵŪ͸óďŵƹƱ͸ƱŁŇƣ͸ĞĸĸŵƛƱ͸Ňƣ͸ŁŇĹŁşŇĹŁƱĞė͸ŇŪ͸ƱŁĞ͸jĞóĹƹĞ͸ŵĸ͸ÝŇƣĐŵŪƣŇŪ͸
tƹŪŇĐŇƘóşŇƱŇĞƣͬ͸½ŁĞͺtƹŪŇĐŇƘóşŇƱǘͺŨóĹóǢŇŪĞ͈͸ŇŪ͸óŪ͸óƛƱŇĐşĞ͸ĞŪƱŇƱşĞė͸ͩÝŁóƱ͸ÝĞ͸jĞóƛŪĞė͸ŇŪ͸�ƹƛ͸
¤ƹďşŇĐ͸¯óĸĞƱǘ͸§ĞĸĞƛĞŪėƹŨ͇ͪ
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��¡.ɵ¡ª°%ÍpĪøŒŁąƄɵ°ŊĪŒŊɵ
¡øĦŒŒŁɵ%ĪŻƄŵĪøƄ

vŇĐŵşĞƱ͸ÄŪŇŵŪ͸¯ĐŁŵŵş͸%ŇƣƱƛŇĐƱ͸ǨƛƣƱ͸ŁŇƛĞė͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸ŇŪ͸̃́̂̅͸Ʊŵ͸ėĞǑĞşŵƘ͸óŪė͸
ĞǗĞĐƹƱĞ͸ó͸ƘƹďşŇĐ͸ĞėƹĐóƱŇŵŪ͸ƘşóŪ͸ŇŪ͸óŪƱŇĐŇƘóƱŇŵŪ͸ŵĸ͸óŪ͸�ƘƛŇş͸̃́̂̇͸ŵƘĞƛóƱŇŵŪóş͸ƛĞĸĞƛĞŪėƹŨ͸Ʊŵ͸
ĸƹŪė͸óŪ͸óėėŇƱŇŵŪóş͸΁͇̄̂̆͸ŨŇşşŇŵŪ͸ĸŵƛ͸ĞóĐŁ͸ŵĸ͸ƱŁĞ͸ŪĞǗƱ͸ƣŇǗ͸ƣĐŁŵŵş͸ǘĞóƛƣ͸Ʊŵ͸ŨóŇŪƱóŇŪ͸óŪė͸ƣƹƘƘŵƛƱ͸
ŇŪƣƱƛƹĐƱŇŵŪóş͸ƘƛŵĹƛóŨƣ͈͸ƣĞƛǑŇĐĞƣ͈͸óŪė͸Đşóƣƣ͸ƣŇǢĞƣ͸óƱ͸vŇĐŵşĞƱ͸OŇĹŁ͸¯ĐŁŵŵş͇͸

͇

��

tƹĞşşĞƛ͸şĞǑĞƛóĹĞė͸ŨĞėŇó͸ŵƹƱƛĞóĐŁ͈͸ĞǗƱĞƛŪóş͸ĐŵŨŨƹŪŇƱǘ͸ƘƹďşŇĐóƱŇŵŪƣ͈͸ŇŪƱĞƛŪóş͸
ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸Ʊŵ͸ƣƱƹėĞŪƱƣ͈͸ĸóŨŇşŇĞƣ͈͸óŪė͸ƱĞóĐŁĞƛƣ͈͸óƣ͸ǒĞşş͸óƣ͸ó͸ƘƛŵóĐƱŇǑĞ͸
ĹŵǑĞƛŪŨĞŪƱ͸óĸĸóŇƛƣ͸ƣƱƛóƱĞĹǘ͸Ʊŵ͸ŁŇĹŁşŇĹŁƱ͸ƱŁĞ͸óĐŁŇĞǑĞŨĞŪƱƣ͸ŵĸ͸ƣƱƹėĞŪƱƣ͈͸
ƱĞóĐŁĞƛƣ͸óŪė͸óşƹŨŪŇ͈͸óŪė͸ėĞŨŵŪƣƱƛóƱĞ͸ƱŁĞ͸ǑóşƹĞ͸ŇŪ͸ƘƛŵǑŇėŇŪĹ͸óėėŇƱŇŵŪóş͸
ĸƹŪėŇŪĹ͸ĸŵƛ͸vŇĐŵşĞƱ͸OŇĹŁ͸¯ĐŁŵŵş͸óŪė͸ƱŁĞ͸ėŇƣƱƛŇĐƱ͇͸͸½ŁĞ͸ƛĞĸĞƛĞŪėƹŨ͸ƘóƣƣĞė͸
ǒŇƱŁ͸̇̈͸ƘĞƛĐĞŪƱ͸ŵĸ͸ƱŁĞ͸ǑŵƱĞ͸ėƹƛŇŪĹ͸ó͸ǘĞóƛ͸ƱŁóƱ͸ƣóǒ͸ŵŪĞ͸ŵĸ͸ƱŁĞ͸ƣƱóƱĞͬƣ͸ŁŇĹŁĞƣƱ͸
ƱƹƛŪŵƹƱƣ͸ĸŵƛ͸ó͸ƣƘƛŇŪĹ͸ĞşĞĐƱŇŵŪ͇

¯ŇŪĐĞ͸ƱŁĞŪ͈͸ƱŁĞ͸%ŇƣƱƛŇĐƱ͸ĞŪĹóĹĞė͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸Ʊŵ͸ďĞ͸ŇƱƣ͸ŵŪĹŵŇŪĹ͸
ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸ƘóƛƱŪĞƛ͈͸ŵǑĞƛƣĞĞŇŪĹ͸ƣƱƛóƱĞĹǘ͸óŪė͸ƣƹƘƘŵƛƱ͸ĸŵƛ͸ó͸ǑóƛŇĞƱǘ͸ŵĸ͸
ĐŵŨŨƹŪŇĐóƱŇŵŪ͸ŪĞĞėƣ͈͸ŇŪĐşƹėŇŪĹ͉͸ŨĞƣƣóĹŇŪĹ͸óŪė͸ďƛóŪėŇŪĹ͈͸ƱŁŵƹĹŁƱ͸
şĞóėĞƛƣŁŇƘ͈͸ƘƛŵóĐƱŇǑĞ͸óŪė͸ƛĞóĐƱŇǑĞ͸ŨĞėŇó͈͸ĸƹŪėƛóŇƣŇŪĹ͈͸ƣŵĐŇóş͸ŨĞėŇó͈͸ĸóĐŇşŇƱŇĞƣ͸
ƘşóŪŪŇŪĹ͈͸ŪĞǒƣşĞƱƱĞƛƣ͸óŪė͸ŨŵƛĞ͇͸

�ƣ͸vŇĐŵşĞƱͬƣ͸ŵŪĹŵŇŪĹ͸ĐŵŨŨƹŪŇĐóƱŇŵŪ͸ƘóƛƱŪĞƛ͈͸tƹĞşşĞƛ͸ŵŪĐĞ͸óĹóŇŪ͸ƣƹƘƘŵƛƱĞė͸
vŇĐŵşĞƱͬƣ͸�ƘƛŇş͸̃́̃̂͸ŵƘĞƛóƱŇŵŪóş͸ƛĞĸĞƛĞŪėƹŨ͸ĞĸĸŵƛƱƣ͸͸óŪė͸ĐŵŪƱŇŪƹĞƣ͸Ʊŵ͸
ƣƱƛóƱĞĹŇǢĞ͸ĸŵƛ͸ó͸ƘŵƱĞŪƱŇóş͸ĸóĐŇşŇƱǘ͸ƛĞĸĞƛĞŪėƹŨ͸ŇŪ͸ƱŁĞ͸ŪĞóƛ͸ĸƹƱƹƛĞ͇

�xpªRp°.%ɵʗʗ
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��¡.ɵ¡ª°%ÍpĪøŒŁąƄɵ°ŊĪŒŊɵ
¡øĦŒŒŁɵ%ĪŻƄŵĪøƄ

¤óƣƣŇŪĹ͸ó͸ƛĞĸĞƛĞŪėƹŨ͈͸ĞƣƘĞĐŇóşşǘ͸ėƹƛŇŪĹ͸ó͸Ĺşŵďóş͸ƘóŪėĞŨŇĐ͈͸Ňƣ͸Ūŵ͸Ğóƣǘ͸Ʊóƣś͇͸FŵƛƱƹŪóƱĞşǘ͈͸
tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸Łóƣ͸ďƹŇşƱ͸ó͸ėĞĞƘ͸ƹŪėĞƛƣƱóŪėŇŪĹ͸ŵĸ͸ƱŁĞ͸vŇĐŵşĞƱ͸ĐŵŨŨƹŪŇƱǘ͸
ƱŁƛŵƹĹŁ͸ƱŁĞ͸şóƣƱ͸ǨǑĞ͸ǘĞóƛƣ͸ŵĸ͸ƘóƛƱŪĞƛƣŁŇƘ͈͸ĞŪóďşŇŪĹ͸ƹƣ͸Ʊŵ͸ƘƛĞƘóƛĞ͸óŪė͸ĞǗĞĐƹƱĞ͸ó͸
ĐŵŨŨƹŪŇĐóƱŇŵŪ͸ƘşóŪ͸ƱŁóƱ͸ǒóƣ͸ƣĞóŨşĞƣƣşǘ͸ŇŪƱĞĹƛóƱĞė͸ŇŪƱŵ͸vŇĐŵşĞƱͬƣ͸ĐŵŨƘƛĞŁĞŪƣŇǑĞ͸
ĐŵŨŨƹŪŇĐóƱŇŵŪ͸ƣƱƛóƱĞĹǘ͇

UŪ͸óėėŇƱŇŵŪ͸Ʊŵ͸ŨóŪǘ͸ŵĸ͸ƱŁĞ͸ƱóĐƱŇĐƣ͸ƘƹƛƣƹĞė͸ŇŪ͸ƘƛĞǑŇŵƹƣ͸ƛĞĸĞƛĞŪėƹŨ͸ĞĸĸŵƛƱƣ͸ĸŵƛ͸ƱŁĞ͸%ŇƣƱƛŇĐƱ͈͸
tƹĞşşĞƛ͸ŁĞşƘĞė͸ƘƛĞƘóƛĞ͸óŪ͸ŵŪşŇŪĞ͈͸ŇŪƱĞƛóĐƱŇǑĞ͸FƛĞƚƹĞŪƱşǘ͸�ƣśĞė͸¦ƹĞƣƱŇŵŪƣ͸ƘóĹĞ͸óŪė͸
ƣƹďŨŇƣƣŇŵŪ͸ĸŵƛŨ͸ŇŪ͸ǒŁŇĐŁ͸ŨĞŨďĞƛƣ͸ŵĸ͸ƱŁĞ͸ĐŵŨŨƹŪŇƱǘ͸ƛĞĐĞŇǑĞė͸ƛĞƣƘŵŪƣĞƣ͸Ʊŵ͸ƱŁĞŇƛ͸
ƚƹĞƣƱŇŵŪƣ͸ƚƹŇĐśşǘ͈͸ĞĸǨĐŇĞŪƱşǘ͈͸óŪė͸ƣóĸĞşǘ͸ƱŁóŪśƣ͸Ʊŵ͸ƱŁĞ͸ǑŇƛƱƹóş͸ĸŵƛŨóƱ͇͸

½ŵ͸ĞŪĹóĹĞ͸ƱŁĞ͸ĐŵŨŨƹŪŇƱǘ͸ŇŪ͸ó͸ƣóĸĞ͸ǒóǘ͸ėƹƛŇŪĹ͸ƱŁĞ͸ƘóŪėĞŨŇĐ͈͸tƹĞşşĞƛ͸óşƣŵ͸ŁĞşƘĞė͸ƘşóŪ͸
ǑŇƛƱƹóş͸ƛĞĸĞƛĞŪėƹŨ͸ŇŪĸŵƛŨóƱŇŵŪ͸ƣĞƣƣŇŵŪƣ͸Ʊŵ͸ĞŪĐŵƹƛóĹĞ͸ĐŵŨŨƹŪŇƱǘ͸ŨĞŨďĞƛƣ͸Ʊŵ͸ĐŵŪŪĞĐƱ͸
ėŇƛĞĐƱşǘ͸ǒŇƱŁ͸¯ƹƘĞƛŇŪƱĞŪėĞŪƱ͸%ƛ͇͸góďóƛó͸Ʊŵ͸óƣś͸ƚƹĞƣƱŇŵŪƣ͇͸

tƹĞşşĞƛ͸óşƣŵ͸ŨóŪóĹĞė͸ó͸ŁŇĹŁşǘ͸ƣƹĐĐĞƣƣĸƹş͸ėŇĹŇƱóş͸ėŇƣƘşóǘ͸óŪė͸ƣŵĐŇóş͸ŨĞėŇó͸óė͸ĐóŨƘóŇĹŪ͸
ƱŁóƱ͸ƹƱŇşŇǢĞė͸ĹĞŵƱóƛĹĞƱŇŪĹ͸óŪė͸ƣŇƱĞ͸ƛĞƱóƛĹĞƱŇŪĹ͸Ʊŵ͸ƣŁóƛĞ͸ŇŪĸŵƛŨóƱŇŵŪ͸óďŵƹƱ͸ƱŁĞ͸
ƛĞĸĞƛĞŪėƹŨ͸óŪė͸ƛĞŨŇŪė͸ĐŵŨŨƹŪŇƱǘ͸ŨĞŨďĞƛƣ͸Ʊŵ͸ǑŵƱĞ͇͸

½ŁĞ͸ƛĞĸĞƛĞŪėƹŨ͸ŵŪĐĞ͸óĹóŇŪ͸ƘóƣƣĞė͸ǒŇƱŁ͸̇̈͸ƘĞƛĐĞŪƱ͸ŵĸ͸ƱŁĞ͸ǑŵƱĞ͇͸tƹĞşşĞƛ͸
�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸ĐŵŪƱŇŪƹĞƣ͸Ʊŵ͸ďĞ͸vŇĐŵşĞƱͬƣ͸ƱƛƹƣƱĞė͸ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸ƘóƛƱŪĞƛ͸óŪė͸şŵŵśƣ͸
ĸŵƛǒóƛė͸Ʊŵ͸ǒŵƛśŇŪĹ͸ǒŇƱŁ͸ƱŁĞ͸%ŇƣƱƛŇĐƱ͸͸ĸŵƛ͸ǘĞóƛƣ͸Ʊŵ͸ĐŵŨĞ͇͸
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��¡.ɵ¡ª°%ÍDŒƦɵ�ŒĪŊƄɵɡɵ
�ÚƧŻĪþąɵ¡øĦŒŒŁɵ
%ĪŻƄŵĪøƄ

UŪ͸͈̃́̂̆͸ƛĞƣŇėĞŪƱƣ͸ŵĸ͸ƱŁĞ͸FŵǗ͸¤ŵŇŪƱ͟�óǘƣŇėĞ͸¯ĐŁŵŵş͸%ŇƣƱƛŇĐƱ͸óƘƘƛŵǑĞė͸ó͸΁͈̊̆́́́́͸
ŵƘĞƛóƱŇŵŪóş͸ƛĞĸĞƛĞŪėƹŨ͸óşşŵǒŇŪĹ͸ƱŁĞ͸%ŇƣƱƛŇĐƱ͸Ʊŵ͸ŨóŇŪƱóŇŪ͸ŇŪƣƱƛƹĐƱŇŵŪóş͸ƘƛŵĹƛóŨƣ͈͸Đşóƣƣ͸
ƣŇǢĞƣ͸óŪė͸ĞĸĸĞĐƱŇǑĞ͸ŵƘĞƛóƱŇŵŪƣ͸ƱŁóƱ͸ƱŁĞ͸ĐŵŨŨƹŪŇƱǘ͸Łóƣ͸ĐŵŨĞ͸Ʊŵ͸ĞǗƘĞĐƱ͇͸

UŪ͸óėǑóŪĐĞ͸ŵĸ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͸ĞǗƘŇƛóƱŇŵŪ͸óƱ͸ƱŁĞ͸ĞŪė͸ŵĸ͸ƱŁĞ͸̃́̂̉̃́̂̊͟͸ƣĐŁŵŵş͸ǘĞóƛ͈͸ƱŁĞ͸
¯ĐŁŵŵş͸�ŵóƛė͸óŪė͸%ŇƣƱƛŇĐƱ͸�ėŨŇŪŇƣƱƛóƱŇŵŪ͸ėĞƣŇƛĞė͸Ʊŵ͸ƛĞóƣƣĞƣƣ͸ƱŁĞ͸ŪĞĞėƣ͸ŵĸ͸ƱŁĞ͸ėŇƣƱƛŇĐƱ͸óŪė͸
ƘƹƛƣƹĞ͸ó͸ƛĞƘşóĐĞŨĞŪƱ͸ƛĞĸĞƛĞŪėƹŨ͸Ʊŵ͸ĐŵŪƱŇŪƹĞ͸Ʊŵ͸ƣƹƘƘşĞŨĞŪƱ͸ƱŁĞ͸ėŇƣƱƛŇĐƱ͸ďƹėĹĞƱ͸ĸŵƛ͸ƱŁĞ͸
ǘĞóƛƣ͸óŁĞóė͇

½ŁĞ͸FŵǗ͸¤ŵŇŪƱ͟�óǘƣŇėĞ͸¯ĐŁŵŵş͸%ŇƣƱƛŇĐƱ͸ĞŪĹóĹĞė͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸ŇŪ͸tóǘ͸̃́̂̉͸Ʊŵ͸
óƣƣŇƣƱ͸ŇŪ͸ƱŁĞ͸ƘƛĞƘóƛóƱŇŵŪƣ͸óŪė͈͸ƹşƱŇŨóƱĞşǘ͈͸ƱŁĞ͸ƘƹƛƣƹŇƱ͸ŵĸ͸ƱŁĞ͸ƛĞĐƹƛƛŇŪĹ͸ŵƘĞƛóƱŇŵŪóş͸
ƛĞĸĞƛĞŪėƹŨ͇͸tƹĞşşĞƛͬƣ͸ǒŵƛś͸ĐĞŪƱĞƛĞė͸óƛŵƹŪė͸ƱŁƛĞĞ͸ŵďŘĞĐƱŇǑĞƣ͉

Ɣ ¤ƛŵŨŵƱĞ͸óǒóƛĞŪĞƣƣ͸ŵĸ͸ƱŁĞ͸FŵǗ͸¤ŵŇŪƱ͟�óǘƣŇėĞ͸¯ĐŁŵŵş͸%ŇƣƱƛŇĐƱͬƣ͸óĐŁŇĞǑĞŨĞŪƱƣ͸óŪė͸
ƱŁĞ͸ŇŨƘŵƛƱóŪƱ͸ƛŵşĞ͸ƱŁóƱ͸ƚƹóşŇƱǘ͸ƣĐŁŵŵşƣ͸Ƙşóǘ͸ŇŪ͸ĐƛĞóƱŇŪĹ͸ƣƱƛŵŪĹ͸ĸóŨŇşŇĞƣ͈͸ƣƱƛŵŪĹ͸
ĐŵŨŨƹŪŇƱŇĞƣ͸óŪė͸ƣƱƛŵŪĹ͸ƘƛŵƘĞƛƱǘ͸ǑóşƹĞƣ͊

Ɣ %ĞǑĞşŵƘ͸óŪė͸ƣƱƛĞŪĹƱŁĞŪ͸ƛĞşóƱŇŵŪƣŁŇƘƣ͸ǒŇƱŁ͸şŵĐóş͸ĞşĞĐƱĞė͸ŵĸǨĐŇóşƣ͸óŪė͸ĐŵŨŨƹŪŇƱǘ͸
şĞóėĞƛƣ͊͸óŪė͸

Ɣ -ėƹĐóƱĞ͸ǑŵƱĞƛƣ͸óďŵƹƱ͸ƱŁĞ͸ŪĞĞė͸óŪė͸ƘƹƛƘŵƣĞ͸ĸŵƛ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͇

�xpªRp°.%ɵʗʗ ��
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��¡.ɵ¡ª°%Í
tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸ėĞǑĞşŵƘĞė͸ó͸ƣƱƛóƱĞĹǘ͸óŪė͸óƣƣŇƣƱĞė͸ǒŇƱŁ͸óşş͸óƣƘĞĐƱƣ͸ŵĸ͸ƘƛĞƘóƛóƱŇŵŪƣ͈͸
ŇŪĐşƹėŇŪĹ͸ó͸ėŇƣƱƛŇĐƱ͟ǒŇėĞ͸ƣƹƛǑĞǘ͸ǒŇƱŁ͸¯ĐŁŵŵş͸¤ĞƛĐĞƘƱŇŵŪƣ͈͸ŇŪ͸óėǑóŪĐĞ͸ŵĸ͸ƱŁĞ͸şóƹŪĐŁ͸ŵĸ͸ƱŁĞ͸
ƘƹďşŇĐ͸ŇŪĸŵƛŨóƱŇŵŪ͸ĐóŨƘóŇĹŪ͇

¯ƱƛóƱĞĹŇĞƣ͸ŇŪĐşƹėĞė͸ėĞǑĞşŵƘŨĞŪƱ͸ŵĸ͸ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸ŨóƱĞƛŇóşƣ͸͟͸ŇŪĐşƹėŇŪĹ͸ėŇƛĞĐƱ͸ŨóŇş͈͸ĸóĐƱ͸
ƣŁĞĞƱƣ͈͸F�¦ƣ͈͸ƣŵĐŇóş͸ŨĞėŇó͸ĐŵŪƱĞŪƱ͈͸śĞǘ͸ŨĞƣƣóĹĞƣ͈͸ŇŪĸŵƛŨóƱŇŵŪóş͸ƘŵƣƱĞƛƣ͈͸şĞƱƱĞƛƣ͸ĸƛŵŨ͸śĞǘ͸
ƣƱóśĞŁŵşėĞƛƣ͸óŪė͸ŨŵƛĞ͸͟͸Ʊŵ͸ĞėƹĐóƱĞ͸ǑŵƱĞƛƣ͸óďŵƹƱ͸ƱŁĞ͸ŪĞĞė͸ĸŵƛ͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͇

tƹĞşşĞƛ͸óşƣŵ͸ėĞǑĞşŵƘĞė͸ó͸ǒĞďƣŇƱĞ͸şóŪėŇŪĹ͸ƘóĹĞ͈͸ŁŵƣƱĞė͸óŪė͸ƘƛŵŨŵƱĞė͸
ĐŵŨŨƹŪŇƱǘ͸ŇŪĸŵƛŨóƱŇŵŪ͸ƣĞƣƣŇŵŪƣ͈͸ŵƛĹóŪŇǢĞė͸ƘƛĞƣĞŪƱóƱŇŵŪƣ͸Ʊŵ͸śĞǘ͸ĐŵŨŨƹŪŇƱǘ͸
ĹƛŵƹƘƣ͈͸ĐŵŵƛėŇŪóƱĞė͸ŨĞėŇó͸ƛĞşóƱŇŵŪƣ͸ĞĸĸŵƛƱƣ͸óŪė͸ƹƣĞė͸ƣŨóşş͸ĞŪĹóĹĞŨĞŪƱ͸ĸŵĐƹƣ͸
ĹƛŵƹƘƣ͸Ʊŵ͸ĹóƹĹĞ͸Łŵǒ͸ĞĸĸĞĐƱŇǑĞ͸ƱŁĞ͸ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸Łóė͸ďĞĞŪ͸ƱŁƹƣ͸ĸóƛ͇

½ŁĞ͸ƛĞĸĞƛĞŪėƹŨ͸ƘóƣƣĞė͸ǒŇƱŁ͸̇̄͸ƘĞƛĐĞŪƱ͸ŵĸ͸ƱŁĞ͸ǑŵƱĞ͇

�ėėŇƱŇŵŪóşşǘ͈͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸ĐŵŪƱŇŪƹĞƣ͸Ʊŵ͸ďĞ͸FŵǗ͸¤ŵŇŪƱ͟�óǘƣŇėĞͬƣ͸
ƱƛƹƣƱĞė͸ƘóƛƱŪĞƛ͸ĸŵƛ͸ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸ŪĞĞėƣ͸ŵƹƱƣŇėĞ͸ŵĸ͸ƛĞĸĞƛĞŪėó͈͸óƣƣŇƣƱŇŪĹ͸ǒŇƱŁ͸
ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͈͸ŪĞǒƣşĞƱƱĞƛƣ͈͸ŨĞėŇó͸ƛĞşóƱŇŵŪƣ͈͸ĞǑĞŪƱƣ͈͸ĐƛŇƣŇƣ͸ƣŇƱƹóƱŇŵŪƣ͸óŪė͸
ŨŵƛĞ͸óƣ͸ŪĞĞėĞė͇͸

tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸Łóƣ͸ďĞĹƹŪ͸ǒŵƛśŇŪĹ͸ǒŇƱŁ͸FŵǗ͸¤ŵŇŪƱ͟�óǘƣŇėĞ͸ŇŪ͸
óŪƱŇĐŇƘóƱŇŵŪ͸ŵĸ͸ó͸ĸóĐŇşŇƱŇĞƣ͸ƛĞĸĞƛĞŪėƹŨ͸ŇŪ͸ƱŁĞ͸ƣƘƛŇŪĹ͸ŵĸ͸͇̃́̃̃͸

��

DŒƦɵ�ŒĪŊƄɵɡɵ
�ÚƧŻĪþąɵ¡øĦŒŒŁɵ
%ĪŻƄŵĪøƄ
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��¡.ɵ¡ª°%ÍªŒơŊɵŒĜɵÍŒŵĽƠĪŁŁą
ȻȹȺɁ

ÝŇƱŁ͸ĞĐŵŪŵŨŇĐ͸ėĞǑĞşŵƘŨĞŪƱ͸ƘƛŵŘĞĐƱƣ͸ĐŁóŪĹŇŪĹ͸ƱŁĞ͸şóŪėƣĐóƘĞ͸ŇŪ͸§óĐŇŪĞ͸�ŵƹŪƱǘ͈͸ƱŁĞ͸½ŵǒŪ͸
ŵĸ͸ãŵƛśǑŇşşĞ͸ƛĞĐŵĹŪŇǢĞė͸ŇƱƣ͸ƹŪŇƚƹĞ͸ƘŵƣŇƱŇŵŪ͸óŪė͸ŵƘƘŵƛƱƹŪŇƱǘ͸Ʊŵ͸óƱƱƛóĐƱ͸óėėŇƱŇŵŪóş͸
ėĞǑĞşŵƘŨĞŪƱ͇͸

UŪ͸óŪƱŇĐŇƘóƱŇŵŪ͸ŵĸ͸ƱŁŇƣ͸ƘŵƣƣŇďŇşŇƱǘ͈͸ƱŁĞ͸½ŵǒŪ͸ƣŵƹĹŁƱ͸Ʊŵ͸ƘƛŵƱĞĐƱ͸ƛĞƣŇėĞŪƱ͸ŇŪƱĞƛĞƣƱƣ͸ďǘ͸
ŇŪĐŵƛƘŵƛóƱŇŪĹ͸óŪė͸ƹƘėóƱŇŪĹ͸ƱŁĞ͸½ŵǒŪͬƣ͸ĐŵŨƘƛĞŁĞŪƣŇǑĞ͸ƘşóŪ͇͸½ŁŇƣ͸ŨĞóƣƹƛĞ͸
ƛĞƚƹŇƛĞė͸ó͸ƛĞĸĞƛĞŪėƹŨ͇

½ŵ͸ĞėƹĐóƱĞ͸ƱŁĞ͸ĐŵŨŨƹŪŇƱǘ͸óďŵƹƱ͸ƱŁĞƣĞ͸ƘƛŵĐĞƣƣĞƣ͸óŪė͸ƱŁĞ͸ďĞŪĞǨƱƣ͸ãŵƛśǑŇşşĞ͸Ũóǘ͸
ƣĞĞ͸Ňĸ͸ƱŁĞǘ͸ƘƛŵĐĞĞė͈͸ƱŁĞ͸½ŵǒŪ͸ŁŇƛĞė͸tƹĞşşĞƛ͸�ŵŨŨƹŪŇĐóƱŇŵŪƣ͸Ʊŵ͸ƘƛŵǑŇėĞ͸
ĐŵŨŨƹŪŇĐóƱŇŵŪƣ͸ĐŵƹŪƣĞş͸óŪė͸ƘƛŵėƹĐĞ͸ŇŪĸŵƛŨóƱŇŵŪóş͸ŨóƱĞƛŇóşƣ͇͸½ŁĞƣĞ͸ĞĸĸŵƛƱƣ͸
ŇŪĐşƹėĞė͸ėƛóĸƱŇŪĹ͸óŪė͸ėĞƣŇĹŪŇŪĹ͸ŨóƱĞƛŇóşƣ͈͸ŇŪĐşƹėŇŪĹ͸ó͸ĸóĐƱ͸ƣŁĞĞƱ͸ŵƹƱşŇŪŇŪĹ͸ƱŁĞ͸
ŇŪĐŵƛƘŵƛóƱŇŵŪ͸ƘƛŵĐĞƣƣ͈͸ƱŁĞ͸ƛĞĸĞƛĞŪėƹŨ͈͸óŪė͸ŇƱƣ͸ŇŨƘóĐƱ͸ŵŪ͸ŨƹŪŇĐŇƘóş͸ĹŵǑĞƛŪóŪĐĞ͈͸
ĐƛĞóƱŇŪĹ͸ó͸ƘƛĞƣĞŪƱóƱŇŵŪ͸óŪė͸ĸóĐŇ͔́şŇƱóƱŇŪĹ͸ó͸ƘƹďşŇĐ͸ŇŪĸŵƛŨóƱŇŵŪ͸ŨĞĞƱŇŪĹ͈͸óŪė͸
ĐŵŵƛėŇŪóƱŇŪĹ͸ŨĞėŇó͸ŇŪƱĞƛǑŇĞǒƣ͸ƛĞĹóƛėŇŪĹ͸ƱŁĞ͸ŇŪĐŵƛƘŵƛóƱŇŵŪ͸ƘƛŵĐĞƣƣ͇

ÜŵƱĞƛƣ͸ŇŪ͸ãŵƛśǑŇşşĞ͸ĸóǑŵƛĞė͸ŇŪĐŵƛƘŵƛóƱŇŪĹ͸ƱŁĞ͸½ŵǒŪ͸ďǘ͸ó͸ǒŇėĞ͸ŨóƛĹŇŪ͈͸ǒŇƱŁ͸̊̆β͸
ŵĸ͸ƱŁĞ͸ƘŵƘƹşóƱŇŵŪ͸ǑŵƱŇŪĹ͸ŇŪ͸ĸóǑŵƛ͸͙͈̂́̇́͸ǑŵƱŇŪĹ͸ͩǘĞƣͪ͸óŪė͸ŵŪşǘ͸̆̅͸ǑŵƱŇŪĹ͸ͩŪŵ͇͚ͪ
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��)XOO�H[DPSOH�DYDLODEOH�KHUH��KWWSV���WLQ\XUO�FRP�9332$
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https://tinyurl.com/VPPOA
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��)XOO�H[DPSOH�DYDLODEOH�KHUH��KWWSV���WLQ\XUO�FRP�)'/)$4�
69/76

https://tinyurl.com/FDLFAQ


N�p%x°ª¡

��

)XOO�H[DPSOH�DYDLODEOH�KHUH��KWWSV���WLQ\XUO�FRP�60+DQGRXWV
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https://tinyurl.com/SMHandouts


��f�°f�ªx�¡

��)XOO�H[DPSOH�DYDLODEOH�KHUH��KWWSV���WLQ\XUO�FRP�337D[&DOFXODWRU
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https://tinyurl.com/PPTaxCalculator
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https://tinyurl.com/FDLMailer2
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��)XOO�H[DPSOH�DYDLODEOH�KHUH��KWWSV���WLQ\XUO�FRP�)'/337
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https://tinyurl.com/FDLPPT


ªN�pcɵÍx°
¤şĞóƣĞ͸ĸĞĞş͸ĸƛĞĞ͸Ʊŵ͸ĐŵŪƱóĐƱ͸ƹƣ͸ǒŇƱŁ͸óŪǘ͸ƚƹĞƣƱŇŵŪƣ͇
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Original Post Date: [DATE] , 2025 
[Amended Post Date: [DATE , 2025 

Town of Somers  
7511 12th Street  

Somers, WI 53171 
 

Town Board Meeting  
[Tentative] Agenda 

Tuesday, May 13, 2025 
5:15 pm 

 
Town Board Meeting:  
   

 

Item # 
 

  

1 Call to order 
2 Pledge of Allegiance 
3 Consent and Approval of Minutes of Town Board meetings on April 8, 2025 
4 Correspondence: 
5 Citizens Comments 
6 Chair & Supervisor Comments 
7 Public Hearing 
8 Motion to approve 
9 Motion to approve 

10 Approval of Operator Licenses:  
11 Adjourn 

 
 
I hereby certify that as the designee of the chief elected official of the Town of Somers I posted this notice of 
the May 13 Town Board Meeting & Agenda in 3 public places. 
 
Dated this 2nd day of May, 2025.                      Wendy Burnette, Clerk-Treasurer 
 
Requests from persons with disabilities who need assistance to participate in this meeting should be made to the Clerk’s Office at 262-
859-2822 with as much notice as possible. Notice is hereby given that members of the Town Board may participate telephonically. 
Notice is hereby given that members of the Village Board may be in attendance for the sole purpose of gathering information. 
A quorum may be present. However, no Board action will be taken. 
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